DOCOBEBT BESOBE 



ED 159 180 



TM 007 35q 



AUTHOR 
TITLE 



INSTITOTION 

PUB DATE • 
NOTE 

EDBS PRICE 
DESCRIPTORS 



XDENTIFIERS 



Wing, Hilda. 

Normative Data for the Professional and 
Administrative Career Examination (i^ACE) : FY 1975. 
Technical Memorandum 76-1 5 . 

Civil Service Commission, Washington, D.C« Bureau of 
Policies and Standards. 
Dec 76 
192p. 

MF-$0.83 HC-$10^03 Plus Postage. 
Administrative Personnel; College Graduates; 
Employment Potential ; *Government Employees; 
^National Norms; *Occupationai Tests; *Perf orjBance 
Factors ; Predictor Variables ; Profess ioual 
Occupations; Professional Personnel; *Tables (Data) ; 
Test Results 

^Professional and Administrative Career Exam 



ABSTRAqT / 

The performance of all 200,000 examinees on the 
Professional and Administrative Career Examination (P^CE) in fiscal 
year 1975, its first year of administratione is presented in 10 
graph? and 100 tables. The data describe the ratirgs obt^o^ned by six 
groups cf competitors: by serifes of written test, by Vetera^n^ 
Preference status!, by Outstanding Scholar status, by sex, by current 
federal employment, by geographic region, and by college major. A 
second set of tables shows the interaction of Veteran Preference, 
Outstanding Scholar, sex of competitor, and written test performance 
on the probability of consideration for federal employment . The final 
tables indicate the proportions of competitors at or- above certain 
ratings — hence the probabilities that such groups will be given 
employment consideration — as a function of current federal 
employmentr geographic region, and college major. This report is part 
of the planned documentation of the PACE, describing characteristics, 
of the PACE competitor population in term^s of this "employment program 
and its written test. The report should also be helpful to Commission 
personnel concerned with staffing patterns in PACE occupations, and 
to college recruiting officials. (Author/CP) 



* / ■ • 

/ 

• -\ 

\ • ■ 

**:«t**« ****************************** 

* Reproductions supplied by EDRS are the best that can be made * 

* from the original document. * 
***********************************************************************' 



EKLC 



Normative Data for the 
Professional and Administrative 
Career Examination 
(PACE): FY 1975 



o 



u s DEPARTMENT OF HEALTH. 
EDUCATION C WELFAHE 
NATIONAL INSTITU J E OF 
EDUCATION - 

THIS DOCUMENT HAS BEEN , REPRO- 
DUCED EXACTLY AS RECEIVED F^ROM 
THE PERSON OR ORGANIZATION DR'fOlN- 
ATING IT POINTS OF. VIEW OR Opi^NIONS 
STATED DO NOT NEC ESSAR ILY ;r tpRE - 
SENTOFFICIAL NATIONAL" INSTITUtE OF 
EDUCATION POSITION OR POLICY ' ' . 



OS 



United States 

Civil Service Commissiorf 

Bureau of Policies and Standards 



a 



Technical '^ieIPor3ndum 76-15 



N0R>1ATIVE DATA FOR THE PROFESSIONAL AND 
ADMINISTRATIVE CAREER EXAMINATION (PACE) : 
FY 1975 



Hilda Wing 



Test Services Section 
Personnel Research and Development Center^ 
United States Civil Service CoTnmission. 
Washington, D. C. 20415 
December 1976 



EKLC 



ABSTRACT 



The Professional and. Administrative Career Examination (PACE) was introduced by the 
United States Civil Service Conunission during the fall of 1974. Tables and figures are pre- 
sented which describe the ratings obtained by, various groups of competitors on this exami- 
nation: by series of written test, by Veteran Preference status, by Outstanding Scholar 
status, by sex of competitor, by current Federal employment, by geographic region, and by 
college major. A ?:econd set of tables shows the interaction of Veteran Preference, Out- 
standing Scholar, sex of competitor, and writtsn test performance on the probability of 
consideration for Feceral employment. The final tables indicate the proportions of com- 
petitors at or above certain ratings — hence the probabilities that such groups will be 
given employment consideration — as a function of current Federal employnnent ^ geographic 
region, and college major. 

This report is part of the planned documentation of the PACE, describing character- 
istics of the PACE competitor population in terms of this employment program and its written 
test. The report should also be helpful to Commission personnel concerned with staffing 
patterns in PACE occupations, and to college recruiting officials. 
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NORMATIVE DATA FOR THE PROFESSIONAL AND 
ADMINISTRATIVE CAREER EXAMINATION (PACE) 1975 



The Prof essional, and Administrative 
Career Examination (PACE) was introdu^ied 
by the United States Civile Sjervice Com- 
mission* (USCSC) during the fal!b-G£^JL974 . 
It is the successor to the Federal Service 
Entrance Examination (FSEE) . PACE is uVed 
to select individuals for entry-level 
positions in a variety of occupations which\ 
are administrative, technical, or profes- 
sional in nature j have entry levels of GS-5 
or GS-7, and have a normal progression for 
successful employees to a full performance 
level of GS-9 or above. Occupations such 
as scientists or engineers are currently 
filled through other examinations. 
There are two basic requirements in the 
PACE: appropriate experience or a bacca- 
laureate degree, and adequate levels of 
abilities to- ;deal with the complexity or 
difficulty of tjie journeyman level of the-^ 
occupation, as indexed by performance on a 
written test. 

The written test of the PACE measures 
five abilities that have been determined by 
extensive job analyses to b^ important for 
superior performance at the journeyman 
level of the occupations filled through 
PACE. These abilities are: 

Abzlzty J. Ability to understand and 
interpret complex .read;ing material and to 
use language where precise correspondence 
of words and concepts i makes effective oral ' 
and written communication possible. , 

Ability II, Ability to make decisions 
or take action. in the absence of complete 
information and to solve problems by in- 
ferring missing facts or events to arrive ^ 
at the most logical conclusion. 

Ahilitu III, Ability to discover under- 
lying relations oif analogies among specific 
data where solving prob3.ems involves forma- 
tion and testing of hypotheses. 



Ability IV,~ Ability to discover impli-' 
cations of facts and to reason from general 
principles to specific situations as in 
developing plans and .procedures. 

Ability V. Ability to perform arith- 
metic operations and to solve quantitative 
problems where the proper approach is not 
specified. 

Scores on the test parts measuring 
these five abilities are combined in six 
different ways to yield ratings in six occu- 
pational categories. The weighting combi- 
nations, also based on extensive job analy- 
ses (McKillip, Corts, Trattner, and Wing, 
Note 1) , are: , 



Ability 



Occupational ^ 



Category 


I 


II 


■ III 


IV 


V 


A- 


2 


2. 


2 


2 


1 


B . ^ 


2 


2 


2 


2 


2 


C 


1 


2 


2 




2 


d/ 


2 


2 


1 






E 


3 


2 


1 


2\ 


1 


F 


2 


2 


1 


.2 





Position types included in each occupat 
tional category are: 

Category A, Personnel Management, 
Social Insurance Claims Examining, General 
Investigating , Criminal Investigating, 
Immigration Inspection, Passport and Visa 
Examining, Customs Inspection, Social Insur- 
ance Administration, Social Services, Man- 
agement Analysis, Public Health Program^ 
Specialist, Veterans Claim Examining, Public 
Information Specialist. 

Category B. Economist, Psychologist, 
Tax Technician., Budget Administration, 
Financial Institution Examining, Control and 
Propurement, Internal Revenue Officer, 
General Supply^ 
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Category C. ...Computer Specialist. 

Category D, Contact Representative, 

Category Writing and Editing. 

Category F, Alcohol, Tobacco and Fire-^ 
arms Inspection. 

During the first year of operation well 
over 200,000 persons applied for employment 
under PACE and took the written test. Over 
ninety percent of these people had (or were 
about to receive) the baccalaureate or 
higher degree; over seventy percent of these 
competitors were under thirty' years of age. 
Four different versions of the written test 
were administered: Series 110 in November, 
.1974; Series 120 in'. January, 1975; Series 
130 in March, 1975; and Series 140 in May, 
1975. Equivalent versions were ^constructed 
and then statistically equated. The equat- 
ing is based on Series 110 as administered 
to the November, J.974 population." Virtually 
all the data presented here represent rat- 
ings earned at one of these four adminis- 
trations. The few remaining cases are from \ 
versions of the written test prepared for 
deaf and visually handicapped competitors 
which were also equated to the November, 
1974, administration. Given the high (0.93) 
reliability of the written test J^Martin, 
Notes 2, 3, and 4) a person's test scores 
would remain stable regardless of which, 
tiest series were used. 

Although-, the data described 219,947 
cases, there were not 219,947 different 
individuals taking the written test of the 
PACE during FY 1975. Preliminary analyses 
of recompetition indicate that approximately 
10,000 individuals took the written test 
more than once. About ninety percent of 
these, recompetit.ors took the written test 
only twice. In. the data presented here, 
it was not possible to identify recompeti- 
. tors ;. therefore, generalizations about test" 
performance will require appropriate quali- 
fication. With a reliability of 0.93 the 
standard error of measurement for the final 
ratings is approximately four points. A 
more complete study of the score changes in 
recompetition is in progress by the author. 



test of the PACE incorporated many item 
types. The psychometric literature contains 
little mention of the change in test per- 
formance as a function of experience with'^ 
the test and what mention is .made suggests , 
that changes are minimal. The construction 
of. the written test of the PACE permitted' 
the collection of data to illuminate such 
practice effects. Preliminary analyses show 
that these effects exist in the written 
test; the effects are not large — well within 
the standard error of measurement—but they 
are consistent and replicable. .They are ■ 
most pronounced in Ability III/ but are also 
evident in Abilities IV and y; 

The following tables /present informa- 
tion about the ratings earned by competitors 
in the six occupational'^ categories. Per- 
formance on the written test determines the 
values of preliminary ratings, which can 
vary between 40 and 100. These preliminary 
ratings are augmented, if appropriate, for 
Outstanding Scholar status and Veteran Pref- 
erehce. If a , competitor claims Outstanding 
Scholar status (a 3.50 grade point average 
or a' class, standing in the upper 10% of the 
graduating class) the preliminary rating is 
averaged with 100 to produce a final rating.' 
Thus, a preliminary rating of 40 produces a 
final rating of' 70; a preliminary rating of 
70 produces a final rating of 85; a prelim- 
inary rating of 85 produces a final rating- 
of 93>''^ompetitors claiming Veteran Pref- 
erence also have their preliminary ratings 
augmented: 5 points for Tentative Pref-.._- 
erence (TP) and 10 points for either Com- 
pensable Pref erence^(CP) or Other Preference 
(XP). 

Final ratings below 70 are not used in 
placing persons on competitive registers and 
are reported only to those competitors who 
specifically request them. All competitors 
claiming Outstanding Scholar status receive 
final rating% of 70 or above and can 
placed on competitive registers. VThile all 
those claiming Veteran Preference . have "had 
their preliminary ratings augmented by the 
appropriate 5 or 10 points, only thod«^ whose 
preliminary ratings were 70 or above or who 
claim Outstanding Scholar status have their 
names placed on competitive registers. 



'Y'- An additional aspect of recompetition 
concerns practice effects. The written 



Performance of PACE FY 1975 Competitors 

The data describing the perforTnauce of 
the t^ACE FY 75 competitors are presented 
here in a number of ways. Data are pre- 
sented separately for the occupational cate- 
gories A, B, C, D, E, and F. Tables 1 
through 6 present the percentile equivalents 
for all ratings from 40 to 110, for Series 
110, 120, 130, 140, and the total group, 
separately for each occupational category. 
These tables also include the mean, stand- 
ard deviation, and number of cases. for each 
group. Figure 1 displays the mean ratings 
by occupational category for. each test 
series. There are differences in mean rat- 
ings for the four series which represent 
real differences in measured abilities, 
as the series are equated. Hence, th^ 
tained differences indicate that the^'compe^ 
itors who take these series of the written 
test differ from each other. Those >ffkTng 
the first series in November, 1974, includ- 
ed many individuals who wished to regain 
eligibility for the occupations previously 
covered by the FSEE; such F^EE eligibility 
ended in the spring of 1974. This first 
_adftninistration .did not include recompeti- 
tprs, this is not true of the remaining 
adtadinis t rat ions . The preliminary recompe- 
tition data suggest that the most popular 
sequence was Seriesi 110 followed by Series 
130, although the other pairs of these four 
scries included many cases of recompetition . 

The differences in performance among 
the four series are most pronounced in the 
comparison of mean ratings in Occupational 
Category C (Computer Specialist) and Cate- 
gory E (Writer and Editor). That is, al- 
though all three later series show increases 
relative to the first series. in each occu- 
pational category, this increase, is largest 
for Category C and. least for Category E. 
(These .two categories are also most differ- 
ent in the weighting patterns, with Abili- 
ties III and V more important in Category C 
and Ability I more important in Category E. 
Recall that Ability 111 and* to some extent 
Abilities V and IV are most subject to 
practice effects, and that these Abilities 
111 and V are heavily weighted in Category 
C.) There is a ma^iimum difference of 2.67 



rating points in the mean ratings of Cate- 
gory C over the four series but a maximun 
difference of only 1.21 rating points in 
in Category E. For the large number of 
cases included a test of statistical sig- 
nificance would be meaningless. 

These changes could be due to the prac- 
tice effects of recompetition but other pos- 
sible explanation's, exist. All competitors 
for all series were provided a booklet of 
sample questions to use in preparation for 
the written test. However, competitors who 
took later series might have had more time 
to study these sample questions and might 
have learned from their friends who had al- 
ready taken the written test that it con- 
tained many item types. Also, there is 
quite a sizable industry devoted to selling 
the service of helping people score higher 
in large-scale testing programs.. Products 
of this industry include publications as 
well as training courses. Members of the^ 
staff developing the written test of the 
PACE frequently received requests -for in- 
formation from a number of authors of such 
publications . Accurate, commercially- 
prepared study guides for PACE did not be- 
come widely available until -tbe spring of 
1975. These hypotheses — recompetition,. more 
effective use of sample questfons, commer- 
cially available study guides — are all pos- 
sible reasons for the difference in scores. 
These hypotheses are not mutually exclusive. 
However,' only recompetition can be systemat- 
ically anal^^zed. 

Tables 7 throug. 50 list, for various 
subgroups of the PACE FY 75 competitors, the 
ratings equivalent to a range of percent-^ 
iles. Again, these are separate for each 
occupational category and include means, 
standard deviations, and,. n;im.bers of cases. 

Tables 7 through 12 present the data 
separated by Outstanding Scholar status and 
series. Approximately fourteen percent of 
these. competitors claimed Outstanding Schol- 
ar status. Figure 2 displays the mean rat- 
ings by Outstanding Scholar sLafJs and L^y 
series, for each category. Ir.e mean 
used in drawing Figure 2 arc not ;t/'.' ,e in 
Tables 7 through 12 but were obtr- ' .led ' by 



"unaugmenting*' the actual meahs' to reverse 
the averaging procedure discussed above. 
Thus, Figure 2 shows the differences in 
written test performance between these t\70 
groups using the same rating scale. Clearly, 
Outstanding Scholars perform better on the 
written test. The difference in ratings 
^ would be larger if the augmented ratings for 
Outstanding Scholars were to be used. 

The data for non-Outstanding Scholars 
are very similar to those of the total group 
as displayed in Figure 1 although they are 
lower. This is hardly surprising as they 
comprise 86% of this total group. Of more 
interest are the advanced elevations and 
different shapes of the curves for Out- 
standing Scholars. These persons perform 
-rifeit a higher level on the written test, and 
>'in a different fashion. Again, Series 110 
is the lowest, but the means in Series 140 
overlap those of Series . 110. Series 120 and 
130 are still the higher but there is no 
distinctive profile for any of these four 
curves. Perhaps Outstanding Scholars are 
less likely to recompete. Perhaps their 
performance is already- at such a high .level 
that practice or extra study can provide 
- little additional improvement. ' 

Tables 13 through 18 present the data 
separated by Veteran Preference and series. 

■ The mean ratings are displayed 'in Figures 3a, 
3b, 3c, and 3d. Again, the. graphs are based 
on unaugmented ratings: the mean ratings 
for noriveterans were not changed; the mean 
ratings for 5-point TP^veterans were reduced 
by 5 points; the means for the 10-point CP 
and XP veterans were reduced by 10 points. 

.Thus, these graphs reflect written test 
"performance. The majority of competitors 
(77%) do not claim Veteran Preference but a 
sizable minority (almost 20%) claim 5-point 
^-TP. ' Of the remaining three-plus percent ; 
about 3 out of 4 claim CP; the others claim 
XP.' . t\ 

The functions for the nonveterans and 
the ^5-point TP are similar to those for the 
total group, with the veterans scoring con- 
sistently about four rating points lower. " 
The performance of the two 10-point veteran 
groups is much lower and the. patterns of the 
four series are not -the same. For Series 
liO, performance in Category C is lower than 
that in Category E, .but by Series 140 per- 
formance in Category C is higher than in 



Caj^egory E. CP veterans perform at a 
slightly higher level than XP veterans 

Tables 19 through .24 present the Aata 
separately for male and female competitors 
by series. Slightly over 40% of these com- 
petitors are women. Figures 4a and 4b dis- 
play the mean (augmented) ratings for occu- 
pational categories by test series, sepa- 
rately for men and women. For men, the 
profiles are similar to those of the total 
group: flat for Series 110, an Improved 
level of performance in later series with a 
marked difference between^=Categories C and 
E. The data for women 'show a performance 
level which is not as high as that for men, 
and the difference between Categories C 
and E is less. Indeed, for Series 110 per- 
formance in Category E, Writing and Edit- 
ing, is superipr to that, in Category C, 
Computer Specialist. The difference in,.- 
overall level between men and woiiien ds" hot 
totally, or perhaps even primarily, a; dif- 
ference in test performance. It" will'.be'> 
shown bela^<7 that female competitors in 
PACE' are far less.lVkely to claim Veteran 
Preference than men, hence much less likely 
to have 5 (or 10) points added to their rat- 
ings. The profiles displayed in Figures 4a 
and 4b are based on data which include 
points for Veteran Preference. 

•\.- ' . , 

Tables 25 though 30 present data sepa- 
rated by Outstanding Scholar status and 
Veteran Preference, for each occupational 

"category. Figure 5 displays the mean 'rat- 
ings across occupational categories for 
these groups, unaugmented first for Veteran 
Pre^.erence and then for Outstanding Scholar 
status. These two variables are not in- 
dependent: while the majority 'of PACE com- 
petitors are neither veterans nor Outstand- 
ing Scholars, those who are -Outstanding 
Scholars are less likely to claim Veteran 
Preference. This point will be discussed • 
in more detail below. v -^•"l 

Figure 5 shows that the Outstanding 
Scholar groups -perform at a higher level than 
do non-Outstanding Scholars, regardless of 
veteran status. Nonveterans, as a group, 
tperf orm at a higher level than do TP veter- 
ans, who in turn perform at a higher level 
/than the 10-point CP and XE veterans. There 
are .differences in the shapes of the pro- ^, 
files: the non-Outstanding Scholars show 
the performance shift between Categories C 
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and E, particularly for those non- 
Outstandinjt Scholars who are also either 
nonveterans or TP veterans. On tlia other 
hand, the profiles for the Outstanding 
Scholars are again fairly flat. While the 
profiles for. the IQ-point veterans groups 
are interesting it is not clear what they 
might mean. These profiles, particularly 
for the Outstanding Scholar groups, are 
probably much less stable than those of the 
former groups. as the group sizes here are 
fairly small. 

Tables 31 through 36 present the data 
separated by sex of competitor and Veteran 
Preference. Over one- third of all male 
competitors claim Veteran Preference; 
virtually no women do. Thus the twenty 
percent ojE competitors vho claim Veteran 
Preference afe almost entirely men. Figure ^. 
6 displays the mean ratings -Ex>r the sub- 
groups, with the means for the veteran 
groups being unaugmeated as appropriate. ■\_ 
As before, the perf o'rmance level is highest - 
for nonveterans next highest for TP vet- 
erans,' \and lowest for the '10-poini:~ CP and 
XP veterat\s. Within each veteran status 
group, men show slightly higher levels of 
performance than women. (The profiles for 
the female 10-point veterans are based on 

.,;£ar fewet. cases than those for 6 that pro- > 
f iles^:) ^For all veteran groups ui^le compet- 
itbr;8 B7>ow^\hi performance in Category C 
thanvJin Category E. The performance of . . - 
female cppapetitors is either level, or ^ ^ . 

. higher ±^ Category E than in Category 
Figure 6, and the Tables, show that among 

^the 10-point veterans, women perform at a 
higher level in Categories A,. D, and E. 
Overall, however,. the performance of-wymen 
is slightly belpw~that of men,' for all'.,: 
occupational categories. These differcvices 
are not large — about a rating .point or twqV>^ 
for . nonveterans and somewhat more for 5- 
point veterans — but they are consistent. 
Recall that these ratings have been cor- 
rected for Veterauv-Pref erenc'e but not f or- 
Outstanding Scholarship. It will be shovm 
below that women are somewhat more likely ^ 

• to.be Outstanding Scholars than men. Hence," 
the actual difference, in test performance 
is slightly greater tha\\ than indicated by 
Figure 6. ■ 

Table 37 shows the data broken but by 
the variables Outstanding Scholar status 
and* sex of competitors. As suggested above, 
twenty percent of all female competitors 



claim Outstanding Scholar status while only 
ten percent of all male competitors do. 
Figure 7 displays the profiles of the mean ' 
ratings across occupational categories. 
These profiles reflect data corrected for 
Outstanding Scholar status but not for 
Veteran Preference. The actual difference 
in test performance between the sexes: is 
less than that indicated, as men are nore . 
likely to have the extra rating points from^ 
Veteran Preference. There are two items of 
interest here: men perform at a slightly 
higher level than women; there is little 
difference in performance across occupa- 
tional categories. 

Table 38 and Figure 8 show the rating 
data as a function of whether competitors 
ayti currently employed by the Federal gov- 
ernment. About eleven percent of these FY 
75 competitors are Federal employees, and.;, 
their performance is below. that of the other 
competitors. Both profiles show some dif- 
ferences between Categories C and E. llany 
positions covered by PACE are filled by 
Federal employees who are not necessarily 
required tq take the written test on a com- 
petitive basis. Each Federal agency can 
"establish its iwn nphcompe'^titive programs 
for Its own employees. Additional series 
of the written test, constructed and equated 
to be parallel to the November, 1974 series, 
are used in the noncompetitive programs. 
The author did' not collect information con- 
cerning these Fi2deral employees who take 
the cbmpetitive versions of the writte^ 
t'^st, '-Therefore, a tentative h3rp6thesis 
is that they may have less education but 
more experience than the competitors who 
. arfe not presently ' employed by the Federal 
government. They may be taking the written 
test for upward" mobility and other Job- 
change reasons. 

Tables 39 through 44 present the rat- > 
ings of .competitors according tc the geo- 
graphic region of the United States where 
they applied for, and took, the written test: 
of the PACE. These regions include all 
"areas'of the United States, as follows; 

Atlanta Region: Alabama, FJ orida, 
Georgia,. Kentucky, Mssisaippi, North 
Carolina, South Carolina, Tennessee. 

' ' Boston .Region: Connecticut, Maine, 
Massachusetts, New Hampshire, Rhode Island, 
Vermont. 



Chioago Region: Illinois, Indiana, 
Michigan, Minnesota, Ohio, Wisconsin. 

Datlas Region: Arkansas, Louisiana, 
New Mexico, Oklahoma, Texas. 

San Francisco Region: Arizona, Cali- 
fornia, Nevada. 

Seattle Region: Idaho, Oregon, Wash- 
ington, Alaska, 

' Philadelphia Region: Delaware, ^^ary- 
land (excluding suburbs of Washington, D. 
C), West Virginia. J 

Denver Region: Colorado, Montana, 
North Dakota, South Dakota, Utah, 
Wyoming. 

■ ■ \ 

New York Region: New Jersey, New 
York. - \ 

• . Honolu lu -Area ■ Office •: ; ^ Hawa i i . 

San Juan Area. Office:' Puerto Rico. ^ 

.St. Louis Region: Iowa, Kansas. 
* Missouri," Nebraska. , /' 

Washington Ar€<^ Office: District: 
of Columbia, suburbs in southern Maryland 
and northern Virginia. 

While these regions are predominantly 
composed of their associated states, urbdn 
areas on a regional border may. be incorpo- 
rated-^iitto the adjacent region for adminis- 
trative convenience. For example, Moorhead, 
Minnesota 'should be in the Chicago region 
but is included in the Denver region as it 
is across the Red River from Fargo, North 
Dakota, the North Dakota area office/ 

As might.be expected, different ^ 
. regions test different numbers ,of competi- 
tors with the Atlanta, Chicago, San Francis- 
co, Philadelphia and New York regions hav- 
ing the highest volumes; Boston, Dallas, 
St. Louis and Washington, D. C. have a' 
moderate number while Seattle and Denver 
show the lowest numbers ofi" competitors. 
HonoiLulu technically belongs to the San 
Francisco region, and San Juan is part of 
the New York region, buf their distances 
from the regional offices can give them ' 



an independence other area offices do not 
have. Washington, D. C, is also an area 
office, not a region — it is part of the 
Philadelphia region. But, for administra- 
tive reasons it can be considered a sepa-: 
rate unit. ■ ' 

There are regional differences in 
written test performance. As shown in 
Figure 9, Seattle and Denver competitors 
have the highest levels of performance 
among the regions while competitors, from 
Atlanta and Dallas have the lowest. It 
should be stres sed that, the profiles shown 
include points for Outstanding Scholar 
status and Veteran Preference. It may.: be 
that different regions have different rates 
of recompetition as well. ' Some of the pro-^ 
files show the shift in performance between 
Categories C and E; .,some do not. The flat- 
ness' of the, profile does not appear to be 
related to the number of competitors in a 
region; . Seattle and Denver are comparable^ 
in terms of numbers of competitors but not 
in' shapes of profiles; Atla'hta and Dallas 
have different numbers of competitors but- 
the same shapes of profiles. "The perform- 
ance in Washihgr.on, D. C. is somewhat above 
the national average. Closer iii^epection 
of the tables reveals that variability in 
ratings also varies from region toVegion. 
Denver and Seattle have low variat)illty 
which Washington, D . . C . .-Dallas and Atlanta 
have high variability. The amount of this 
variability is not directly related to . ^ 
either level of performance or ifiumber of 
competitors: Washington, D. C, performance 
is'^iigher than that of Atlanta or Dallas; 
there are about the same number of competi- 
tors in the New York >region as in Atlanta, 
In the Boston regionVas in dallas. 

The remaining way of categorizing PACE 
FY 75 competitors is by college major, as 
shown in.^Tables ,45 .through 60 and Figure 10, 
CompeCitbrs are asked to indicate jvhich one 
of 107 fields reprejsents the "major field of 
study at the undergraduate or graduate 
level." These 107 fields .are combined into 
twenty- two more general groups, as follows. 

Agrici^lture and Natural Besources: 
Agriculture, general; Fish, game, and wild- 
life management; -Forestry ; Natural re- 
.sources -management ; Agricultural economics. 



Arckitectvj'e and Environmental Design: 
Environmental design, general; Architecture; 
City, community, and regional planning. 



Biological Sciences: 
Zoology; Ecology. 



Biology ; Botany ; 



Business and Management: Business and 
commerce, general; Accounting; Busine.ss 
statistics; Banking and finance; Business 
management and administration; Hotel and 
restaurant management; Marketing and pur- 
chasing; Transportatipn and public utili- 
ties; Real estate; Insurance; International 
business; Business education; Personnel, 
management; Labor and industrial relations; 
Supply; Claims examining; Bank examining; 
Production control; Industrial management; 
Quality control- 

Communica f-ons: Communications, 
general; Journalism; Radio/ television; 
Advertising; Printing management. 

Comp'Uter and Infoiviation Science s : ' 
Computer and information sciences, general; 
Data processing; Computer programming; 
Systems analysis. 

Education: Education, general; Ele- 
mentary education; Secondary education; 
Junior high school education; Adult and 
continuing education; Special, education; 
Counseling, vocationaJL training-. 

Engineering: Engineering, other; 
, Industrial engineering. 

Fine and Applied A'rts': Fine and applied. , 
arts; Music and drama; i)ramatic arts - 

Foreign^ languages; Foreign languages. 

^ Health Professions: Health -prof essions , 
general; Hospital and^ health care adminis- 
tration; Pharmacy; Therapy; publit Health. 

\ ' Hor:e Eoonomios: Home, economics; Home 
\ decoration; Consumer economics: Food and. 
\nutrition. 



LfCTu) 



Law, general. 



Letters: English, general; Literature, 
Erl^glish; Speech^ debate, and forensic science 
(rnetoric arid public address) ; Creative 
writing; Teaching of English as a foreign 
language;' Philosophy. ^ 



Library Science: Library science, 
general. 

Mathematics: Mathematics, general; 
Statistics , mathematical and theoretical . 

Physical Sciences:. Physical sciences, 
general; Physics; Chemistry; Geology; Earth 
Sciences; Cartography. 

Psycho logy : Psychology - 

Public .Affairs and Services: Commun:Lty 
and social services; Public administration; 
Park management; Law enforcement and correc*- 
tion; Environmental protection; Investiga- 
tions, intelligence security ; Recreatiovi; 
Industrial safety^ 

Sociaj. Sciences:- Social sciences, 
general; Anthropology; Archaeology; Econom-^^ 
ics; History; Geography; Political science ^ 
and government; Sociology; International 
relation^ Afro-American (black culture) 
studies; ASmerican Indian cultural studies; 
Latin-American cultural studies; Urban 
studies /planning; Demography 

'^lieology: Religious studies... 

Other fields: Other* 

As can be seen from Tables 45 through^. 
5 0,v':t he.. ^largest numbers of competitors are'' 
f rqinr tfe.^ study fields of Business and Man- 
agement, Education i and Social Sciences. 
Intermediate jLn size are the fields of 
Letters, Psychology, and Public Affairs and 
Services. Smaller groiups include Biologi- 
cal Science's, Communications, Fine and 
Applied Arts, Foreign Languages, Mathemat- 
ics, Agriculture and Natural' Resources , 
Computer and Information Sciences, Engineer- 
. ing. Health Professions, Home Economics , 
Law, *and Physical Sciences. Very small num- 
bers of competitors are from the fields of 
Architecture and Environmental Design, 
Library Science, and Theology. Not all ^ 
competitors claim a major education field: 
about one" percent of this group of competi- 
tors state- that their major fields of edu- 
cation are other than those cited in the 
PACE appli;cation form while about ten per- ■ 
cent of all PACE FY 75 competitors state 
no majorvfieid of educatic:i at all. Re-- . 
call that about ten. percent of PACE com- 
petitors do not claim to have the bacca-., 
laureate d.egree~this may be the same 



ten percent. They have iiot' completecl a 
major field of study. 

Figures l(Ja and 10b display the mean rat- 
ings for eacht college . major across occupa- 
tional categories. Interesting differences 
in both shape and%lev«l of profile can be 
observed. Figure; 10a displays the profiles 
for the non-scientific areas: 
Letters, Foreign Languages, Law, Theology, 
Library Science, Psycholof^y , Social 
Sciences, Fine and Applied Arts, Business 
and Management Fabric Affairs and Ser- 
vices, and Education. While there is a 
range in level of performance, most profiles 
are either flat or shov an increase in per- 
formance from Category C to Category E. 
The major exception to this is the profile 
for Business and Management, and this, also, 

likely the only major fUld displayed 
which does not include a sizable number of 
women. Figure 10b displays the profiles 
for the more scientific or "harder" areas: 
Mathematics, Physical Sciences, Biological 
Sciences, ^ Architecture and Environmental 

■ Designj' Agriculture and Natural Resources, 
Engineering, Communications, Computer and 
Information Sciences, Home Economics, HealtS 
-'Erof essions and Other. Nearly all> of these 
show profiles with a drop from Category C 
-to Category E. The only exception is Com- 
munications, a major field more similar . in . 

i content coverage to many of the fields dis- 
played in Figure 10a. The fields in Figure 
10b emphasize the sciences and tend to be 
predominantly male with the exception of 
Home Economics. 

In terms of level of perfoma?ice it 
appears that competitors claiming liberal 
arts as a major field (Mathematics, Physical 
Sciences, Letters) show the highest per- 
formance across all occupational categories. 
For all but Category E the majors in Mathe- 
matics and the Physical'. Sciences show supe- 
rior performance; individuals majoring in 
Letters are on top, by a slight margin, only 
in Category E, Writing and Editing. The 
largest gap in 'performance levels occurs 
for Category C, Computer Specialist, where : 
Mathematics .majors show except^ionally high 
performance.. ' 

Majors in other trad5*tional liberal arts 
fields perform at a lower but still above 
average level: Foreign Languages, Biolog- 
ical Sciences. Majors in Fine and Applied 
Arts may or may not have an extensive 



li*berdl arts backgroui\d~their performance 
is below average. The fields of Law, Theol- 
ogy, Library Science and Architecture and 
Environmental Design are professional rather 
than liberal arts fields, but individuals in, 
these fields are likely to have the liberal 
arts in their educational backgrounds. 

Next in overall level of performance 
are the Social Science fields: Psychology, 
Social Sciences, Communications. The num- 
bers of competitors in these fields are far 
larger than the numbers in the traditional 
liberal arts. Showing slightly lower per- 
formance are the applied fields of- Engi- 
neering, Agriculture and Natural Resources. 
The lowest level of performance is by com- 
petitors in the most applied fields: Busi- 
ness and Management;, Public Affairs and 
Services, Education, Computer Science and 
Information, Home Economics, Health Profes- 
sions. Three of these f ields--Business and 
Management/ Education, Public Affairs and., 
Services—include among them oyier one-third 
of all PACE FY 75 competitors. - I 

These data should not be interpreted ^ 
as saying that candidates who major in the 
traditional liberal arts are the top per- 
formers in written tests such as those re- 
quired in PACEr Recall that these. data in- 
clude additional rating points for Veteran"'"'**^ 
Preference or Outstanding Scholar status. 
Further, it should be noted that competitors 
are '^^e^lf -selected and they, may not represent . 
the total^ U. S. collegiate population. For 
comparison purposes, data from the Office of 
Civil Rights, Department of Health, Educa- 
tion, and Welfare, which periodically col- 

" lects information from colleges and univer-* 
sities concerning the composition of their 
student bodies, were analyzed. The most 
recent publication of these data is Raaiat 
and. ethnic enroZlmevt data for institutions 
of higher eduoatiph: Tall' 2972 (Note 5). To 
be asked to supply data for this -compendium 
an institution had to be "receiving or ex- 
pecting to receive some fonr. of Federal! 
financial aid or assistance." Given the 
' distribution of Federal support t.o higher 
education it" is a safe assumption, that 
nearly all college students in the ..United 
States are enrolled in institutions' meeting 

■■.this requirement . j . ' ' 

Of interest herfe ±s the report (herein- 
after referred to as "HEW") categorization 
of students by state and by "strata", or 



type of educational program (for example, 
Liberal Arts, Engineering, etc). The PACE 
data can be compared to the HEW data for 
total undergraduate enrollment > where HEW 
defines undergraduates as "full-time under- 
graduate students ... at least: 75% of normal 
work load. ... (includes programs in) vocational 
and technical education requiring a high 
school diploma." Thus, HEW undergraduates 
include students working for certificates 
or diplomas in^ addition to working for 
baccalaureate degrees while PACE competi- 
tors typically are college graduates. 
However, it is likely that geographic re- 
gions do not differ widely in the propor- 
tions of Such non-degree students among 
their undergraduate populations. And, 
the "strata" categorization of HEW will 
differentiate such students. 

To look first at the geographic distri- 
batlo^i^ the composition of the HEW regions 
^6/6 1- lie compared with those of USCSC and 
used in PACE. USCSC regions encompass approx- 
imately the same groups of states as the 
HEW regions with the exceptions of the 
urban" areas on borders of USCSC regions, 
not'ed above. The USCSC Washington area 
office^ encompassing the District of 
Columbia as well as the adjacent su- 
burban counties in Maryland anu Virginia j 
is separate from the USCSC Philadelphia 
region. Howeyer, the District of Columbia 
is incorporated in the HEW Philadelphia 
region, so PACE data for these two groups 
were combined to match the HEW groups. 
.The relative proportions are as follows: 

Proportion of Population per Region 



The proportion of the total number of 
undergraduatejs attending universities- and 
colleges within the geographic boundaries 
of a region may be approximately the same 
as the proportion of the total number of 
PACE FY 75 competitors taking the test in 
an examining office under its jurisdiction. 
Such equality appears to be present for the 
Boston, Atlanta, Denver, San Francisco and 
Seattle regions.. Three' regions have pro- 
portionately more students than competi- 
tors : Chicago , Dallas , St . Louis . Two 
regions have proportionately more competi- 
tors than students: Philadelphia and New 
York. 

There are several plausible explana- 
tions for both^^the equivalences and dis- • 
crepancies.';- First\ PACE is not limited to 
college students and recent college: gradu- , 
ates, although the tendency for a college 
senior to apply to PACE .may vary from 
region -to region. Second, the number of 
competitors per' region . is not ' known and a 
region ostesicsibly "in- balance" may actually 
have- fewer <!:ompetitors, but those fewer 
competitors take the written test more, 
fre^iuently. Third, the rate of application 
for Federal- employment is related to the 
labor market which Is not uniform over the 
continental United Stat - <; ..For example, : 
Dallas has fewer PACE com ^titors than 
HEW has college' students but it may also j 
have lower unemployment rates than other / 
regions. Fourth, students may be attendir>g 
a college or university in one. region whil*5 
applying for Fed ei:al employment in their ,, 
home region. Two regions showing fewer / 
PACE competitors than HEW undergraduates/, 
are Chicago and St. Louis, and they may / 
also Jnave more colleges and students, than 
the regiotis of New York and Philadelphia. 
It may be that there are many students .from 
the Northeastern United States who are/ 
educated in the Midwest but apply for perra- 
oser to home. Fifth, 
the most discrepancy is 
I includes! Washington , 
imber of PACE comp^6titors 
led by noting that the 
ds^'the major employer in 
e may he many young. ^ 
■p. in hopes of finding 
or any emplo^y-ment in 
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Region 


Undergraduates 


Competito 


Atlanta 


13.9 


13.6 


Boston 


6.6 


7.6 


Chica^:,o • 


21.5 


13.0 


Dallas 


' 10. A 


. b.7 


Denver - ^ 


3.6 


3.4 


New York 


10. & 


lA .8 


Philadelphia 


10. a 




St. Louis 


6.4 


4.8 


San- rrancisco 12,2 


12.5 


■Seattle 


3.8 


3.1 



anent employment ■ cl 
the region showing 
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D. C. The large nu 
1-ieio (.:an be explair 
Federal ^:overnmerit 
this area, and .ther 
'penpl--, who move hex 
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Comparing PACE college majors with HEW 
"strata" is more problematical. PACE cate- 
gories are based on competitor self-report, 
indicating the major field of study at the 
undergraduate or graduate level. The HEW 
report notes that "...educational programs 
of all insuitutioiial components have been 
stratified into (fourteen) discrete cate- 
gories." Three of the HEW "strata" refer to 
professional education and have no counter- 
part in PACE major fields of study: Medi- 
cine, Veterinary Medicine and Dentistry. 
Another thf6e HEW "strata" refer to insti- 
tutional groupings. of major fields of 
study which probably do not correspond to 
the major fields of study indicated by 
PACE competitors: Liberal Arts/Arts and 



Sciences, Physical Sciences/Engineering/ 
Applied Technology, Social Sciences and 
Behavior. It is plausible that few 
American universities have administrative 
or institutional units such as Colleges of 
Social Sciences and Behavior or Colleges 
of Physical Sciences/Engineering/Applied 
Technology, although there are many und(?r- 
graduate students majo.ring in the social 
and physical sciences. Most of these 
students would be found in an institu- 
tional unit encompassing all the liberal 
arts and sciences. Thus, HEW "strata" 
were combined to match the combinations 
of PACE college majors in order to compare 
the relative proportions in each populationj 
as follows: 



HEW 



Stratum 

Liberal Arts/Arts and 
Sciences; Social 
Sciences and Beli^vior 



Physical Sciences/ 
Engineering/ Applied 
Technolov;v 

Agricultur,e 



Business 

Professional: Law 

Professional: Theology 

pther Professional/ 
Scrji-Prof es^ ional 



Proportion of Population 



Fine Arts, Arclu * 



Nursing and Health 
S e r V ;i c e s / S c i e n c e s 

Education 



lire 



Undergraduates 
1972 



7 7 .^5 



3.9 
1.3 

4.9 
1.3 
0.4 

0. 5 

1. -9 

l.i 
5.8 



Competitors 
FY 1975 - 



50.4 



1.5 
.1.5 

22.4 
1.0 

- 0.3 

8.5 
2.6 

0.8 
11.1 



PACE- 



Major Field ^ 

Biological Sciences; Letters; 
Communications; Mathematics; 
Foreign Larguages; Physical 
Sciences; P^sychology; 
Social Sciences'. 



Computer and Information 
Sciences; Engineering 

Agriculture alid Natural | 
Resources 

Business and Management 
Law 

Theology 

Home Economics; Library 
Science; Public Affairs and 
Services; Othier' 

Architecture and Environmen- 
tal Design, Fine and Applied 
Arts 

w 

Health Professions 
Education 
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A.lthough there are similarities, the 
population of PACK competitors is not« iden- 
tical proportionally to the population of 
HEW undergraduates in terms of major field 
of study. Some of the larger discrepancies 
may be niore apparent than real. PACE com- 
petitors are over-represented, comparatively, 
in the fields of Business and Other Profes- 
sions, but these two areas niay represent 
graduate training for individuals whose under- 
graduate background is liberal arts and 
sciences. Recall that over 10% of ..PACE 
competitors have some graduate training. 
Also, the liberal arts and sciences are 
under-represented among PACE competitors 
while education is over-represented. The 
professional groups, with the exception of 
Engineering and Applied Technology, are 
roughly equivalent in the two' populations. 

ThfS Federal occupations filed through . 
PACE generally do not require extensive 
preparation in specific educational fields. ' 
It is not surprising that few engineers 
compete in Pi\CE as .there is a separate exam- 
ination program for the entry level positions 
in scientific, and technical occupations 
within the Federal government, l^at remains 
to be explained is the under-representation 
in PACE of liberal arts and science majors 
and the ov»^r-reoresentation of business, 
■public affaiirs, and education. Recall that 
the und'ir-represented. group has a .high per- 
forraia/::ce level on the written test while the 
over-represented groups hav^, performance 
levels below average! Obviously, majors in 
Public Affairs and Services have less lati- 
tude in choice of employer than , do majors 
in Business, and. would focus on Federal 
and other public, employers 'rather than 
private -industry . Business majors may be 
making application for employment in the 
biggest business in the United States — the 
Federal government with close to three 
million employees. . The abundance of edu- • 
cation majors is plausibly explained by 
noting that the opportunitievS for teaching 
positions have been drastically ^curtailed / . 
in the past f^w years and that majors in / 
education, as majors in the liberal arts/ 
have the necessary general background re^'- 
quired for PACE occupations but not the/ 
specific training required for other j 
positions open to recent college', gradu- 
-ate's . - - — - - ■ ^ '■ ■ ^ -y- 'v 



Whatever may be the explanation for 
the difference between the PACE and HEW 
populatioAs — and they may just he different 
' populatiions — such explanation- should in- 
clude the differential performance on the 
written test of these various groups of 
PACE competitors. Majors in the liberal 
arts may be better performers, or the 
better performers in the liberal arts are 
more likely to apply for Federal employ- 
ment under PACE. How likely it is for a 
competitor with a given college major to 
be selected for a PACE occupation will be 
discussed below. 

Performance on the Written Test and the 
Likelihood of Federal Employment 

A. different way of looking at these 
data is to determine the proportions of dif 
ferent' groups of PACE competitors at or 
above certain ratings. Individuals apply 
for PACE in order to be considered for, 

' Federal employment. In general, ratings 
are based on the performance on the written 
test, and the higher thie written teat 
scores,, the higher the rating. The stand- 
ards of merit system employment as elabo- 

■ rated in Federal regulations, require that 
offers of employment be given in order, of" 
rating — an individual with the highest rat- 
ing is '♦'the first to whom employment consid- 
eration is given. During FY 75 there were 
approximately 220,000 test takers. O/er 
half of these earned an eligible rating (70 
or above) in one or more occupational cate- 
gory. However, approximately 11,000 posi- 
tions were available, or about one job for^ 
every twenty applicants. Since not every 
person who can be offered a position actu- 
ally accepts, consideration for employraent 
is extended to more than the top f j.ve per- 
cent. Current estimates are. that . competi- 
tors' in the top eleven to thirteen pex^cent 
can have a .realistic expection of being 
offered Federal', employment . The percentage 
of competitors actually certified (consid- 
ered for employment) varies across occupa- 
tional categories, and occasionally a 
specific position has unusual requirements. 
In general, however, a rating of 90. or 
above is necessary for job consideration. 

To complicate matters, ratings can re- 
flect more than written tiest performance. 
By law (Veteran Preference)* or by policy 



(Outstanding Scholar) certain individuals 
can have their ratings augmented by certain 
amounts. Veteran Preference points are 
used only ±£ the individual is eligible — 
in PACE, eligibility requires the achieve- 
ment of a certain uiinimum based on th^ 
weighted sum of the scores on the test parts 
of the five abilities. Most individuals 
claiming Veteran Preference claim the 5- 
point Tentative Preference, but a few indi- 
viduals claim .10 points, either for Compens- 
able Preferer*.ce or for Other Preference. 
CP's have service-incurred disabilities 
while XP*s are relatives of veterans who 
were killed or totally disabled during 
military service. For occupations and 
entry-levels covered - oy PACE not only do 
eligible veterans h^ve their ratings 
augmented -by the appropriate number of 
points but qualified CP eligible^ must 
be extended offers of employment before 
all other individuals. Persons claiming 
Outstanding Scholar status, have their 
ratings augmented by a varying ampunc, 
as described above. The transformation 
serves to give the lower-scoring ^ 'out- 
standing Scholars more of a rating 
increase than the higher scoring. That 
is, an Outstanding Scholar whose original 
rating is 70 will have a final rating of 
85; an original rating of 85 will have a 
final rating of 93; an original racing of 
93 will have a final rating of 97. \= - . - 

Of all PACE' competitors, 14% claim 
Outstanding Scholar status and 23% claim 
Veteran Preference; but 59% of all PACE 
'competitors are men. Therefore, n^en and 
women do not benefit from the two augmen- 
tation provisions in equivalent ways. Of 
the 23% of PACE competitors who claim 
Veteran Preference,* S^irtually all (96%) of 
these ccmpetitc^rs. are male: they make up 
37% of all male -corai)etitors. The female 
veteran claimants make up 2% of all female 
competitors. Of the non veterans 48% ^re 
men. This relationship is stat/istically ^ 
significant (x^. = 36439.65, df = i, p< .01) 
and sizable (C = 0.38). Outstanding" 
Scholars, on the other hand, tend to be 
women. Outstanding Scholar status is 
claimed by .20% of the female PACE competi- 
tors but By only 10% of the male competitors. 
There are, however, more male PACE competi- 
tors than female so the proportion£3 of men 
Snd women among the Outstanding Scholar 
group are less different than for Veteran 



Preference. (Forty-two percent of the Out- 
standing Scholars are male; 62% of the non- 
Outstanding Scholars are male.) This rela- 
tionship, too, is statistically significant ^ 
(X^ = 4145.05, df « 1, p< .01) but Is less 
than (C = 0.14) the relationship betyeen 
Veteran Preference and sex (C = 0.38). 

There is also a slight relationship be- 
tween Outstanding Scholar status and Veteran 
Prei.erence. Nonveterans are twice as 
likely to be Outstanding Scholars (16 out of 
every .100) as are veterans (8 out of 109) . 
Of those PACE competitors who claim Out- 
standing Scholar status, 13% are also V3tef- 
ans, compared with the 24% of all non- 
Outstanding Scholars who are veterans. With 
the numbers of cases here the relationship 
between Veteran Preference and Outstanding 
Scholar status is statistically significant 
(X^ = 1937.66, df = r, p< .01) but it is 
small (C = 0.09). It may also be an arti- 
fact of the two other relationships: men 
are much more likely, to be veterans than 
women; women are much more likely to be Out- 
standing Scholars than men; hence veterans 
are less likely to be Outstanding Scholars,.. 

Thus, Tables 51 through 86 were_deviel-_ 
oped to show the impact of Vetaran Prefer- 
ence, Outstanding Scholar and sex of compet- 
itor on potential hiring, as indicated by 
the proportions of these various groups of 
competitors at or above certain ratings. 
Hajlf of these ' tables (51-56, 63-68, 75-80) 
were prepared .'using the ratings as given but 
moving all -the eligible CP competitors to a 
level equivalent to a rating of 110. '\ While 
these competitors actually have ratings of 
from 80 to 110, they must be given pref^er- 
ence over all other groups, hence their, 
effective rating is 110. Those claiming TP 
or XP are placed at the levels of their aiig- 
metited ratings. ... 

f.i In the remaining tables (57-62,,. 69-74, 
.8l-g6) the ^ratings are unaugmented by first 
corirecting for Veteran Preference, then Out- 
standing Scholar status, as appropriate'. 
Thijs latter step required further estimation 
as^JeacU augmented rating could result from 
two different original ratings. For exam- - 
pie, a final rating of 100 would result from 
original ratings of .9*9 and 100; a final rat- 
ing of 96 would result from original ratings 
of 92 and 91. Cumulating frequencies from 
the high scores on down, the unaugmentation 



process produces inaccurate values for the 
even-valued ratings, A procedure was de- . 
veloped to smooth the frequencies. For the 
unaugmented ratings of 100 and 99, frequency 
of competitors earning the augmented rating 
of 100 was split so that 15% of these compet- 
. itors were assigned unaugmented ratings of 
iOO and 25% were assigned to 99. (The orig- 
inal scoring was truncated at 100 and the 
distributionsof original ratings follow this 
3:1 split.) For all other pair^ of unaug- 
mented ratings, the frequency of competitors 
earnir^g the appropriate augmented rating 
was split such that five-elevenths of the 
scores were assigned to the higher and six- 
elevenths of tha scores to the lower. 

To illustrate the use of these tables 
consider first Tables 51 through 62. Pre- 
— sented here are the cumulative proportions 
of coiiipetltors at or above certain ratings 
as differentiated by levels of. Veteran 
Preference and by Outstanding Scholar 
status. .The first six tables include the 
effects of these two variables on'f inal 
ratings, hence possible hiring, while the 
second six tables show what the proportlbris 

would be, were the ratings not augmented; ■ 

.1 ■ ■ 

The data for Occupational Category A 
are found in Tables 51 and 57. In Table 51 
almost 13% of all PACE competitors earn rat- 
ings of 90 or above. These are about 
equally divided, between. Outstanding Scholars 
and non-Outstanding Scholars, although the 
proportion of PACE competitors who are Out- 
standing Scholars is small. Slightly over 
one quarter of these high-rated competitors 
claim- Veteran Preference while slightly less 
than one-quarter of all PACE competitors are 
veterans. ^ 

^ Using Table 57, one can estimate what 

■ these proportions would be were there no 
augmentation Jor Veteran Preference or Out- 
standing Scholar status. To be in the top 
13% of competitors requires an unaugmented 
rating of 85. The proportion of \his group 
"who are Outstanding Scholars would be re- 
duced from one-half to one-quarter while 
the proportion of veterans would be reduced 
from about 30% ta> about 20%. Outstanding 
Scholars are still over-represented but 
veterans are now under-represented, relative 
to theirV proportions in the total population 
of PACE FY 75 competitors. Table 57 also 



'shows that Outstanding .Scholars are more 
likely to pass the written test, and veter- 
ans less so. However, the point augmenta- 
tion does improve their representation in 
the higher rating groups. 

These. comparisons can be made for the 
other occupational categories by the use of 
Tables 52 through 56 and Tables 58 through ' 
'62/ Wliile the percentages vary slightly 
from category to category, the trend is 
consistent. 

Tables 63 through 74 present the same . 
data but here separated by the variables of 
Veteran Preference and sex of competitor. 
Again the first six tables (63 through 68) 
present ratings as. actually earned while 
the second six tafl&fes (69 through 7A) pre- 




■-Sinci^v^n^ likely- -tS^^bei'^t^ 

ihg"Sp^Mars''t:lVin men,; the prqportioh'pt ■'.''/''^ 

' wc^eh at^^^^ certain ratitigs, based/ on;^^ 

esfeimated test scores, is somewhat , in flat e^-^ 

■'^ For Category A, again a final rating", of' 
90 or above includes the top 13% of competir- . 
tors. .'. Over one-quarter of thesie high acofes.. 
are veterans, over 60% are male. .Both v^t- 
erans and men are over-represented in terms 
of their numbers in the total' population. 
However, an unaugmented rating of 89 or > 
above includes about half as mainy^veterans ., . 
as the' augmented ^rating of 90 or above, as " " 
well as mbre women--from 38% to 45%. In ' 
the unaugmented groupings women and non- ' ^ 
veterans are over-represented, but these two 
group^ pass the written test at aVhigher'^ 
rate than do men and veterans. (these two 
g'roupr also include more Outstanding Schol- 
ars who^all »'pass" the written test.) 

/- ■■ ■ 

The careful reader will note' that this 
comparison utilizes an unaugmented rating of 
89 to obtain the top 13% while the prior 
comparison utilized one of ' 85 or above. The' 
discrepancy is due mainly to the inclusion., , 
of Outstanding Scholar increments in this .v;. 
second comparison. The remaining occupa- ' 
ti^nal categories (Tables 64-68, Tables 70-'' 
74) show approximately the same results. 
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A third comparison, Outstanding Scholar 
status and sex of competitor, is displayed 
in Tables 75 through 86. For Category A, 
again an augmented rating of 90 or above 
shows approximately an even split between 
Outstanding Scholars and . non-Outstanding 
Scholars; a 60-40 split between men and 
►women. (The proportions differ somewhat 
from the first comparison to the second and 
this third as not .all competitors coded the 
sex variable indicator properly.) An un- 
augmented- rating here shows that removal of 
ithe Outstanding Scholar provision would cut 
the nuiaibers of Outstanding Scholars in this 
top group by half. This removal would 
also increase the number of male competi- 
tors from 60% to 67%. 

'/'To summarize, the Outstanding Scholar 
and Veteran Preference provisions greatly 
influence the composition of the top- 
rated — ^and potential PACE work force — '■ 
group, Wir' it these provisions Out- 
standing Scholars 'would still be over- 
represented. On the basis of written test ) 
performance alojie, the proportion of Out- 
standing Scholars among the top performers 
is tv?ice their proportion in the total 
PACE FY 75 competitor population.. The 
augmentation of ratings by the Outstanding 
- Scholar provision further increases the 
ratings so that the final proportion is 
over three times that in the total popula- 
tion. On the other hand, veterans are less 
likely to be in the top group based on their 
written test performance alone. The addi- 
tion of Veteran Preference points reverses 
this. On written test performance alone the 
proportion of veterans in the high level.o-- 
rated group is about three-fourths of the 
proportion of veterans in the total group. 
With Veteran Preference, however, the- pro- 
portion of veterans in the high group is 
120% of the proportion in the total. The 
Impact pf the Outstanding Scholar provision 
"^-^ppears to be greater than that of Veteran 
Preference. 

Since both Outstanding Scholar status 
, and Veteran Preference are related to sex 
of competitor) these tables show that re- 
moval of either provision would have a dis- 
p'toportionate .impact on one sex. The data 
do not tell us about the relationship be- 
> tween written test performance and sex of 
competitor. Wliat is unaviailable is the 



joint effect of Outstanding Scholar status. 
Veteran Preference, and sex of competitor 
on written test performance. Recall Figure 
7 showing the mean ratings across occupa- i 
tional categories separated::by Outstanding 
Scholar status and sex of competitor. The 
average written test performance of female 
PACE competitors is less than that of men. 
On the basis of .written test performance 
alone, women would be slightly less likely 1' 
to receive employment consideration than ' ^ 
men, - Veteran Preference would reduce this ' 
possibility greatly, while the Outstanding ^ ■ 
Scholar provision almost but not quite " 
balances out the impact of Veteran Prefer-- 
ence and the slight superiority in written- - 
test performance shovTi by male competitors. 

The Likelihood of Federal Employment — 
Other Variables 

The. remaining tables (87 through 100) 
display the ratings data of *:he PACE FY 75 
competitors as. divided by levels of other 
variables — current Federal employment. 
Civil -Service region, and college major. 
All data are in the form of cumulative per- 
centages or proportions at or above certain 
ratings; these ratings always vary from 85 
to 106. Since it is not possible to iso- 
late either Outstanding Scholars or Veter- 
ans in these -data, the ratings are not 
changed to reflect these provisions. Nor 
does any table reflect th^ preference given 
to eligible CP competitors. 

The first two tables compare ratings 
for two groups of competitors; those cur- 
rently employed by the Federal government 
(Table 87) and those not so employed (Table 
88). Of interest . is the composition of the 
groups with ratings of 101 and above com- 
pared to the groups at or above lower rat- 
ings. . At the highisr level current Federal; 
employees are over-represented relative to 
their proportion in the total group while 
at lower levels this grojiip is under- " 
represented. As only veterans can have 
ratings over 100, one possible explanation ^ 
is that the competitors who are current 
Federal^ employees are also more likely to 
be veterans. Another explanation, for ^ 
which supporting data are unavailable, in- 
cludes the hypothesis that the current 
Federal employees are less well educated 
than the others. 
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TaMes 89 through 94 present the per- 
centages of. competitors at vor above certain 
ratings for ^-^e thirteen regions and area 
offices of USCSC. The construction of this 
set of tables differs from those discussed 
before in that th^ percentages displayed 
refer to" the percentage of competitors at 
or above certain ratings within the desig- 
nated region. For example, in Table 89 
one may compare the percentages of competi- 
tors in different regions earning ratings 
of 100 or above. In Boston, 3.0% of all 
competitors are in this group and in 
Philadelphia, 1.5% of all competitors are. 
Suppose that within a certain region the top 
ten percent of competitors could be certi- 
fied for employment. In Chicago, competi- 
tors with ratings of 92 or above would be 
certified while in Seattle a rating of 94 or 
above would be required. Although PACE is 
nationwide in scope, exam%ing is done on a 
.regional basis; Competitor's must indicate 
that one region where they wish employment 
consideration, although all competitors can 
also indicate that they wish consideration 
in Washington, D. C. These tables show that 
a competitor's likelihood of consideration 
can vary from region to region. A competi- 
tor would also need to know which regions 
were hiring greater proportions of PACE 
competitors, an event necessitating consid- 
eration of lower-rated competitors. Such 
information is not available here;' 

The final set of tables (Tables 95 
through 100) displays the composition of 
various groups of competitors scoring at or • 
'above certain ratings according to college 
or field of major study. These data are 
based on the 90% of the total ccmpetitor 
group that indicated a major field of study. 
It is plausible that those not providing 
this information v;ere not college graduates, 
and that they performed at a lower level on 
the written test. To illustrate, compare 
the rightmost column of Table 51 with that 
of Table 95, both columns indicating the 
proportion of the total group of competitors 
scoring at or above certain ratings in Occu- 
patiotial Category A. In Table 51, less than 
i3% of. the total group had ratings of 90 or 
above in this category, but Table 95 shows 
that well over 13% of those indicating a 
major field of collegiate study had ratings 
of 90 or above. ^ 



This final set of data permits the ^ 
comparison of the relative proportion of- 
the different groups of college majors at • 
various levels< of performance for the dif- 
ferent occupational categories. This per- 
spective on the data 'leads to conclusions 
similar to those from the. display of mean 
ratings across occupational categories for 
the different majors, displayed in Figure 
10. First, the level of performance varies 
' with the type of college major, in that com- 
petitors in the liberal arts and ' sciences , 
the less>^pplied disciplines, perfoirm at the 
highest levels and are over-represented at 
the high ratings; competitors in semi- 
applied fields perfoTO at a middle level and 
are presented proportionally at high rat- 
ings; competitors in applied fields perform 
at a lower level and are under-represented 
at high ratings. Second, the pattern of 
performance varies with the type of college 
major,, with the more scientific, more male- 
oriented fields showing- over-representation 
in Category C relative to Category E; the ' 
more humanities, female-oriented fields 
showing under-representation in Category C 
relative to Category E; the fields in the 
middle showing about the same representation 
in ail occupational categories. 

What Tables 95 through 100 provide in 
addition is information about various levels 
of performance other than the mean. Hence, 
one can compare the pattern of performance 
at various levels for the different college . 
maj ors . Consider three, levels ; that of 
ratings of 101 and above, by definition in- 
cluding only those claiming Veteran Prefer-- 
erice; of ratings 90 and above, including 
most of the competitors with realistic op- 
portunities for Federal employment; and of 
ratings 95 and above as a point in between. 

For most college majors the pattern of * 
performance across occupational categories 
is the same for the three levels, A^few 
fields show shifts: Education, Psychology, 
Public Affairs and Service, and Theology 
show one kind of shift while Public Affairs 
and Services shows another. Two fields.. 
Fine and Applied Arts, and Health Profes- 
sions show inconsistent shifts. 

The first group of four majors includes 
about one-quarter of all PACE FY 75 compet- 
itors. At the 101 level and above. 



Education, Psychology and Theology have 
greater proportions of competitors in Cate- 
gory C than in Category £, vhile at the two 
lower levels the proportions are larger for 
Category E. This Ik also the case for those 
few" competitors in Other fields. A plausible, 
explanation is that these fields,. nr among 
the natural or physical Sii iences, include 
more- equal numbers of men and vromen . Ai the 
highest rating level the competitors are 
necessarily claiming Veteran Preference, 
hence are predominantly men. At the tjo 
lower rating levels women, and non veteran 
men, are included, and the pattern shifts. 

This explanation breaks dov^Ti for majors 
in .Public Affairs and Services, who at the 
highest level show an increase from Cate- 
gory C to Category E but no shifts at the 
two lower levels. Competitors in this field, 
as in -Fine and Applied Arcs and Health Pro- 
fessions, may simply be mof':: heterogenous 
than those in other fields wliich show con- 
sistent patterns.. 

Another perspective is gained by com- 
paring the proportion of competitors indi- 
cating certain college majors, across the 
three rating levels. Again, for most groups 
there is no change. Certain groups are con- 
sistently over-represented: .'Architecture 
and Environmental Design, Law, Letters, 
Library Science, Mathematics, Physical 
Sciences, Engineering, and Foreign Lan- 
guage. Social Science is proportionally 
represented at the highest level but is 
over-represented at the two lower levels 
where the effect of Veteran Preference is 
less profound. Cominunicat ion , Agriculture 
and Natural Resources, and Other majors are 
about evenly represented at all three levels 
while four fields — Education, Health Profes- 
sions, Home ' Economics , and Public Affairs 
and Services — are vender-represented at all 
thro,e levels. 



Again, a few fields show shifts in rel- 
ative representation from level to level. 
Four of these increase, from- an under- or 
equal representation at the highest level to 
an equal or over-representation at the lower 
levels: Fine and .Applied Arts, Pshchology, 
Theology, Biological Sciences. Within the 
range of test scores represented by these 
leyels, the increase in numbers of cbmpeti^ 
tors reflects more the diminishing impact of 
Veteran Preference than a change in written 
test performance. Two fields show de- 
creases in representation, probably for the 
same reasons. At the highest level- majors 
in Business and Management are present in 
numbers equivalent to their numbers in the 
total population. At the two lower levels 
the proportion -ox Business and Management 
majors decreases. >lajors in Computer 
Science and Information also show a de- 
crease from the highest to lowest level — 
from an over-representation to a propor- 
tionate representation. Since both of 
these fields show below average mean rat- 
ings for each occupational category, it is 
plausible that both groups have high pro- 
portions of veterans, and lower test 
scorers. 

Other . comparisons are, of course, 
possible. If such comparisons are made 
with any of these data, the impact of* Vet- 
eran Preference and Outstanding Scholar 
status should be evaluated. Both of these 
variables interact with sex of competitor 
but in different ways. They may also in- 
teract with the variables of practice 
effects, region, current Federal employ- 
ment, and college major, which in turn may j 
interact with each other within th'is 
population. Hence, conclusions and general- 
izations should be qualified accordingly. 
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rating po^ints for Veteran Preference are. not; included.) 



71 



70 



69 



68 



67 



66 



b 65 



64 



63 



62 



61 



60 



59 - 



Cb) SERIES 120: JANUARY, 197S 




N.V, 




T.P, 



-K C.P, 




X.P. 



C D 
OCCUPATIONAL CATEGORY 



Figure 3. PACE FY I97S competitors sejiarated by series and Veteran Preference across occupa- 
. • ti6n^I. category . (The mean ratings reflect written test performance: the additional 
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PACE FY 1975 competitors separated by series and Veteran Preference across occupa 
tional category. (The mean ratings reflect written test performance: the additio 
rating points for Veteran Preference are not included.] 
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TABLE 1 
PACK FY 75 COI-lPErriTORS 
PERCEIjTIUE EQUIVALENTS OF RATINGS 
SERIES 110, 120, 130, lliO and TOTAL 

• X . . OCCUPATIONAL CATEGORY. A . 

.Series 110 ' Series 120 Series 130 Series lUO "Total 

llM 1/75 ' 3/75 5/75 



Rating 




■ 110. 




109 




lOo 




107 




lOo . 




105 




104 / . 




103 




102 




101 




100 


99 


99 


98 


98 


98 


97 


97 


96 


96 


95 


9o 


9U 


95 


^ 93 




92 


92 


91 


91 


90 


■ 89 


89 


88 


88 


86 


87 


su 


86 




85 


81 


su 


79 


83 


77 


82 


75 


81 • 


7U 


80 


72 


79 . 


70 


78 


.68 


■ 77 


66 


76 - 


6U 


75 


62 


7U 


60 


.73 


58 


72 


56 


.71 


54 


70. 


51 



99 .. 99 99 :99 

98 98 98 98 

98 97 98 98 

97 97 97 97 

96 96 96 . ^ 96. 

95 95 95 96 

9h 9U . 9U 95 

93 93 93 93 

91 91 92 92 

90 90 - 91 . 91 

88 ■ 88* . 89 89 

87 86 88 - 88 

85 .85 86 86 

83 ^ 83 ■ 85 84 

82 81 -83 83 

80 80 81 ■• 81 

78 78 79 79 . 

76 76 .78 7? 

74 74 76 /75 

72 72 ■ .74 / 74 

70 70 ■ 72 - " . 72 

68 68 . 70 70 

66 -r 66 68 68 

65 64 67 . 66 

63 62 65 64 

■61 60 .63 62 

59 . 58 61 60 

56 - 56 59 ■ 58 

54 54' . - 57 . 56 

53 52 56 - . 54 

51 50. ^ 53 ' 52 

IS. ' 47 50 49 



TABLE 1 (CONTINUED) 



PACE FY 75 COMPETITORS ' 
mCENTII£ EQUIVAIENl^S OF RATINGS 
SERIES no/ 120, 130, i^O and TOTAL 



OCCUPATIONAL CATEGORY A 



Rating- 



Series 110 
11/7/. 



69 • / 




68 


/.7 

«4 I 


67 




. 66 




6-5 




6h 


39 


63 


38 


62 




61 


3/* 


60 


32 


• 59 


31 


58 . 


29 


57 


27 


56 


26 


55 


24 


5U 


23 


53 


21 


52 


20 


51 


19 


50 . 


17 


U9 


.16 


IS 


15 


Ul 


lU 


U6 


13 


U5 


10 


Uh 


9 


U3 


9 


la 


8 


a 


7 


uo 


1 


Mean 


68.17 


St. Dev. 


16.57 


Number 


72,A08 



Series 120 
1/75 

U6 
UU 
U2 
AO • 
39 
. 37 
35 
'33 
32. 
30 
28 
27 
25 
2h 
22 
21 
19 
18 
17 
. 15 
lU 
13 
12 
11 

8 

8 

7 

7 

6 

1 

69-58 
16.75 

45,598 > 



Series 130 
- 3/75 



70.19 
16.37 

60,271 




Series 1 
5/75 



68.95 
.16.57 

41,315 



Total 



U5 




47 


U3 




45 






s 43 


39 




41 


37 


^ AO' 


39' 


35 


38 


37 


33 


36 


35 


31 


34 


34 


30 


33 


32 


28 


\ 


' 30' 


26 


29 \ 


29 


2k 


27 . ^ 


^7 


23 


• 26 


25 


21 


24 


24 


20 


23 


,22 


19 


21 


. 21 


17 


20 


19 


16 ^ 


19 


18 


15 


17 


17 


13 


16 


15 


12 


14 . 


14 


11 


. 13 


1? 


10 


12 


12 


10 


11 


11 


7 


9 


• 9 


7 


8 


8 


6 


7 


7 


6 


7 


7 


5 


6 


6 


1 


1 


1 



69.17 

16.58 
219,947 



■^Ratings below 70.. are not used in placing persons on' competitive registers. 



■ TABLE 2 ^ 
PACE FT 75 COMPETITORS 
PERCBNrriI£ EQUIvXiSKrrS OF PJiTINGS 
SERIES 110, 120, 130, lAO and TOTTAL 



OCCUPATIONAL CATEGORY B 





Series 110^' 


Series 120 


' Series 130 


Series I40 


Total 




11/74 




3/75 


5/75 




Rating 






110 












109 












108 / 












107 












106 












105 












104 












103 












102 












101 




99 


99 


99 

77 


77 


100 


99 


98 


98 


Oft 


OR 

7O: 


99 


98 


97 


7 1 


97 

7 1 


70 


98 


98 


96 


96 


07 

7 1 


97 

7 1 


97 


97 


. 96 




96 


96 


96 


96 


95 


7m- 


9*5 

7> • • 


9^ 

7 J 


95 


95 


93 


93 


9ii. 


9ii 


9U 


94 


92 


92 


93 

7-7 


93 

7 J 


93 


93 


91 


91 


92 
7*. 


• 92 


92 


92 


89 


89 


90 


90 


91. 


91 


88 


88 


89 


' 89 


90 


89 


86 . 


86 


88 


87 


89 


87 


84 


84 


86 ■ 


86 


98 .. 


86 


83 


82 


84 . 


S4 


87 


84 


81 


81 


83 


82 


86 


83 


79 


79 


■■■ 81 


81 


85 


81 


78 


• 77 . 


79 


79 


su 


: .79 


75 


■ 75 


^77 


77 


83 


77 


74 


73 


76 


'^r 75 


82 ' 


• 76 


72 


71 


74 


73 


81 


74 


70 


70 


72 


• 72 


0.30" 


71 


68 


67 


70 


. -69 


79 


. 70 


66 


66 


68 


'c67 


78 


68 


64 


64 


66 


66 


77 


66 


• 62 


62 


64 


64 


76 


63 


'60 


59 


62 


61 


75 


62 


. 58/ 


. ' ■ 57 


60 


59 


74 


60- 


56 


55 


58 


58 


73 


58 .. 


54 


54 


56 


56-. 


.72 


56 - 


52 


52 


54 


54 


71 


53 ^ 


50 


49 


52 


- 51 


70 


51 


IS 


47 


49 


.49 



TABLE 2 (CONTINUED) 
PACE 75 COMPETITORG 



Rating 



PEI?CENTILE EQUIVAI£NTS OF RATINGS 
■SERIES 110, 120, 130, lAO and TOTAL ' ' 

\ OCCUPATIONAL CATEGORY B 

Series. 110 ' Series 120 Series 130 Series 1^0 Total 

11/74 1/75 3/75 5/75 



' 69 49 

68 47 

• 67 45 

.66 43. 

65 42 

64 40 

$3 A .. 37 

62 ; 36 

61 34 

. 60 33 

59 31 

58 29 

57 27 

56 26 

55 ■ ■ 24 

, 54 23 

53 21 

^52 20 

51 19 

50 17 

49 16 

\ 48 15 

\.-47 ■ 14 

46 13 

'45 . 10 

44 9 

■ 43 9 

42 8 

41 .7 

40 1 

Mean 6&;l6 

St. Dev. 16.61 

Number 72> 408 



. 46 ^ 


45 


48' 


47 


44 


43 


46 


45 


42 ., 


40 


43 


43 


40 


39 


41 


41 


39 


. 37 


40 


39 


37 


■ 35 


38 


38 


34 


33 


36 


35 


33 


31 


34 


34 


31 


29 


32 


32 


30 


, 28 


■ 31 


30 


28 


26 


29 


29 


26 


. 24 




27 


25 


23 ' 


26 


25 


24 


22 


24 . 


24 


22 


, 20 


23 


22 


20 


18 


21 


21 


19 


37 ■ 


20 . 


20 


18 


16 


19 


18 


17 


15 


17 


17 


15 


13 


16 


15 


14 


12.. . 


14 


U 


13 


11 


13 


13 


12 


10 


13 


12 


11 


P 


11 


11 


8 




9 


9 


8 




8 


8 


^ "7 


6 


,v 7 


7 


7 


6 


7 


7 


6 


5 . 


6 , 


. 6 


■ 1 


1 


1 


1 


69.75 


70.36 


69.06 


69.27 


16.83 


16.50 


16.69 


16.67 


45,598 


60,271 


41,315 


219,947 
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D 



36 



ERIC 



Rating 

no 

109 

ICS 

107 

106 
^ 105 

104 

103 

102 
. 101 

100 
99 

96 
95 
94 
93 
92 
91 
90 
89 
•88 
87 
86 
85 
84 

- 83 
82 
81 
80 
79 
78 
77 
76 
75 
74 
73 
72. 
71 
•70 



\ 



TABLE 3 
PACE FY 75 COMPETITORS 



PERCEN*riLE EQUIVALENTS OF RATINGS 
SERIES n\ 120, .130, 140 and TOTAL 



Series 110 

n/74 ■ 



OCCUPATIONAL CATEGORY C 



Series 120 
1/75 



Series 130 
3/75 . 



Series 140 
5/75 





9.9 . 


99 \ 


99 


99 


98 


97 ■ V 


98. 


98 


97 


97 \ 


97 


98 


96 


• 96 N 


V ' 97 


97 


95 ' 


. 95 


\ 96' 


96 


• 94 


94 


95 


95 


93 


93 


94 


94 


92 


92 


93 


93 


90 


90 


91 


92 


89 


89 


90 


91 


88 


87 


89 


89 


86 


85 


87 


88 


84 


84 


86 


86 


83 


82 ■ 


84 


84 


81 


60 


82 


83 


79 


.78 


80 


81 


77 


76 


79 


79 


.75 


74 


77 


78 


74 ■ 


73 


75 


76 


72 


n 


73 


74 


70 


69 


71 


72 


68 


67 


69 


70 


66 


65 


67 


68 


64 


63 


66 


66 


61 ■ 


60 


63 


o4 ^ 


59 


58 


61 


62 


57 


56 


59 


60 


55 


■ 54 


57 


58 


53 


52 


55 


56 


51 


■ 50 


53 


54 


49 


48 


51 


■51 


47 


45 


48 



TABLE 3 (COWriNfUED) 
PACE FY 75 COMPETITORS 
PERCENTILB EQUIVAI£NTS OF RATINGS 
SERIES 110, 120, 130, lAO and TOTAL 



OCCUPATIONAL CATEGORY C 



Series 110 Series 120 

11/7/. 1/75 
ilatlng ■ ' - 



69 


h9 


45 


68 


kl . 


43 


67 


45 


/♦I 


66 


43 


39 


65 


a 


38 


6/. 


40 


36 


63 


38 


34 


62 


36 


32 


61 


34 - 


31 


60 


32 


<-y 


59 


31 


27 


58 


29 


26 


57 


27 


24 


5,6 


26 


25 


55" 


24 ■ 


21 


5/. 


23 


20 


53 


21 


19 


^52 


20 


17 


51 


19 


16 


50 


17 


15 


A9 


16 


13 


48 . 


15 


12 


m7 


\U 


12 


/.6 


13 


11 


/.5 


10 


S 


hh 


9 


8 


43 


8 ' 


7 


/.2 


8 


6 




7 


6 




1 


■^^ - 1 


Mean 


68.17 


70.04 


S^i. Dev. 


16.56 


16.77 


Number 


72,408 


45, 598 



Series 13O . Series 14O Total 

3/75 5/75 



44 


46 


40 


42 


kh 




, 40 


43 


42 


. 38 


41 


40 


36 


39 


39 


•34 


37 


37 


32 


35 


35 


30 


' 33 


33 


28 


32 


31 


On 
<■( 






25 


28 


28 


23 


27 


26 


22 


25 


25 


20 


' 24 


23 


19 


22 


22 


18 


21 . - 


"20 


17 


19 


19 


15 


18 


18 


14 


17 


17 


13 


15 


15 


12 


14 


14 


11 


13 - 


13 


10 


12 


12 


? 


■ 11- 


11 


7 


9 


8 


7 


8 


8 


6 


7 


7 


5 


7 


7 


5 


6 . 


6 


1 


1 


1 


70\83 


69-42 


69-53 


16.48 


. 16.71 


16*65: 


60,271 


41,315 


219,947 



TABLE U 
PACE. FY 75 COMPSTITORS 
PEOCKNTILE EQUIVALEm'S OF RATINGS 
SERIES no, 120, 130, lAO and TOTAL 



OCCUPATIONAI, CATEGORY D 





Series 110 


Series 120 


Series 130 


Sei*ies \ 




11/74 


1/75 


3/75 ^ 


5/75 


Rating 






no 










109 










108 










107 










106 










105 










•104 










103 










102 










101 




99 


99 


99 


100 


. 99 


98 


98 


98 


99 : 


99 . 


98 


98 


98 


98 


98 


97 


97 


97 


97 


97 


96 


96 


96 


96 • 


97 ^ 


95 


95 


95 


95 


96 


94 


94 


94 


9U 


95 


93 


93 


93' 


93 


93 


91 


92 


92 


92 


92 


90 


90 


91 


91 


90 


88 


88 


39 


90 


89 


67 


87 




89 


87 


85 


85 


' 86 


88 


86 


83 


84 


85 


87 . 


•"^ ' 84 


81 


82 


83 


86 


82 


80 


80 


81 


85 


80 


78 


78 


80 


su \ 


79 


76 


76 


78 


83 


77 


74 


74 


76 


82 


75 


72 


72 


74 


81 


73 


• 70 


71 . 


73 


80 


71 


68 


69 


71 


79 


69 


. . 66 


67 


68 


78 


*67 • 


65 


65 


67 


11 


65 


63 


63 


' 65 


76 


63 


60 


61 


63 


75 


61 


58 


59 


61 


Ih 


59 


57 


57 


59 


73 - 


57 


54 


54 


56 


72 


55 


53 ^ 


53 


55 


71 


53 


50 


50 


53 ^ 


70 


50 


43 


■ 48 


50 



Total 



99 
98 
98 
97 
97 
96 
95 
94 
92 
91 
89 
88 
86 
84 
83 
81 
79 
77 
76 
74 
72 
70 
68 
66 
64 
62 

58 
56 
54 
52 
49 



5^ 



ERIC 



39 



TABLE 4 (CONTINUED) 
PACE FY 75 COMPETITORS 
PEBCEOTILE EQUIVALENTS OF RATINGS 
SERIES 110, 120» J130, UO and TOTAL 







' OCCUPATIONAL CATEGORY D 




- 




Series 110 


Series 120 


Series I30 


Series I40 


Total 




11/74 


1/75 


3/75 


5/75 












49 


46 


■46 


48 


47 


Oo 


47 


45 


4if 


46 


. 45 


Ar/ 
o7 


45 


43 


41 


44 


43 


oo 


43 


41 


.40 


42 


a 


/Cc 

o5 


41 


39 


38 


40 


39 


/Li • 


39 


• 37 


36 


38 


37 


63 


37 


35- 


34 


36 


36 


62 


36 


33 


32 


35 


34 


61 


34 


32 


30 


33 


32 


60 


32 


30 


28 


31 


31 


- 59 


30 


29 


27 


■29 


29 


58 


■ 29 


27 


25 


28 


27 


57 


27 


25 


23 . 


26 


26 


56 


26 


24 


22 


25 


24 


55 




22 


20 


23 


23 






21 


19 


00 




53 


22 


20 


18 


20 . 


20 


^ 52 


20 


, 18 


17 


19 


. 18 


^ . 51 


19 


17 


15 


18 


17 


50 


17 


16 


14 


16 


16 


49 


16 


■ 14 


13 


15 


14 


IS 


15 


14 


12 


14 


14 




14 


13 


■ U . 


.13 


13 




13 


■ 12 


10 


11 


12 




10 ' 


9- 


8 


9 


9 




9 


8 


7 


■ 8 


8 


43 


9 N - ^ 


7 


\6 


7 


8 


' . ^42 


S \ 


7 


i6 ■ 


7 


7 


; U 


7 


6 


5 


6 


■ 6 


.40 


' \ ' 


1 


1 


1 


1 


ftean 


68.26 


69.47 


69. 83 


68-87 


69.07 


St* Dev. 


16.62 ^ 


16.79 


16.37 ■ 


16.59 ■ 


16.60 


Number 


72,408 


45, 598 


60,271 


41,315 


. 219,947 



40 



ERIC 



/ 



Rating 



■ ' TADL3 5 

PACE FY 75 coMPErrroRs ^ - ■■ . 

PERCSrJTILE EQUIVALEtrrS OF KATII^'GS , " ^ 

ZTuiyZZ XiO, 1<0, i30« 140 and TCFTAL 

OCGUPATlOrilL CATEGOHY E ' - " ^ . ■ ' 

.Series 110 Series 1:^0 Series 130 ^ .Series liQ ' Total 

llM 1/75 . 3/75 5/75 



110 
109 
108 
107 
106 
105 
104 
103 
102 
101 

100 99 

.99 99 

98 9S 

?7 97 

96 97 

95 ' 96 

9h 95 

93 93 

92 92 

91 ■ 90 
90 ■ . • . f?9 

'89 87 

88. . 86 

.87 

86 32 
85 ' 30 

BU 78 

83 -77 

82 75 

'31 " 73 
80 .71 

79 69 
78 . 67 

77 65- 
76 ■ 63 

75 61 

7U 59 

73 57 

72 ' 55 

71 .. 53 

70- 51 



99 


* . 99 


99 




98 


98 


98 ■ 


99 


98 ■ 


98 


98 - 


. • 98 . 


97 


97- 


97 


97 


96 


- - 96 


97 


• 97 ' 


95 


95 


96 


96 


9U 


9k- 


95 


95 


93 


93 


9U 


9/i. 


92 .. 


9^ 


92 


• 92 


90 


90 


91 


91 


89 


89 


90 


89 


S7 


. -87 


88 


88 


85 


86 


87 


86 


83 ' . 


Bk. 


■ 85 


85 


B2 


83 


Bk 


83 


80 


80 


82 . 


81 


78 . 


- 79. 


80 




76 


77 


78 


78 , 


7U 


75 


^ 77 


-;■ 76 


73 


73 


75 


7k 


71 


71 


73 • 


>72 


69 


: 70 


71 


70 


67 


■67 


69 


^68 


65 


66 


67 . 


66 


63 . , 


6U 


65 


6U 


61 


' 62 


6/, ■ 


62 


59 • 


60 


62 


60 


57 / 


5S 


. ,^60. 


58 


55 


■ 55 


57 


56 


■53 




55 • 


5U 


51 


51 


53 


52 


/;? ' 


/^9 


51 


• 50 



ERIC 



*v3 



TABLE 5 (CONTINUED) 
PACE FY 75 COMPCTITORS 
PERCENTILE EQUIVALErn'S OF RATINGS 
SERIES no, 120, 130, lAO and TOTAL 



OCCUPATIONAL CATEGORY E 



Rating 



Series 110 
11/7/. 



Series 120 
1/75 



Series 130 
3/75 



Series l/jO 
5/75 



Total 



Ao 
07 


1 Q 

4V 


47 


47 


49 




Aft 


47 


45 


45 


47 


46 


07 


45 


44 


43 


45 


44 


AA 


43 


41 


41 


43 


42 


Ac 
op 


41 


40 


39 




40 




39 


38 


37 


39 


. 38 


63 


38 


36 


35 


37 


37 


62 


36 


34 


33 


36 


35 


61 


34 


33 


31 


34 


33 


60 


32 


31 


29 


32 


31 


;? 7 


?i 
^J- 










5S 


29 


28 


26 


29 


28' 


57 


28 


26 


24 


27 


26 


56 


26 


25 


23 


25 


25 


55 


25 


23 


22 ■ 


24 


23 


54 


23 


22 


20 


22 


22 


53 


22 


21 


- 19 


21 


20 


52 


20 


19 


17 


19 


19 


51 


• 19 


18 


16 


18 


18 


50 


17 


16 


15 


16 


16 


49 


16, 


15 


13 


15 


15 


48 


15 


14 


12 


14 


14 


47 


14 


13 


11 


13 


13 


46 


13 


12 


10 


12 


12 


45 


10 


9 


8 


9 


9 


44 


9 


8 


8 


8 


9 


43 


9 


8 


7 


8 


8 


42 . 


8 


7 


6 


7 


7 


41' 


7 


6 


6 


6 


7 


40 


1 


1 


1 


1 


1 


Mean 


68.22 


69.18 . 


69.43 


68.51 


68.81 


St. Dev. 


16.69 


16.88 


16.46 


16.62 


16.66 


Number 


72,408 


45, 59s 


60,271 


a, 315 


219,947 



ERIC 



42 



TABLE 6 

* PACE r£ 75 COMPCTITORS 

PSnCEITTILS EQUTVAUEOTS OF RATINGS 
SERIES 110 r 120, 130, IL^ and TOTAL 



a:CljTATlON.VL CATEGOnr F 

Series HO Seri 
ll/7/x 1 

Rating 



Series 110 Series 120 Series 130 Series IhO Total 

1/75 3/75 5/75 



no 






109 






108 






107 






106 






105 






104 ■ 






103 






102 






101 




99 


100 


99 


98 


99 


98 


97 


98 


90 


97 


97 


97 


96 


96 


96 


■ 95 


95 


96 


94 


94 


94 


92 


93 


93 


. 91 


92 


92 


90 


91 


90 


88 


90 


89 


86 


89 


87 


84 


88 


86 


63 


87 


34 


81 


86 


82 


79 


85 


81 


78 


84 


78 


76 


83 


77 


74 


82 


75 


72 


81 


73 


.70 


80 . 


71 


DO 


79 


69 


66 


78 


67 


64 


77 


65 


62 


76 


63 


(O 


75 


61 


53 


74 


59 


56 


73 


57 


54 


72 


55 


52 


71 


53 


50 


70 


51 


48 



99 99 99 

95 98 98 
97 97 98 

96 97 97 
96 96 ' . 96 
95 95 • 95 
94 94 94 
92 93 93 
91 92 92 
89 90 90 
88 89 .89 
86 88 87 
85 86 86 
83 84 84 
81 83 82 - 
79 81 81 

'78 79 79 

75 77 77 

74 76 75 

72 74 73 ^ 

70 ■ 72 71 

68 70 69 

66 68 68 

.64 66 66 

62 64 64 

60 62 62 

58 61 60 

56 58 53 

54 56 56 

52 54 54 

50 52 52 

50 49 



A3 



EKLC 



TiVBLE 6 (CO^miUHlD) 
PACE FY 75 CQl'J^Ti-Gd.r^ 

PEHCSTTiLS SQUiVAii::rr3 of rL'uii.-or. 

no, 120, 130, 1.^^ and TOTAL 



OCCUPATTOilAL GATKXXp;! 



Series 110 
11/7U 



3erics 120 
1/75 



Series 130 
3/75 



series IZiO 
5/75 



69 




A6 




K7 


63 


LI 




^3 


h5 


67- 






/J. 




oo 


nj 


/ Pi 




12 


As 


U2. 




37 


uo 




IX) 


- a 
^ < 


36 


38 


'is- 




35 


3.'v 


36 








32 


3/, 


61 






30 


33 


60 


32 


30 




31 




31 




27 


29 


5B 


29 




25 


28 


57 


2r, 


^, 


23 


26 


56 


26 


o,i 


22 


25 


55 


25 


22 


21 


23 


5h 


23 


21 


19 


21 


53 


21 


19 


IB 


20 


52 




Ir. 


16 


19 


51 


1" 


17 


15 


1.- 


50 


17 


15 


IL 


16 


49 


16 


Hi 


13 


15 




■15 


13 


12 


IK 


la 




12 


11 


13 




13 


12 


10 . 


12 


h5 


10 


9 




9 


UU 


q 




7 


8 


13 


9 


7 


tj 


S 


L2 


o 


7 


6 


7 






6 


5 


6 


^40 




1 


1 


\ 


Mean 


6n.2/'v 


'.9.6A 


70.0?v 


'Se.99 


St. Dev. 


16.6a . 


'16.S9 


16.52 


16.72 




72,. 'A^ 


A 5, 590 


60, 271 


Al,315 



rotal 



/47 
45 
A3 
41 
39 
38 
36 
34 
32" 
31 
29 
27 
26 
2h 
23 

20 
18 
17 
16 
14 
13 
12 
-12 

9 

8 
7 

6- 
■ 1 

69.1s 
16.70 

219, 947 



EKLC 



?ACS Ff 75 COIPSTITORS 

rj'iTi::o3 "quival:::.t to c2nT/J!: psrcsntilss 

SJFl2,3 BY CUTSTA?:Dr:'Ja SCHCL/'vH STATUS 



0:CU?ATIO!,'AL CATEGORY A 



ouTSTi\i;nrNG schol-li^s - 





Series 110 


Series 120 


Series 13^0 


Series 140 


Total 


PtircciitAle 














IJX 


133 


104 


103 


^ 103 


v5 


17' J 


i:o 


100 


103 


100 


y3 


97 


9C^ 


93 


98 


93 






96 


95 


95 


95 


/• ' 


93 




93 


93 


93 


OJ 


91 


92 


91 


"91 


91 






90 


39 


39 


■ &9 




G7 


rn 


37 


37 


87 








S5 


34 


35 






32 


32 


31 


■ 32 


10 




73 


77 


76 


77 


5 


71 


Ih 


73 


71 


72 


1 


70 


7-' 


70 


70 


7p 


Mean 




*3.2j 


33. U 


37tij-4 


37. 77 


St. Dev. 


7.3.; 


7*79 


7.92 


8.19 


7.92 




9,391 


6,/^C 


3,334 


5,650 


30,863 






. nOU-OUTSTA!imNG SCHOLARS 








Series 110 


Series 120 


Series 130 


Series 140 


Total 


Percentile 












99 


99 • 


100 


100 


100 


100 


95 - 


91 


93/ 


92 


92 


92 


7-: 


G6 


Oo 


37 


87 


87 


5J 




G2 


31 


81 


81 


7j ' 


-75 


76 


75 


76 • 


76 


63 


70 


72 


71 


71 


71 


^3 


66 


67 


6'/ 


67 


67 




61 ^ 


63 


62 


62 


62 


33 




57 


57 


57 


■57 




5 J 


51 


51 


51 


51 


i3 




45 


45 


45 


45 


5 


■ AO 




40 


40 


. 40 


1 




40 


40 


4iO . 


40 




65.13 


66.52 


67.12 


66.02 


66.13 


St.. Dev. 


15.52 


15.33 


15.45 


15.64 ■ 


. 15.61 


Ihmber 


6:^,51? 


39,170 


51,437 


35,665 


189,084 



«5 



T/a3I3 o 
FY 75 CCl-!?::TIT0n3 

:iATiix}3 2C2Uiv;u;j;rrr to c^RT/ai: psnciiinrL-LS 

SERIES DX OUTST.M'inrriG 5CH0L/Ji STATUS . 



Series IK) 



Percentile 

99 
95 
93 
8D 
70 

50 

30 
20 
10 

5 

1 

Mean 
St. Dgv. 

N\irnber 



Series 110 



Percentile 

oo 

95 
90 
:-X) 
70 
60 
53 

30 
20 
10 

5 
1 

Mean 
St. Dev. 

IJumber 



DC OU?ATIOil/iL CAT300?»Y D 
OUTST/tJIDIirr SCHOLAPo 



Series 120 



Series -130 



Series lAO 



IV 



102 


103 


104 / 


103 


100 


100 


100 / 


lao 


97 


99 


9? 


93 


. 95 


96 


96 


95 


' 92 


74 


93 


■93 


91 


91 


91 


91 


39 


90 


39 


39 


C7 


07 


37 


37. 


3h 


35 


35 


3/.; 


81 


32 


32 


31 


76 


77 


77 


76 


71 


lU. 


> 73 


71 


70 


70 < 


70 


70 


S7.2 5 


33.21 


33.12 


37. /U; 


7-07 




3, OA 


3.23, 


9,G-?1 


6,Z423 


3, 33 A 


5,650 




i:Oi:-ouT3T;jjnriiG scholars 





Series 120 



Series 130 



Series 1^^^^ 



99 


100 


100 


100 


91 


94 


93 


93 


C6 


■ Ji9 


38 


38 


30 


32 


81 


31 


75 


77 


76 


76 


70 


72 


.71 


71 


66 


67 


67 


67 


61 


63 


62 


■ 62 


56 




57 


57 


50 


51 


51 


51 


A3 


A 5 


. A^' 


45 


AO . 




A 


A.) 


/k) 


a: 




1-1 


65.13 


66.72 


67.^1 


66.15 


15.57 


15.95 


15. 6A 


15. OJ 


62,517 


39,170 / 


'^1,437 


35,665 



Total 

m\ 

100 
93 
9f 
93 
91 
.0? 
37 

• '.■;-S5 
■'-r 31 
:.76 

■J 12' 
,.7i^ 

X . 

30, '6^ 



Total 



' 103 
93 
33 
31 
76 
71 
. 67 
' 63 

5';' 
51 

A 5 

66.25 
15.74 

ir^9, ;0A 



/ 



46 



TABLi: 9 

o-:,Ri:x. JY oi;rjTAi:Di:jG ^cncbu: status 



Percentile 

99.' 
.95 
90 
.80 
70 
60 
50 
UO 
30 
20 
10 



Kean 
St. - Dev. 



Series 110 



102 
100 
97 
94 
92 
90 
S9 
37 
Si, 
31 
76 
71 
-70 

S'. .13 
7.S9 

9,891 



GLfl'STAIJiJiMG oCHCUPIS 
Scries 120 • Sericc 130 



103 


104 


100 . ' ■ 


100 




•99 




96 


93 


94 


91 


91 


S9 


90 


^ < 


37 


35 


35 


82 


32 


77 


77 


7/. 


73 


70 


70 




88.13 


7.39 


8.06 


6,42R 





Series 14O 



104 
100 
93 
75 
93 
91 
39 
37 
34 
31 
• 76 
71 
70 

37.42 
8.31 



5,650- 



Total 



103 
. 100 
98 
95 
93 
91 
39 
37 

31 
76 
72 
70 

37.70 
8.03 

30,863 



Percentile 

99 
95 
90 
80 
70 
60 
50 
40 
30 
20 
10 

5 
1 

Ilean 
'3t, Dev. 

ilun^ber 



^cr'.c:: 110 



100 
91 
36 
80 
75 
70 
66 
61 
36 
50 

43 
40 
40 

6-;..i?. 
15. 5> 



iioi:-cu3TAin)i;jG 5c;:oiars 

Scries 120 Series 130 



140 



6:^,-7 



101 
94 
39 
82 
77 
72 
68 
63 
53 
52 

45 
40 
.. 40 

67. Oo 
^ 15.95 

39,170 



100 
93 
88 
82 
77 
72 
68 
63 
53 
52 
45 
40 

.40 

67.35 
15.70 

.51,^37 



:oi 
93 

88 
81 
76 
72 
67 
63 
53 
51 
45 
40 
40 

66.57 
15.91 

35,665 



Total 



100 
93 
38 
81 
76 
72 
67 
63 
.3 
51 
45 

^ - 40 
' 40 

66.57 
15.79 

139,084 



CO 

47 



TABLS 10 
PACE FY 75 COMPETITORS 
RATINGS SQUIVAmrr TO CSHTAIir PSRCEimLES 
S2HIES BY OUTSTAIinniG SCHOLAR STATUS 



OC>':i;PATlONAL CATSGOHY D 
OUTSTATinillG SCHOLARS 





Series 110 


S^ties 120 * 


Series 130 


Series 140 


Total 


Percentile 












99 


102 . 


103 


104 


■ 103 


103 


7 ? 


99 


100 


100 


■K)0 


100 


93 


97 


98 


98 


98 


98 


QD 


95 


96 


95 


95 


95 


70 


7 J 


93 


93 


93 


93 


60 


91 


92 


91 


91 


91 






90 


89 


89 


89 






86 


87 


87 


87 






65 


85 


84 


85 




82 


■ 82 


82 


81 


82 


T n 


77 


78 


77 


76 


77 


c 
✓ 


71 


73 


73 


71 


72 


J. 


70 


73 


70 


70 


70 


r^esii 


ft7 

of m^Lr 


88.26 


88.00 


87.48 


87 .SI 


D&» uev* 


7 


7.76 


7.90 


8.22 


7.91 


^^umbe^ ' 


9,891 


6,423 


8,834 


5,650 


30,863 






i:0II-0UTSTAIJIIENG SCHOL/ulS 








Series 110 


Series 120 


Series 130 "* 


■Series 140 


Total 


Percentile 












99 


98 


100 


100 


100 


100 


95 


91 


92 


92 


92 


92 


90 


86 


88 


87 


87 


87 


33 


93 


32 


80 


81 


81 


70 


75 


76 


75 


76 


76 


60 


71 


72 


71 


71 


71 


50 


66 


- 67 


66 


67 


67 




61 


63 


62 


62 


62 


30 


56 


57 


57 


57 ^ 


57 


23 


'50 


51 . 


51 


51 


51 


10 


U3' 




44 • 


45 


45 


5 


UO 


/;0 


40 


40 




1 






4C* 


.. W 


40 


Mean 


65.21 


66.38 


66.77 


65.92 . 


66.01 


St. Dev. 


15.56 


,, 15.84 


15-40 


15.64 


15»6o 


IJvmber 


62,517 


39,170 


:'1,437 


■ 35,665 


189,034 



TABLE 11 
PACE rr 75 COMPETITOPo 
RATIIJGS EQUIVAm.T TO CSRTAIII FSICSIITILSS 
5SRI2S BY OUTSTAIIDIIIG SCIIOLAn STATUS 



OCCUPATIONAL CATEGORY S 



OUTSTAJOTIIG SCHOLARS 





Series -110 


Series 120 


Series I30 


Series lAO 


Total 


Percentile 












99 


102 


103 


lOU 


. 103 


103 


95 


99 


• 100 


100 


100 


100 


90 


97 


98 


98 


98 


98 


SO . 


95 


96 


95 


95 


95 


70 


93 


93 


93 


93 


93 


60 


91 


92 


91 


91 


91 


50 


B9 


9-0 


89 


89 


89 


/4O 


S7 


SS 


^ 


87 


87 


30 


-5 


85 


85 


84 


85 


20 


S2 


32 


32 


81 


82 


ID 


76 


7S 


77 


76 


77 


5 


71 


73 


72 


71 


72 


1 


70 


70 


70 


70 


70 


Mean 


G7.60 


GO. 25 


87.89 ■ 


87.43 


37.79 


St. Dev. 


7.QI 


7.79 


7.91 


8.20 


7.91 


Ilumber 


9,091 


6,42s 




5,650 


30 , 363 






loi-ouTSTAiinri^o scholars 








Series 110 


Series 120 


Series . I30 


Series 140 


Total 


Percentile 












99 


9G 


100 


99 


.100 


' '-^99 


95 


91 


92 


91 


92 


. 92 


90 


86 


88 


86 


37 


■ . 87 


80 


, o:) 


SI 


a) 


80 


30 


70 


75 


76 


7U 


75 


75 


60 


71 


71 


70 


71 


71 


5^:> 


66 


67 


66 


66 


66 




61 


62 


61 


61 


62 


30 


56 


57 


56 


56 


57 


20 


50 


51 


50 


51 


51 


10 




U 


h3 


A5 


44 


5 


h:) 




.^0 


•40 


40 


1 






hO 




/mO 


Mean 


65.15 


66.06 


66.26 


65.51 


65.71 


St. Dev. 


15.62 




15.43 


15.60 


15.63 


Mujnbtjr 


62,517 


39,170 


51,437 


35,665 


189,084 



To 



TABL2 12 . 
PACE FY 75 COr-PETITORS 
RATINGS EQUIV/iLEIJT TO C2PTAII] PSRCEinTLES 
SEia:E3 BY OUTSTAIIDIIJG SCHOLATu STATUS 



OCCUPATIOII/dL CATEGORY F 



Perce-^itile 

99 
95 
90 
80 
70 
60 
50 
AO 
30 
20 
10 

5 

1 

Mean . 
St. Dev. 

Mumber 





OUTSTAIJDIIIG 


SClJJLAitS 






Series 110 


Series 120 


Series 130 


Series li+0 


Total 


102 „ 


1D3 


/ IQh. 




103 


■ 100 


100 


IDO 


IDO 


100 


Q7 


• ' 99 


99 


98 


98 


95 


96 


96 


95 


95 


93 


9U 


93 


cn 
yj 




91 


92 


91 


91 


91 


89 


90 


89 


89 


39 


87 


8G 


87 


86 


37 


85 


85 


85 


&U 


85 


31 


82 


82 


81 


81 


■ 76 


78 


77 


76 


76 


71 


73 


73 


71 


72 


70 . 


70 


70 


70 


70 


S7Jv3 


88.27 


,;.8.03 


87. W 


1)7.79 


7.87 


7.87 


S.Oh. 


S.32 


8.01 


9,391 


6,A2S 


8,03^ 


5,650 


30,863 




nOII-OUTSTAIIDIMG SCHOL/JIS 






Series 113 


; Series 120 


Series I30 


Series litO 


Total 



Percentile 



99 
95 

':i90 

eo 

70 
60 
50 
AO 

3^ 
20 
10 

t; 

■ «r 

1 

Mean 
St. Dev. 



99 


■ ' 100 


100 


10 J 


91 


93 


92 


93 




88 


87 


88 


GO ; 


82 


81 


81 


75 


77 


76 


76 


71 


72 


71 


71 


66 


67 


67 


67 


61 


63 


62 


62 


56 


57 


57 


57 


50 


51 


51 


51 


IS 


A5 


hU 


A5 


. AO ^ ■ 






AO 


, 


w 


AO 


. ; . AO 


65.20 


66.60 


67.00 


' 66.06 


15.61 


15.99 , 


15»62 


-15.82 



100 

92 

88 
81 
76 
71 
. 67 
62 
37 
51 
45 

i^0 
AO 

66.15 
15.75 



r^uuTioer 



1 PQ nrt/. ' 



50 



, TABLE 13 
PACE FY 75 COMPETITORS 
RATINGS EQUIVALEl/r TO CERTAIN PERGEIHILES 
SERIES BY VETERAN PREFERENCE 



Percentile 

99 
95 
90 
80 
70 
60 
50 
40 
30 
20 
10 
' 5 
1 

Mean 
St. Dev. 

NtBTiber 



Series 110 
11/74 



103 
96 
92 
35 
79 
75 
70 
65 
59 
52 
45 
45 
45 



69.02 

16.23 

14,115 



OCOJPATIONAL CATEGORY A 
TEITTATTVE 5-POINT PREFERENCE 



Series 120 
1/75 



Series 130 
3/75 



104 


105 


9S 


99 


93 


94 


87. 


87 


81 


82 


76 


76 


71 


72 


66 


67 


60 


62 


54 


56 


45 


48 


45 


45 


45 


45 


70,25 


71.25 


16.53 


16.20 


9,260 


11,324 



Series 
5/75 



104 
97 
92 
86 
80 
76 
71 
66 
60 
54 
45 
45 
45 

70,14 

16«22 

8,425 



140 



Total 



104 
97 
93 
86 
80 
75 
71 
66 
60 
54 

-45 
45 
45 



70,09 
16.31 

43,133 



Percentile 



Series 110 
11/74 



CCMPENSAHUE lO^OINT PREFERENCE 



Series 120 
1/75 



Series 130 
3/75 



Series I40 
5/75 



Total 



99 
95 
90 
80 
70 
60 
50 
40 
30 
20 
10 

5 

1 

Mean " 
St. Dev. 

Niimber 



106 
99 
93 
86 
81 
76 
71 
65 
59 
53 
50 
50 
50 

70.61 
15.84 

1,860 



105 


108 


99 


99 


94 


9^f 


86 


87 


80 


81 


75 


76 


70 


71 


66 


66 


61 


61 


54 


54 


50 


50 


50 


50 


50 


50. 


70.79 


71.23 


15.76 


15.91 


1,117 


1,336 



108 
99 
93 
87 
81 
76 
71 
65 
60 
53 
50 
50 
50 

70.91 
16.05 

1,028' 



106 
99 
94 
86 
81 
76 
71 
65 
60 
53 
50 
50 
50 

70.86 
15.88 

5,352 



51. 



TABLE 13 (cc»;rirnjED) 

PACE Fi' 75 COMPETITORS 
RATINGS EQUIVALSKT TO CERTAIN PERCEOTILES 
SERIES BY VETERAN P.iSFERENCE 



OCCUPATIONAL CATEGORY A 

oTHFi: ic^onrr pp^eferekce 



percentile 

99 

95 

90 

80 

70 

60 

50 ■ 

i.0 

30 

20 
10 

'5 
1 

Me£^ 
St« Dev. 

Number 



Series 110 
11/74 



69.58 
16.00 

6A9 



Series 120 
1/75 



Series 130 
3/75 



106 


108 


99 


100 


93 


93 


■87 ■ 


87 


83 


80 




7k 


72 


70 


67 


63 


62 


59 


5U 


5U 


50 


50 


50 


50 


50 


50 


71.97 


70.63 


15.93 


. 16.08 


429 


■510 



Series 140 
5/75 



108 
98 
94 

'■ sri 

81 
76 
71 



50 

: 50 

: 50 

70.59 
16.31 

355 



Total 



107- 
93 
93 
87 
81 
75 
70 
65 
59 
52 
50 
50 
50 

70.57 
16.09 

1,943 



NON VETERAN 



Series 110 
11/74 



percentile 




99 


100 


95 i 


94 


90 


90 


80 


85 


70 


79 


60 


74 


50 


69 


40 


64 


30 


59 


20 


52 


10 


42 


5 


40 


1 


40 


Mean 


67.86 


St. Dev. 


16,67^ 


Number 


55,784 



Series 120 
. 1/75 



Series I30 
3/75 



" 100 


100 


95 


96 


92 


92 


86 


86 


81 


81 


76 


76 


71 


71 


66 


67 


60 


61 


53 


55 


UU 


46 


40 


40 


40 


40 


69.33 


69.91 


16.84 


16.41 


34,792 


47,101 



Series 140 
5/75 



100 
95 
91 
85 
80 
74 
70 
65 
59 
53 

I 40 
40 

68.55 
16.66 

31., 507 



Total 



100 
95 
91 
85 
80 
75 
70 
65 
60 
53 
43 
40 
40 

68,86 
16.66 

169,519 



5? 



TABLE 14 
PACE FY 75 COMPETITORS 
RATIIJGS E(TOVALENr TO CERTAIN PERGENTH^S 
SSSnS EC VETERAN PRKFEEENCE 



■ OCCUPATIONAL CATEGORY B 
TENTATIVE 5-POINT PREFEIENCE 



Percentile 

99 
95 
90 
80 
70 
60 
50 
AO 
30 
20 
10 

5 

1 

Mean 
St. Dev. 

Number 



Series 110 
11/74 



103 
96 
92 

85 
80 

75 
70 
65 
59 
. 53 
45 
45 
45 

69.20 
16.28 

14,115 



Series 120 
1/75 



105 
99 
94 
87 
8i 
76 
71 
66 
60 
54 
45 
45 
45 

70.66 
16*64 

9,260 



Series I30 
3/75 



105 
99 
94 
8S 
82 

77 
72 
67 
62 
56 
48 
45 
45 

71.64 
16.38 

11,324 



Series 140 
5/75 



105 
98 
93 
86 
81 
76 
71 
66 
.61 
55 
45 
45 
45 

70.48 
16.37 

8,425 



Total 



105 
98 
93 
86 
81 
76 
71 
66 
60 
54 
• 45 
45 
45 

70.41 . 
16.43 

,43,133 



CCtSPENSABU; 10-POINT PHEFERENCE 



Percentile 

99 
95 
90 
80 
70 
60 
50 
40 
30 

20 ' 
10 

5 
1 

Mean 
St. Dev. 

Numl^r 



Series 110 
11/74 



107 
99 
94 
86 
81 
76 
71 
65 
60 
54 
50 
50 
50 

70«78 
15.89 

1,860 



Series 120 
1/75 



106 

100 
95 
87 
81 

75 
70 
66 
61 
55 
50 
50 
50 

71.18 
15.69 

1,117 



Series I30 
3/75 ' 



109 
99 
95 
88 
81 
76 
71 
66 
61 
55 
50 
50 
50 

71.56 
16.12 

1,336 



Series 140 
.5/75 



109 
100 
94 

u 

76 
71 

65 
60 
53 
50 
50 
50 

71.17 
16.19 

1,028 ' 



Total 



107 
99 
94 
87 
81 
76 
71 
66 
60 
54 
50 
50 
50 

71.14 
16.01 

5|352 



53 



TABLE i/t(cotmjarii:D) 

PACE FY 75 COMPETITORS 
RATINGS EQUIVAI£ITr TO CEKTAIU PERCSOTILES 
SERIES BY VSTERAII PREFEHEItCS 



OCCUPATIONAL CATEGORY B 



OTHER lO-POUrr PREFERENCE 



Series 110 Series 120 

11/7A 1/75 

Percentile 



99 


' lOU 


108 


95 . 


98 


99 


90 . 


93 ■ 


94 


80 


86 


87 


70 


81 


83 


60 


lU 


- 78 


50 


68 


72 


40 


63 


68 


30 


57 


61 


20 . 


51 


55 


10 


50 


50 


5 


50 


50 


1 


50 


50 


Mean 


69.48' 


72.03 


St. Dev. 


15.95 


15.99 


Number 


6/.9 


/^29 



Series I30 Series 140 Total 

3775 5/75 



108 109 . lO*/ 

100 99 99 

94 94 93 

87 87 87 

80 31 81 

74 76 ■ 75 

69 71 70 

63 65 65 

59 59- 59 

54 50 52 

50 50 50 

50 50 50 

50 " 50 ■ 50 

70,68 70*83 70.60 

16.21 16.43 16.14 

510 355 If 943 



Series 110 Series 120 

11/74 1/75 



Percentile 






99 


100 


100 


95 


■ 94 


96 


90 


90 


92 


80 


84 


86 


70 


79 


, 81 


60 


74 


76 


50 


69 


71 


40 


64 


66 


30 


58 


60 


20 


52 


53 


10 


42 


tu. 


5 


40 


40 


1 


40 


40 


Mean . 


67.79 


69.44 


St. Dev. 


16.70 


16.91 


Chamber 


55,78i. \^ 


■ 34,792 



\ 



VETERAN 



Series I30 Seides 140 Total 

3/75. 5/75 



100 100 100 

96 95 95 

92 91 91 

86 85 85 

81 80 80 

76 75 75 

71 70 70 

67 65 65 

61 -59 60 

55 53 . 53 

46 43 44 

40 /lO 40 

40 . 40 40 

70.01 68.59 68.91 

16.53 16.76 16.74 

47,101 . 31,507 169,519 



\ 



EKLC 



PACE Pi' 75 COMPETITORS 
RATI?;CS SCrJIVALSirr TO CZI^Mtl PHRCEJJTILES 
SHRIEK 3r \^2THH.\:? PHZFSHS.^CT 



' CCCUPATIOrLlL CATSGORX C ' 
TSJfi'ATIVE 5-PODrr PHSr£RS:XE_ _ . 



Percentile. 

99 
95 
90 

eo 

70 
60 
50 
^0 

30 
20 
10 
5 

1 . 

-Mecin 
St« Dev. 

Number 



Series 110 
11/74 



104 
96 
92 
85 
80 
75 
70 

59 
53 
45 
45 

■45 

69.13 
16.26 

14,115 



-Series 120 
1/75 



Series I30 
3/75 



105 


105 


99 


99 


94 


95 


37 


88 




33 


76 


77 


72 


73 


67 


68 


61 


63 


55 


57 


46 


48 


45 


45 


45 


.45 


70,99 


72.15 


16,60 


16.36 


9,260 


ll,32i. 



lories 1*V 
5/75 



• 105 
9a 
94 
8? 
81 
77 
72 

. 67 
61 

55 
46 

45 
45 

70.96 
16.43 

3,425i 



Total- 



105 
98 

93 
87 
81 
76 
71 
66 
61 

55 
46 
45 
45 

70.70 
16,43 

43,133 



COMPEIJSABLE lO-PODrT Pm2FERS^^CE 



Percentile 

99 
95 
90 
80 
70 
60 
50 
40 
30 
20 
10 

5 
1 

Mean 
St. Dev. 

Number 



Series 110 
IIA4 



107 
99 
93 
36 
31 
76 
70 
65 
59 
53 
50 
50 
>o 

70.63 
15.87 

1,860 



:icrics 120 
1/75 



:o6 

99 
95 
87 

ei 
76 
71 
66 

54 
50 
50 
50 

71.46 
15.89 

1,117 



Series I30 
3/75. 



109 
100 
95 
33 
32 
77 
72 
67 
61 
55 
50 . 
50 
50 

72.0s 
16.24 

1,336 



Series I40 
5/75 



109 

ioo 
94 

88 
82 
77 
71 
66 
60 
54 
50 
50 
50 

71.55 
16.23 

1,028 



total 



107 
99 
94 

.37 
81 

- 76 

- 71 
' 66 

60 
54 
^ 50 
50 

'71.36 
16.06 

5r352 



TABLE 15 (CCNTINUED) 
. PACE FY 75 COMPETITORS 
EATINGS EQUIVAI^NT TO CERTAIN PERCENTILES 
SERIES m VETERAN PREFERENCE 



OCCUPATIONAL CATEGORY C 



OTHER 10-POINT PREFERENCE 





Series 110 


Series 120 


Series 13O 


Series 14 




11/74 


1/75 


3/75 


5/75 












99 


104 


109 


108 


107 


95 


98 


99 


100 


100 




7^ 




VP 


7*4 


80 


85 


88 


87 


87 


70 


80 


83 


81 


81 


60 


74 


78 


75 


77 


50 


68 


73 


70 


72 


40 


62 


67 


65 


65 


30 


57 


62 


60 


59 


20 


51 


54 


54 


50 


10 


50 


50 


50 


50 


5 


50 


50 


50 


50 


1 


50 


50 


50 


50 


Mean 


69.15 


72.13 


70.92 


71.07 


St. Dev. 


15.90 


16.05 


16.25 


16.52 


Number 


649 


429 


510 


355 








NON VETERA, N 






Series 110 


Series 120 


Series 130 


Series 14 




11/74 


1/75 


3/75 


5/75 


Percentile 










99 


100 


IOC 


100 


100 


95 


94 


96 


96 


96 


90 


90. 


92 


92. 


92 


80 


84 


86 


87 


86 


70 


79 


81 


81 


80 


60 


74 


76 


.77 


75 


50 


69 


71 


72 


70 


40 


64 


66 


67 


65 


30 


59 


61 


62 


60 


20 


52 


54 


■ .55 


53 


10 


42 


44 


46 


U 


5 


40 


40 


40 




1 


40 


40 


40 


40 


Mean 


67.33 


69.72 


70.47 


68.92 


St« Dev. • 


16.65 


16.83 


16.50 


16.77 


Number 


55,784 


34,792 


47,101 


. 31,507 



56 



TABLE 16 
PACE n 75 COfiPETITORS 
RATINGS EQUIVALEin' TO CSRTAIi; PKRCEfmL!=.3 



Percentile 

99 
95 
90 
80 
70 
60 
50 
AO 
30 
20 
10 

5. 

1 

Mean 
St, Dev. 

Number 



-Series 110 
11/74 



103 
96 
92 
■ 85 
80 

75 
70 
65 
59 

53 

• y 

• 5 

69.36 . 
16.27 

U,115 



.^OCCUPATIOWiL CATEGORY D 
TEITTATIVE 5-POIIJT PREFERENCE 



Series 120 
1/75 



Scries 130 
3/75 



lOA 


105 


96 


98 


9A 


9A 


87 


87 


31 


82 


76 . 


77 


71 


72 


■ 66 


67 


60 


62 


5A 


■ . 56 


A5 


A8 


A5 


A5 


A5 


A5 


70.33 


71.29 


16,56 


16.17 


9,260 


11,32A 



Series lAO 
5/75 



Total 



lOA 


lOA 


97 


97 


93 


93 


86 ' 


^6 


81 


81 


76 


76 


' 71 


71 


66 


66 


61 i 


\ . 60 


55 \ 


\ 54-. 


A6 


A5 . ■ 


A5 


\ ^5 


• , 1 


A5. 


70.38 - 1 


[ 70.27 


16,19 


16.31 


S,A25 


i A3, 133 



CO!'!PENG;vBLE 10-PODIT PREFERErrcE 



Percentile 

99 
95 
90 
80 
70 
60 
50 
AO 
30^ 
20 
• 10 

5" 

1 

Mean 
St. Dev. 

NiOTbcr 



Series 110 
U/7A 



106 
99 
9A 
87 
SI 
76 
71 
■ 66 
60 
- 53 
5-0 
50 
50 

7iao 
15.91 

1,860 



Series 120 
1/75 - 



105 
100 
9A 

87 
SO 

75 

70 

66 

60 

5A ■ 

50 

50 

>0 

70.98 
15.81 

1,117' 



Series I30 
3/75 



108 
99 
9A 

; 87 
81 
76 
71 
66 

• 61 
5^* 
50 
50 
. 50 

71.3s 
15.90 

1,336 



Scries lAO 
5/75 



107 

99 
9A 
. 87 
81 
76 

'71 

66 /■ 

60/ 

5A 

50 
./50 
/50 



7J-27 
16.05 

1,028 



Total 



106 
99 
9A 
87 
81 
76 
71 
66 
60 
5A 
50- 
50 
50 

7ia8. 
15.91 

5,352 



57 



EKLC 



. TABI£ 16 (COffTiraJED) 
PACE 75 COMPETITORS 
RiU'INGS EQUIVAlErrr TO CERTAIN PERCE>7riLES 
SEIOES BY VFTEIUN PREFERENCE 



Series 110 
11/^74 



OCCUPATIONAL CATEGOIOr D 
OTHER 10-^^OINT PliEFEREriCE 



Serie© 120 
1/75 



Series lyo 
3/75 



Percentile 








99 


104 


109 


109 


95 


98 


• 100 


101 


90 


93 


94 


93 


eo 


87 


68 


86 


70 


' 81 


83 


80 


60 


75 


78 


75 


50 


69 


72 


70 


40 


64 


67 


65 


30 


58 


62 


59 


20 


50 


54 


54 


10 


50 


50 • 


. 50 


.5 ■ 


50 


50 


50 


1 


50 


50 


50 


Mean 


70.02 


72.20 


70.73 


St. Dev. 


16.08 . '■ 


16.05 


16.03 


Number 


649 


.429 


510 



Sard.es 140 
' 5/75 



Total 



108 


107 


99 


99 


93 


93 


86 


8? 


81 


81 


76 


76 


72 


71 


66 


65- 


58 


59 


51 


53 


50 


50 


50 


50 


50 


50 


70.94 . 


70.85 


16«30 


16.12 


355 


1,943 



NON VETERAN 



Percentile 

99 
95 
90 
80 
70 
60 
50 
40 
30 
20 
10 
5 

1 ■ 

Mean 
St. Dev.. 

Number 



Series 110 
11/7 .4 . 



99 
94 
90 

-85 
79 
74 
70 
64 
• 59 
52 
41 
40 
40 

67.87 
16.71 

55,78^. 



Series 120 
1/75 



100 
{ 95 
/ 92 
86 
81 
76 
71 
65 
^60 
. 53 
43 
■ 40 
40 

69.15 
16.88 

34,792 



Series 130 
3/75 



Series 140 
5/75 



Total 



100 


100 


100 


95 


95 ' 


95 


92 


. . 91 


91 


86 


85 


85 


80 


79 


80 


75 


74 


75 


71 


70 


70 


66 


65 


65 


61 


59 . 


60 


54 


53 


53 


45 


43 


43 


40 


40 


40 


40 


40 , 


40 


69.49 


63.36 


68.68 


16.41 


16.68 


16.67 


47,101 


' 31,507 


169,519 



58 



ERIC 



zmz 17 

PACE FY 75 CO^0'ETITORS 
RA.TINCS EQUIVAI£NT TO CERTAIN PERCENTILES 
SERDSS BY VETERAN PREFERENCE 



/ 



OCCUPATIONAL CATEC-ORY E 
TENTATIVE 5-POm PREFERENCE 



Series 110 



Percentile 




99 


103 


95 


96 


90 


92 


80 


85 


70 


80 


60 


75 


50 


. 70 


AO 


65 


30 


. 59 


20 


52 


10 


45 


5 


45 


•1 


45 


Mean 


69.36 


St. Dorv. 


16.33 


Nxanber 


14,115 



Series 120 
1/75 



104 
98 
■ 93 
87 
81 
76 
71 
65 
60 
53 
45 
■45 
45 

70.03 
16.64 



Series 130 
3/75 



105 
98 
94 
87 
81 
76 
71 
66 
61 
55 
47 
45 
45 

70,80- 
16.27 

11,324 



Series 140 
5/75 



104 

97 
92 
86 
80 

: /,75 
- 71 
..' 65 
/ 60 
/ 54 
45 
45 
45 

69.91 
16.20 



^—-87425' 



Total 



104 
97 
93 
86 
80 
76 
71 
65 
60 
54 
■ 45 
45 
45 



*43ri33 



Percentile 



Series 110 
11/74 



Ca-IPENSABLE lO-POINT PREFERENCE 



Series 120 
1/75 



Series 130 
3/75 



Series I40 
5/75 



Total 



99 
95 
90 
80 
70 
60 
50 
40 
30 
20 
10 

5 

1 

Mean 
St. Dev. 

Number 



106 
"99 
94 
87 
82 
76 
71 .. 
66 / 
60/ 
54' 
50 
50 
. 50 

71.25 
16.00 

1,860 



105 
100 
94 
86 
■ 81 
■ 75 
70 
65 
60 
54 
50 
50 
50 

70.75 
15.89 

1,117 



108 


' 107 


99 


99 


94 


94 


87 


87 


■ . 81 


81- 


75 


76 


■ 70 


• 70 


■ 65 ' 


\ 66 


60 


60 


54 


53 


50 


50 


50 


50 


30 


50 


70.92 


70.88 


15.91 


16.01 


1,336 - \. 


1,028 



106 
99 
94 
86 
. 81 
76 
71 
. 66 
60 
54 . 

■ s/ 
7 

70.99 
15.^5 

5,352 

/ 



59 



/ 



/ 

/ ■ 



TABLE 17 (COin'IMUIiD) 
PACE n 75 COMPETITORS 
Il\TINC-G EQirjVALEOT TO CERTAIN PERCErTriIii:S 
SERIES m VETERAN PREFERENCE 



OCCUPATIOM/\L CATEGORY E 







OTHER 


10-POINT PREFERENCE . 








Series 110 


Series 120 


Series I30 


' Series 140 


Total 




11/74 


1/75 


3/75 


5/75 




Percentile 












99 


104 


108 


109 


108 


107 


95 


97 


101 


101 


99 


99 


90 


93 


94 








80 


87 


88 


86 - 


86 


87 


70 


81 


82 




81 


81 


60 


76 


78 


75^— 


70 


70 


50 




72 


70 


71 




40 


64 


■ 67 


64 


65 


o5 


30 


. 58 


61 


58 


58 - . 


59 


20 ■ 


52- 


54 


54 


51 




10 


50 


50 


50 


50 


50 


5 , 


50 


50 


50 


50 


. 50 


1 


50 


50 


50 


* 50 


50 


I^ean 


• 70,33 . 


72.10 


70.52 






St. Dev. 


16.16 


16.09 


16. 11 


10. 0 


1 A 1 A 


jjumber 


649 ' 


429' 


510 


355 


1,943 








Nai VETERiVN 








Seriec 110 


^3eries 120 


Scries I30 


Series 140 


Total 




11/74 


1/75 


3/75 


5/75 




Percentile 












99 


99 


100 


100 


100 


100 


95 


9/. 


95- 


.95 


95 


95 


90 


90 


92 


91 


91 


91 


80 


85 


86 


. 86 


' • 85 


85 


70 


79 


81 


80 


79 


80 


60 


74 


75 


75 


74 


75 


50 


69 


70 


70 


69 


70 


40 


64 


^ 65 


63 ■ 


64 " 


65 


30 


58 


59 


60 


59' 


59 


20 


51 


52 


54 


52 


52 


10 


41 


43 


lU, 


- 43 


43 


. 5 


40 


- 40 


40 


40 


40- 


' 1 


40 


40 


40 


40. 


40 


Mean 


■ 67.80 


68. r7 


69.05 


68.04 


63.42 


St. Dev. 


16.7G- 


16.9c • 


16.50 


16.72 


. .16.74 


Number 


55,784 


34,792 


47,101 


31,507- 


169,519 



ERIC 
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TABLE 18 
PACE n 75 COMPETITORS 
RATINGS EQUIVALENrr TO CERTAIN PERCE?7riU?:S 
SEKIES BY VETERAN PREFERENCE 



Percentile 



Series 110 
11/74 



OCCUPATIONAL CATEGORY F 
TENTATIVE 5-POINT PREFERENCE 



Series 120 
1/75 



Series 130 
3/75 



Series 140 
5/75 



Total 



99 
95 
90 
80 
70 
60 
50 
40 
30 
20 
10 . 

5 

1 

Mean 
St» Dev. 

Number 



103 
97 
92 
86 
80 
75 
70 
65 
59 
53 

•45 
45 
45. 

69.51 
16.32 

14,115 



105 
90 
94 
87 
81 
76 
71 
66 
60 
54 

'45 
45 
45 

70.75 
16,69 

9,260 



105 
99 
94 
88 
82 

77 
72 
67 
62 
56 
48 
45 
45 

71.70 
16.36 

11,324 



105 
9a 
93 
87 
81 
76 
72 

■ 66 
61 

46 
45 
45 

70,72 
16.36 

8,425 



105 
98 
93 
87 
81 
76 
71 
66 
61* 
54 
45 
45 
^5 

70.59 
16.44 

43,133 



Percentile 



Series 110 
11/74 



COMPENSABLE 10-POINT PREFERENCE 



Series 120 
1/75 



Series I30 
3/75 



Series IhO 
5/75 



Total 



99 

95. 

90 

80 

70 

60 

50* 

40 

30 

20 

10 

5 
1 

Mean 
St» Dev. 

Number 



107 
99 
94 
87 
81 
77 
71 
65' 
60 
54 
50 
50 
50 

71.23 
15.96 

i,q6o 



106 
100 
95 
87 
81 
76 

71 

'66 
•61 
55 
50 
50 
50 

71.39 
15.96 

1,117 



109 
100 

95 
88 
81 
76 
71 
66 

. 61 
55 

. 50 
50 
50 

71.71 
16.11 

1,336 



109 
■ 100 
94 
* 87 
81 
76 
71 
66 
60 
54 
50 
50 
50 

71.48 
16.20 

1,028 



107 
100 
94 
87 
81 
76 
71 
66 
61 
54 
50 
50 
50 

71.44 
16.04 

5,352 



$ - 



61 



TABLE lS(CO!mMUED) 
PACE FY 75 COMPETITORS 
Rj'iTIIJGS EQUIVAIENT TO CERTAIN PERCEIJTILES 
GERES BY VSTERiMI PnEFERElTCR 



OCCUPATIOtl/vL CATEGORY F 
OTHER 10-POINT PREFERENCE 



Percentile 

99 
95 
90 
80 
70 
60 
50 
hO 
30 
20 
10 
5 

1 ' 

Mean 
St. Dev. 

Nvunber 



Series 110 
11/74 



104 
- 97 
93 
86 
31 
74 
69 
64 
58 
52 
50 
50 
50 

69.83 
15.98 



Series 120 
1/75 



107 
100 
95 
88 
83 
78 
73 
67 
61 
54 
50 
50 
50 



6/^9 



72.21 
16.09 

h29 



Series 130 
3/75 



109 
■101 
94 
86 

■ 81 

75 
70 
65 

59 
54 
50 
50 
50 

70.77 
16.15 

510 



Series IhO 
5/75 



108 
100 
9h 
86 

81 
77 
72 
66 

60 

51 
50 
50 

50 

71.08 
16.38 

355 



Total 



107 
99 
94 
87 
81 
75 
70 
65 
59 
53 
50 
50. 
50 

70.83 
16.15 

1,943 



nON VETERjVN 



"^jiPercentile 

•^99 
95 
90 
80 
70 
60 
50 
40 
30 
20 
10 
5 
.1 

Mean 
S^. Dev.. 

Nianber 



Scries 110 
11/74 



99 
94 

, 90 
. 84 
79 
74 
69 
64 
58 
52 
42 

. LO 
40 

. 67.79 • 
16.73 

55,784 



Scries l.' 
1/75 



100 
96 
92 
86 
81 
76 

. -n 

66 

60 
. 53 
43 
40 
40 

69.28 
I6.96 

34,792 



Scries I3O 
3/75 



100 
96 
92 
86 
81 
76 
71 
66 
61 
54 
45 
40 
AO 

69.6/; 

16.55 
47,101 



Scries 140 
5/75 



100 
95 

. 91 
85 
79 
74 
70 
65 
59 
52 

43 
40 
40 

63. /*2 
16.80 

31,507 



Total 



100 
95 
91 
85 
80 
75 
70 
65 
59 
53 
43 
40 
40 

. 68.74 
16.76 

169,519. 



7 f/ 



ERIC 
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T/iBLE 19 
PACE FY 75 COIIPETITOaS 
RATBIGS EQUK.VLErJT TO CERTAIN PmCEfrriLE:^ 
SERIES 3Y SEX OF COMPlTTiroa 



Percentile 

99 
95 
90 
80 
70 

60 • 
50 

30 
20 
10 

5 ■ 

1 

Mean 
St. Dev. 

Kumber 



Series 110 



101 
95 
91 
. 64 
79 
Ik 
70 
65 
59 
53 
46 
■41 
IS) 

68.59 
16.20 

a, 792 



(jCCUPATIONilL CATEGORY A 
Series 3 20 Snricr: 130 



101 
97 
93 
86 
81 
76 

71 
66 
61 
55 
47 

40 

70.16 
16. LD 

27,045 



101 
97 
93 
86 
81 
76 
72 
67 
62 
56 
49 
. 45 
• 40 

70.78 
15.96 

35,413 ' 



Series I40 



101 
96 
92 
85 
80 
75 
71 
66 
61 

, 54 
47 
44 
40 

69.71 
16.15 

23,917 



Total 



101 
96 
92 
■ 86 
80 
75 
71 
66 
61 
54 
46 
Uh 
40 

69.74 
16.19 

128,382 



OMEIJ 



Percentile 

99 
95 
90 
80 
. 70 
60 
50 
4C' 
30 
20 
10 
5 

1. - 

Mean 
St. Dev. 

Number 



Series 110 



99 

94 

90 

85 

80 

74 

70 

64 

58 

51. 

IS) 



. 67.81 
16.99 

29,785 



Series 120 



100 
95 
92 
86 
81 
76 
71 
65 

' 59 
52 
42 

68.98 
17.14 

17,975 



Scries 130 



100 
95 

92 

87 

81 

76 

71 

66 

60 

54- 

44 

40 

40 



69.64 
16.81 

24,130 



Series 140 



100 
95 
91 
85- 
80 
74 
70 
64 
. 58 
52 

/♦O 

68.24 
16.98 

16,817 



TotaJ, 



100 
95 
91 
86 
80 
75 
^ -.70 
65 
59 
52 
42. 
40 
. 40 

68.63 
16.99 

88,839 



63 



EKLC 



TjIBLE 20 
PACE FIT 75 C0MF5STIT0RS 
RATINGS EQUIVALEOT TO CEKTAIM PERCENTILES 
SERIES BY SEX 0? COMPETITOR 



Percentile 

99 
. 95 
90 
80 
70 
60 
50 
■ 40 
. 30 
20 
• 10 
5 
1 

Mean 
St. Dev. 

Number 



Series 110 



101 
95 
91 
85 
79 
74 
70 
65 
59 
53 
/v6 
42 
40 



68.-76 
16.24 

4L,792 



Series 120 



102 
97 
93 
87 
81 
76 
72 

67 
61 
55 
47 
44 
40 

70.56 
16.50 



27,045 



OCCUPATIOl^AL CATEGORY B 
Series 130 



102 
98 
93 
87 
81 

77 
72 

67 
62 

56 
49 

45 
40 

71.15 
16.12 

35,413 



Series 140 



102 
97 
92 
86 
80 
76 
71 
66 
61 
55 
47 
44 
40 

70.03 
16.28 



23,917 



Total 



101 
97 
92 
86 
81 
: 76 
71 
66 
61 
55 
47 
44 
. 40 

70.04 
16.30 

128,382 



Percentile 

. 99 
. 95 

90 
• 80 

70 

60 

50 

40 

30 

a) 

10 
5 
1 

Mean 
St. Dev. 

Mumber 



Series 110 



99 
94 
90 
85 
79 
74 
69 
64 
58 
51 
40 
40 
■40 



67.55 
17.00 

29,785 



Series 120 



100 
95 
92 
86 
81 
76 
71 
65 
59 
52 

la 

40 
• 40 

68.83 
17.15 

17,975 



VJOI-IEN 

Series 130 



100 

95 
92 

87 
81 
76 
71 

66 
60 
54 
44 
40 
40 



69.51 
16.89 

24,130 



Series 140 



100 
95 , 
91 
85 
80 
74 

■69 
. 64 
58 
51 
42 
40 
40 



63.07 
17.04 

16,817 



Total 



100 
, 95 
• 91, 
86 
80 
75 
70 
65 
59 
. 52 
42 
. W 
40 

(>".45 
17.03 

88,839 



6A 



ERIC 



TABLE 21 
PACE FY 75 COMPETITORS 
RATINGS EQUIVALEOT TO CERTAIN PERCEITriLES 
SERIES BY SEX OF COMPEriTOR 



OCCUPATIONAL CATEGORY C, 
MEN 





Series 110 


SeirLes 120 


SeirLes 130 


Series 1/40 


Total 


Percentile 






99 


101 


102 


102 


102 


101 


95 


95 


98 


98 


97 


97 




91 


93 


9A, 


93 


93 


80 
70 


85 


87 


87 


86 


86 


79 


82 


82 


81 


• 31 


An ■ 


75 


77 


77 


76 


' 76 


50 


70 


72 . 


73 


72 


71 


AO 


65 


' 67 


68 


67 


67 


30 


60 


62 


63 


62 


61 


20 


53 


55 


57 


55 


55 


10 


46 


"A8 


A9 


47 


A7 


5 


42 


A5 


45 


44 


44 


1 


AO 


AO 


AO 


AO 


AO 


Mean 


68.85 


70. 9A 


71.73 


70.53 


70.41 


St. Dev. 


16.21 


16. A5 ' 


16.10 


16.32 


i6.30 


Nuirbor 


41,792 


27,0A5 


35,413 


23,917 


128,382 








V/OMEN 








Seiries 110 


SeirLes 120 


Series 130 


Series 1/^0 


Total 


Percentile 










99 


99 




100 


100 


100 


95 


9A 




96 


95 


- 95- 


90 


90 


92 


92 


91 


91 


80 


' aA 


86 


87 


85 


86 


70 


79 


81 


82 


80 


80 


60 


7A 


76 


76 


75 


75 


50 


69 


71 


71 


70. . 


;70 


AO 


. 6A 


^65 . 


66 


6A 


65 


30 


58 


^59^> 


61 . 


58 


. 59 


20 


51 


52 


54 


51 


52 


10 


AO 


A3 


45 


A2 


42 


5 


AO 


AO 


40 


AO 


40 


1 


AO 


AO 


40 


AO 


40 


Mean 


67. A6 


68.99 


69.83 


68.22 


68.57 


St. Dev. 


16.92 


17.05 


16.83 


17.03 


16.98 




29,785. 


17,975 


24rl30 


16,817 


88,839 



78 



ERIC 



" ^ TABLE 22 
PACE FY 75 COMPETITORS 
RATMGS EQUIVALENT TO CERTAIN PERCENTILES 
SERIES BY SEX OF COMPETITOR 



Percentile 

99 

95 

90 

80 
J. 70 
^ 60 

50 

/♦O 

30 ■ 

20 

* ■ 10 
5 
1 

Mean 
St. Dev. 

■Number 



Series 110 



101 
95 
91 
85 
79 
75 
70 
65 
59 
53 
h6 
la 

/♦o 

68.80 
16.22 



OCCUPATIONAL CATEGORY D 
MEN 

Series 120 Series 130 



Al,792 



101 
97 
92 

'86 
81 
.76 
71 
66 
61 
54 
46 
/♦4 
40 

70.12' 
16. U 

27,045 



101 
97 
92 
86 
81 
76 
71 
67 
62 
56 
48 
45 
/4D 

70.59 
15.94 

35, a3 



Series I/4O 



101 
96 
92 
85 
80 
75 
71 
66 
61 
55 
47 
V. 
40 



69.76 
16.14 

23,917 



Total 



101 
96 
92 
86 
80 
75 
71 
66 
61 
54 
46 
43 
40 

'69.75 
16.19 

128,382 



Series 110 Series 120 

Percentile 

■ 99 98 100 

95 94 ^ 95 

90- 90 92 

■80 85 • 86 , 

.70 * 60 . 91 

cO 74 76 

.50 70 71 

40 * 64 ' 65 

30 58 59 

20 50 - . 52 . 

• 10 . /4d 42 

5 .40 40 

- 1 40 • 40 

Mean 67-74 68.76 

St, Dev. 17.06 17.21 

■Number 29,785 17,975 



WOMEN 



Series 130 Series 1^0 Total • 

100 .100 99 • 

95 95 94 

92 91 • 91 

86 - 85 . . 86 

81-80 80 

76 74 •- 75 

71 69 70 

65 64 65 

to 58 59 

53 -51 52 

42 '42 

40 . 40 ^ ■ 40 

40 40 \ . /4O 

69.13 67.96 68.37 

16.83. 17.02 17.04 

24,130 ■ - . 16,817 88,839 



\ 



66. 



EKLC 



ERIC 



TABLE 23 
PACE FY 75 COMPETITORS 
RATINGS EQUIVALEOT TO CERTAIN PERCENTILES 
SERIES BY SEX OF COMPETITOR 



Percentilo 



Series 110 



XCUPATIONAL CATEGORr E 
Series 120 Series 130 



Series 1/+0 



Total 



99 
95 
90 
80 
70 
60 
50 
W) 
30 
20 
10 
5 
1 

Mean 
St. Dev. 

Number 



101 
95 
91 
85. 
79 
lU 
70 
65 
59 
53 
46 

AO 

68.68 
16.28 

41,792 



101 
96 
92 
86 
81 
76 
71 
66 
60 
54 
46 
43 

69.75 
16.50 

27»045 



101 
96 
92 

86 

80 . 

75 

71 

66 

61 

55 

4S 

44 

40, 

70.03 
16.04 

35»413 



101 
96 
92 
85 
80 
75 
70 
65 
60 
54 
46. 
44 
40 

69.26 
16.17 

23,917 



101 
96 
92 
85 
80 
75 
70 
65 
60 
54 
46 
43 
40 

69.39 
16.25 . 

128,382 



Percentile 



Series 110 



Series 120 



WOMEN 

Series 13O 



Series 14O 



Total 



99 
95 
90 
80 
70 
60 
50 
40 
30 
20 
10 
5 

1 ' 

Mean 
St. Dev. 

Number 



99 
94 
91 
. 85 
80 
75 
70 
64 
58 
50 
40 
40 
40 

67.79 
17.15 

29,785 



100 
95 
92 
86 
81 
76 

-70 
65 
59 
51 

a 
40 
40 

68.59 
17.32 

17,975 



100 
95 
91 

86 
81 
75 
70 
65 
59 
52 
43 
40 
40 

68.83 
16.93 

24,130 



100 
95 
91 
85 
79 
• 74 
69 
64 
58 
51 
42 
40 
40 

■ 67.80 
17.07 

16,817 



99 
94 
91 
86 
80 
75 
70 
64 
' 58 
51 
41 
40 
40 

68.24 
17.12 

88,839 



O 
67 



^ . \ 



PACE FY 75 COMPETITORS 
RAT3GS EQUIVALENT TO CERTAIN PERCENTILES 
SERIES BY SEX OF CCHPE:riTOR 



Percentile 

99 
95 
90 

m . ■ 

70 
60 
50 

30 
20 . 
10 
5 

- 1 

Mean 
St» Dev. 

Number 



Series 110 



101 
95 
91 
85 
80 
75 
70 
65 
60 
53 
46 

la 
hp 

68.95 
16.26 

U>792 



OCCUPATIONAI. CATEGORY F 

mi 

Series 120 Series 130 



102 
97 
93 
87 
81 
76 
72 
67 
61 
55 
47 
44 

70.54 
16.54 

27,045 



102 
97 
93 
87 
81 
76 
72 
67 
62 
56 
49 
45 
40 

71^00 
16.12 

35r413 



Series 140 



102 
97 
92 
86 
80 
76 
71 
66 
61 
55 
47 
44 
^ 40 

70.09 
16.29 



23,917 



Total 



. 101 
97 
92 
86 
81 
76 
71 
66 

a 

55 
47 
44^ 
. 40 

70.07 
16.31 

128,382 



Percentile 



Series 110 



Series 120 



v;a-iE?r 



Series 130 



Series I40 



Total 



99 
95 
90 

. 80 
70 
60 

I ^ 

3d 
20 
10 
5 
1 

Mean 
St. Dev. 




99 
. 94 
90 
85 
79 
74 
69 
63 
57 
"XT" 

40 
" 40 

67.46 
17.06 

29,785 



100 
95 
92 
86 
81 
75 
70 
65 
59 
52 
42 
40 
40 

68.91 
17.23 

17,975 



10<0 
95 
92 
86 
81 
75 
70 
65 
60 
53 
44 
40 

69.04 
16.92 

24,130 



100 
95 
91 
85 
79 
74 
69 
64 

^ 58 
51 
- , 42 
\40 

67^79 
17.09 

16,817 



100 
95 
91 
85 
80 
75 
70 
64 
58 
51 
42 
40 
40' 

68.19 
17.08 

88,839 



68 



TABLE 25 
PACE FY ''S CarETlTORS 
RATINGS EQUr/AI£}fr TO C?.i?rAIi; PERCENTILES 
YETEMU PREFERErrE 3Y' CUTSTAtJDII.'G XHOm STATU 



Percentile 

99 
95 
90 

ao 

70 
60 
50 
AO 
30 
20 
10 

5 

i 

, Mean 
Gt. Dev. 

Ntimber 



TP* 



105 
lOL 
102 
99 
96 
94 
92 
90 
87 
3/» 
78 
75 
75 

90.78 
3.22 

j,U78 



OCCUPATIONAL CATEGORY 
0UTS1'A!{DIIIG SCHOLVR 

/ 



110 
107 
104 
101 
100 
97 
9A 
92 
8S 
85- 
SO 
.80 
80 



93.30 
8.36 

408 



•XP* 



110 
103 
305 
102 
99 
: 97 
94 
92 
89 
. 85 
8' 

80 

93. U 
8.32 



176 



Percentile 

99 
95 
90 
80 
70. 
60 
50 
hO- 
30 
20 
10 
'5 
1. 

Mean 
St. Dev; 

Ihamber 



TP* 



103 
. 95 
90 
83 
78 
73 
69 
64 
■59 
' 53 
iv5 
45. 
. 45 

68.27 
15.57 

39,655 



HOII OUTSTAIffillJG SCHOLAR 



CP* 



* TP: Tentative 5-Point Preference 
CP: Compensable lO^oint Preference 
XP: Other lO-Point Preference 
NpiJ VET: No Veteran Preference 



69.01 
14.91 

4,9C^ 



XP» 



103 
94 
, 89 
03 
78 
72 
68 
63 
57 
51 
50 
50 
50 

68.29 
14.85 

1,767 



.0 O 



69 



TABLE 2(:> 

rii::r:::--::c:: ijy Ojr::TAra)i::c; cchoia:: 



:ta7u::' 



OC::';i'ATIGlL\L catkgo:i: b 



Percentilt 



99 
95 

.'90 
Sj 

• 73 
6J 
SO 

' } 
. -J 



Dev. 



rcrccritlit 
99 

30 

7:> 

60 
50 
AO . 
30 ■ 
.':o 

10 
5- 



:.cnn 
fit* Dev. 



TP: . TcntJitivc W-oim. Preference 
C?.: Cocnpcrjsablc l^>-Poln.t Preference 

Gthcr iCuPoint Preference 
tiCIi VilT: :io Veteran Preference 



i 


:*:':ota?3i::g oci:ci;j^ 










, . . ^ 


110 


0:0 






103 


lO.' 






■ 97 


10.: 


10:^ 


07 


99 


99 


r^; ; 


97 


96 


■' > 


9A 


9A 


/: 




■ 91 


■."^ 




^' 






P5 






01 


■ 75 


i^O 


00 


7 5 


-0 




70. r:-^ 


73. Ar 


93. 3A 




J \ > ' . 












































lOA 






7A 






0'.) 
















r. 




^7 






;■;'> 




J' 

57 


*: 


r '> 


r ' 






J ■ 


r. 








50 








50 






6^^e3A 


i:>.7A 


■■0.07 


lAe93 



A, 9:. 



70 



1,767 



no:: r::- 



100 
99 
97 
95 
90 
91 
09 

e7 
aA 
c:i 

76 
71 
70 

I7»:^:i. 
7*?::o 



v;o*^ 



10:^ 

. 07 

75 
.. 71 
. 67 
• 6A 
57 
5^ 
Al 
AO 
AO 

65.A? 
15-70 

1a::,71-0 



EKLC 



Perccntilx. 



cx;curA7io:L\L CATncoaY c 
cutc-:a:di:;g ::ciio:Ai^ ^ 



99 
93 

70 

GD 

Tj 

/.O . 

30 

;:0 

10 
s 



.•icon 



7^ 



v 

VA 

vr* 



93. AG 
B.AO 

A:fr> 



113 

i::s- 

101 

99 ■ 

9A 

; 9i 

■ <30 
<'.A3 



7> 
70 

to 



pcy.. 



7 > 



. :5-70 
39,^55 



TP: TcntVitivo ir-Point Frcror^'nco 

X?": 'Othor. lOrv^oint Preference , 
mu '/iTT: 0\o Veteran rrnifcrcricc 



'-7 

'.A 

57 
A,9^J, 



I OA 

90 



1.0 

■50 



:i,7':>7 



■ n;.7i::a5 zqut/ali:::: :v :z:.r;.i:: r::R:::::7 :::::: 



OCCUPATIOrL'.L.CATriGOnY D 

• cuT5TAr:Dr:G ^cHoun 



rerccntdie 

99 
95 
90 
■30 
70 

to 

5-0 

LO 
30 

■ 1 

y.car. 
5t. Dcv* 



:g:; 



102 
9? 
97 
9> 
93 
93 

■■J ^ 

75 



93»93 



:07 

10" 
100 
97 
95 

■9: 
39 
Co 
SO 
80 
cO 



1:9 
105 
10 r: 

99 
97 
95 
92 
09 



176 



i:c 

99 

97- 

9i- 

93 
. 91 

09 
37 
. SI 

. El 
76 
• 7: 

" 70 . 



Pcrcentil': 



99 

9:^ 
90 
60 
10 

30 

20 
10 
5 



. •■0 



91 



c-/ 

>:a 



■a. 
7.0 

70 



50- 



90 
9: 



Mean 



i5o7 



59. 



^•TT: . tentative 5-^oint ?rcfc:w;cc 
C5': Co?hpcn5able IC'-roir.t Prcfcrcnt,::: 

^XP; OtJier lO-Toint Preference * • 
\pv. TzS: :io Vetftran "Profcrcncc 



69.:^: 

^/.•?A 

:m9:.a 



- 1.2 



U2,7iS 



\ 

TABLE 29 

rv.. ::-; rr 75 cqtetitor^ 

BA'iTNCS EXiUIYALETTr. TO' CERTAIN PERCErTTILEo 
VETERAI? PREFEHErJCE BT OUTSTAiffilJJG 5CH0IAR 5TATUS 

OCCUPATIOII/IL CATEGORY E 
CirrSTAIJDI]JG SCliOIAP 







TP" 




Percentile 








99 




105 


110. 


95 






107- 


9C) 




■ 102 . 


lOA 


80 




99 


IQP. , 


70" 




■ 97 




60 




95 




50 - 




93 


95 


hO 




90 


9^^ 


30 




■ 87' 




;;o 






S6- 


10 






8b 


5 




75 


30 


1 




7f 




Mean 




• 90. 9u 


93.^>'"J 






^ S.23 




iiumbor 






//03 



no 

. 109 

ia5- 

102 
99 
97 
•94 
92 

.89 
86 
81 
00 
80 

93. SO 
, 3./,6 



176 



100 
99 
97 
95 
93 
91 
89 
87 
84 
81 
76 
, ' 71 
70 . 

B7.25 
7.71 

26,801 







CP* 


Percent Lie 






99 


' 10? 




95. 


9 -A 


V:; 


90 ... 


. ''^^ 


90 


■ / 




,0 .1 






7C 






7 


Tj 




6'^ 


UO 








59 


^9. 








yj> 


5* ■ 


10 


/.5 


50 


5- 


^ /»5 


'■0 


■ I 


-'.5 


iO 




6^.15 


■ ^9.i:- 


Gt. Dev. 













CP: CoT; peas able 10-^oint Prcfor-cnfo 
:<P: ether lO-l^oirit Preference ' 
?JCi< VET: ho Vctcr.-ui rrefercnctj 



103 

C9 

63 

73 

63 . 
57 

' 51 
50 
50 

5-0 

^'^'•55 
1A.91 

^t7t^7 



rrou 



91 

86 
80 
75 
70 
66 
61 

50 
hi 

uo 
15- 5a 



73 



/ 

TABLE 30 - 

?.;tii;gs EQur/ALsjrr to,, cditaik .ferceltili^g 
tcter.mj prsferehcs by outstaijding schour statu3 

■ occupatioi^aX catt^gory f ■ 
ouTSTAiMnc 'gchour 



Percentile 
99 

70 

60 
3^^ 

20 . 

1- 

.1 

■lean 
Gt. Dev. 



TP* 


CP- 


XP* 




105 


no 


110 


100 




108 


108 


. 99 


10;^ 


■ ■ ■ 105 


106 


97 


9v 


102 


102 


95 


97 


100 


99 


93 


95 


98 


96 


91 


93 


95 


9^. 


69 




9:^ 


. . 91 


87 




89 


B9 


84 






85 


81 


73 . 




81 


76 


75 • 


' ' ■ BO' ' 


80 


71 


75 


- SO 


80 


70 


91.07 


93.70 


^93.52 


87*23 


3.31 


B.UJ. 


8./,? 












3/, '.73 




. . 176 


26,801 



TP' 



pcrcont-i 

9;' 
V5 

no 



: .can 



: '>r'j>i:nGabI<; 10-Poir.l Prcfrrfncc 
Xr: OUier I X-PolnL rrt-'fcin^ncij 

7 ' ^ 




XP** 



i:o:j 



10/, 


10^ 


Ij'i. 


99 




96 


95 


91. 




- * 91 


90 


. 86 




0.'. 


^^3 


/ 80 




7^- . 


73 


; 75 




( • . 


73 


71 




■ ' 9 


6^^ 


' 


6 a 


6/, 




62 




59 




- ■ 56 




t>: 




50 


A : 




50 , 


:a 


A 5 






AO 




■ . ■ ■ 


50 


AO 






6n.57 


65,26 






1A.9A 


15.6^1 




. ■ A,7AA 


/ ^76? • 


' . lA2,7i3 



7i 



TXBLF 31 
PACE FY 75 COMPETITORS 
RATINGS E«U17AI£NT TO CERTAIK PERCENTIIZS 
VETERAN PRSICTENCE BY SEX OF COMPETITOR 



Percentile 

99 
95 
■90 

ao 

70 
60 
50 
AO 

3a-. 

20 
ID 

5 
1 

St. Dov. 

Nur.ber 



TP* 



104 
97 

93 
86 
81 
76 

71 

' 66 
60 
54 
'^5 
45 

: 45 

70.20 
16.29 

U,564 



OCCUPATIONAL CATBGORY A 
MSN 
CP» 



l:6 
99 
93 
86 
81 
76 
71 
66 
60 
54 
93 
50 
93 



71.00 

15-78 

5,152 



107 

98 
93 
87 
81 
" 76 
71 
65 
59 
51 
50 
50 
50 

70.70 
16.13 

1,22A 



NON 'ffiT* 



100 



95 
91 
85 
80 
75 
70 
66 
61 
55 
46 
40 
'.0 

69.41 
16.16 

80 ,,...',2 



Percentile 

99 
95 

•yo 

80 

70 
60 
50 

4C 

30 ■ 
20 
ID 
5 

1 . 

Mean 
St. ttev. 

Huabcr 



TP* 



103 
96 
91 

•85 
7B 
73 
68 
63 
58 
52 
45 
■ 45 
45 

68.12 
16.29 

1,220 



TP: Tentative 5-Polnt Preference 
CP: CocDpenaahle ID-Point Preference 
XP: Other KHPoint , Preference 
1 NON VET: tfo Veteran Profeircnce 



WOMEN 
CP* 



109 
105 
101 
89 
82 
75 
71 
63 
58 
93 
50 
93 
93 



71.34- 
16.33 

128 



XP* 



106 
99 
94 
87' 
81 

75 

70 
65 

60 

■54 
50 
5) 
50 

70.77 
15.96 

. 679 



NDH ^^ET* 



"100 
95 
91 
86 
80 
75 
70 
65 
59 
52 
42. 
40 
40 



68.62 
17.01 

66 ,.812 



75 5^:; 



TABL?. 32 



PAOi FY 75 CC:-PETITORS 
RATINGS EQUIVAIEtlT TO CERTAIN PERCEimLES 
'/ETERAJJ PRSFEHEMCE BY SEX OF COMPETITOR 



Percentile 

99 
95 
90 

ao 

70 
60 

93 
40 
30 
20 
ID 
5 



l-!ean 
St. Dev. 

Number 



TP* 



M5 

98 

93 
■ 86 
81 
76 
71 
66 
61 

55 
A6 
45 

U5 

7.5.54 
l6Wi2 

U.,564 



OCCUPATIONAL CATEGORY B 
ME'J 
CP* 



ID? 
99 
94 

87 

e: 

76 
71 
66 
60 
54 
50 
50 
■ 50 

71.30 
15.91 



5,152 



:<p* 



■108 
99 
93 
87 
81 
76 
71 
65 
59 
52 
■ 50 
50 
50 

7'^.91 
16.23 

1,22U 



HON VET* 



100 
96 
92 
85 
80 
76 
71 
66 
61 
55 
46 
40 
1*0 

69.69 
16.26 



Percentile 

99 
95 
?3 

ao- " 

70 

60 

50 

/♦O 

30 

20 

10 

5 

1 

St. IXsv. 



96 
91 

12 
6? 
6n 
51 
52 



67-83 
16.35. 

1,2:^3 



10? 

o2 
76 
70 
61 

- 50- 
50 

71.01 

icw+a 

128 



TP: Tcntativt) 5-^oint Proferonco 
CP: Conpofisablc 10~?oint PrcrcreriCG 

XP: Ot^her 10-? oint Preference . 

1*0*1 VET: . Mo, Yetcran Preference 



76' 



106 
99 
94 
sr/ 
31 
74 
69 
65 
59 
% 
50 
50 
y> 

15.92 

6Y9 



non VET* 



100 

95 
91 

a) 
75 
70 

6') 

52 



17.05 

06 



EKLC 



TABLS 33 
PAC2 ?Y 75 COMPETITORS 

RATi-:iGS 3QUivAL2irr TO csRiAir; psa-csirriLSs 

PnSFZREIiCE BY SSX OF COI-^^STITOH 



percentile 



OCCUPATIOriiVL CATSGOHY C 
CP* 



i:or: vet* 



9? 
95 

90 

70 
60 
50 
U 
30 
20 
10 

5 

1 

Mean 

St. r>jv. 

'iunber 



. 105 
93^ 
9V 
G7 
01 
76 
72 
67 
61 
55 
lr6 

U5 

70. G5 
16. h2 

U,564 



107 
99 
9/. 
87 

• 81 
77 
71 
66 
61 
55 
50 
50 
50 

71.52 
15.96 

5,152 



107 
99 
. 93 
87 
82 
77 
71 
66 
60 
52 
50 
50 
53 

71.17 
16.32 

1,224 



100 
96 
92 
86 
31 
76 
71 
67 
62 
55 
47 
iiO 
50 

70.10 
16.25 

80,442 



v.'orEri 



Percentile 



liCi: VDT* 



79 
•95 
90 
dO 
7) 
60 
5^3 
40 
30 
20 
10 

1 

Ifcan 
St. Dov. 

rhunber 



l-V; 

96 
?1 



6V 
62 
57 
52 
45 
45 
45 



67*67 
16.21 

1,220 



TP; Tentative 5-?oir.t Preference 
CP: Corn3en2ablo •10-Point .Preforcn- 

other 10-?pint Preference 
UO:i 'J27i ijo-*Ajteran Preference 



108 

r:6 

10 'J 

90 

SI 

76 
69 

61 

56' 
50 

- 50 

5J 
5J 

70.30 
13.33 

123 



n 

77 O 



106 
99 
93 

a:! 

74 

69 

64 
59 
53 
50 
50 
50 

70.07 
15.33 

679 



10.: 
95 
91 
36 
CO 
75 
70 
65 
59 

. 52 
42 
40 
/♦O 



63.57 
16.99 

36,312 



TASLE 34 
PACE FY 75 COMPETITCRS 
RATIIJGS EQUIVALENT TO CERTAIN PERGENTIIES 
VETERAN PREFEHEIICE BY SEX OF COMPETITOR 



Percentile 



•Mean 
St. Dev. 

iJumber 



TP* 



104 
97 
93 
86 
81 
76 
71 
66 
61 
54 
45 
45 
45 

7-59 
16.29 

U, 564 



OCCUPATIOliAL CATEGORY D 
MEN 

CP* 



106 
99 
94 
87 
81 
76. 
71 
66 
60 
54 
50 
50 
50 



71-31 
15.81 



XP* 



108 
98 
93 
87 
81 
76 
71 
65 
59 
52 
50 
50 
50 

70.90 
16.16 

1,224 



HON VET* 



ICO 
95 
•91 
85 

80 

75 
71 
66 
61 
55 
46 
AO 
40 



69.31 
16.14 

80,442 



V,'01-SI1 




Percentile 

99 
95 
90 
80 
70 
60 
50 
2!0 
30 
20 
10 
5 
1 

Moan 
Stk i-Dav. 



TP* 



102 
96 
92 
S5 
79 
■73 
67 
63 
58 
52 
45 
45 
45 

68.19 
16.35 

1,220 



• TP: Tentative 5-Poirit Proforenco 
CP? Compensable 10-Potnt Preferer.co 
XPs Other lO-Point Preference 
NOfI VST: Ho Voteran Proforenco 



CP* 



109 
105 

100 
90 
S3 
76 
72 
62 
57 
50 
50 
50 
■ -50 

71 i% 
IB.iiCj 

128' - 



0£ 



105 
' 100 
94 
87 
82 
75 
70 
66 
60 
54 
50 
50 
50 

71.21 
15.98 

6?9 



liOlJ VET* 



99 
94 
91 
86 
80 
75 
70 
65 
59 
51 



40 



68.35 

17j;05 

■^,8L2 



ERIC 



TABLE 35 
PACE FX 75 COMPETITORS 
RATirCS EQUIVAI£irr TO CERTAIN PERCENTILES 
VETERAl^ PREFERENCE BY SEX OF OOI-IPETITOR 



TP* 



OCCUPATIONAL CATEGORJ E 

^EN 

CP* 



Percentile 



CP: Compensable ID-Point Froforence 
>P: Othisr lOrPolnt Preference 
NON VST: No Veteran Preference 



79. 



0:} 



XP* 



NON VET* 



99 


1D4 


106 


ID? 


100 




97 


99 


OO 

99 


95 


on 


7^ 


o/. 


9^ 


91 




oo 


oo 


o7 




(0 


oU 


o± 


c>n 
oX 


79 


An 


ro 


'7A 


7o 


74 


cr\ 
7J 


*71 
/J- 


/J. 


ri 


70 


i n 


oo 


AA 
oo 


A*; 
Oi? 


Ac 




^ An 

OU 


An 
OU 


CO 

59 


An 


on 




>+ 


>i 


54 










/. c 


c 

? 




pu 


7^ 


1 n 


T 

J. 








i.n 


Mean 


70*09 


71^12 


70.67 . 


60.90 










1 A on 


Number 


a, 564 


5,152 . 


1,224 








WOMEN 








TP* 


CP* 


XP* 


NOH VE 


Percentile 










99 


302 


1D9 


1D6 


99 


95 


96 


104 


IDl 


94 


90 


92 


IDO 


94 


91 




85 


90 


88 


86 


70 * 


79 


S3 


83 


80 


60 


73 


78 


76 


75 


50' . 


67 


71 


70 


70 


AO 


63 


63 


66 


64- 


30 


58 


57 


60 


■58 


20 


. 52 


50 


55 


51 


ID 


45 


50 


50 


41 


5 


45 


50 


50 


40 


1 


>5 


. ■ ' 50 


50 


■40 . 


Mean 


68.33 • 


71.84 


71.60 


68.21 


St. Dev. 


16.49 


18.47 


16.12 


17.13 


I^umber 


r,220 




679 


86,812 


* TP: Tentative. 


5-Paint Preference 









TABI£ 36 
PACE FY 75 COMPETITORS 
RATINGS EQUIVALENT TO CERTAIN PERCErmiES 
VETTERAN PREFERENCE BY SEX OF COMPETITOR 



OCCUPATIONAL CATEGORY F 



Percentile 

99 
95 
90 
80 
70 
60 
50 
AO 

30 . . 

20 

10 

5 
1 

Mean 
St. Dev. 

Number 



TP* 



105 
98 
93 
87 
81 
76 
71 
66 
61 

55 
46 

45 
. 45 

70.73 
16.43 

41,564 



I 



CP* 



107 
liDO 
94 
87 
81 
76 
71 
66 
61 

55 

50 
50 
50 

71.59 
15.95 

5,152 



XP» 



108 
99 

9h 
87 
82 
76 
71 
65 
60 
52 
50 
. 50 
50 

71.08 
16.26 

1,224 



NGN VST» 



IDO 
96 
92 
85 
80 
75 
71 
66 
61 

55 
46 
40 
40 



69.62 
16.26 

80,442^ 



Percentile 

99 
95 
90 
80 
70 
60 

50 .. ;/ 
40 / 
- 30 

.20 ' 

ID ■ 

' 5 . 
1 

Mean 
St. Dev. 

Number 



TP* 



103 
96 
92 
84 
78 
72 
67 
62 
57 
51 
45 

. 45 
45 

67.85 
16.41 

1,220 



TP: ' Tentative 5-Point Preference 
• CPt Cotnpenaable ID-Point Preference 
XP: Other ID-Paint Preference 
NON VETi No Veteran Preference 



WOMEN 
CP* 



109 
105 
100 
89 
84 
76 
70 
62 
57 
50 
50 
50 
50 

71.22 
18.48 

. 128 



/ 



XP* 



1D6 
100 
94 
87 
81 
75 
70 
65 
60 
54 
50 
50 
50 



70.81 

V 15.90 

679 



NON VET* 



100 
95 
91 
85 
80 
75 
70 
64 
58 
51 
41 
40 
AO 



68.17 
17.09 

86,812 



O O 



EKLC 



TADL2 37 



•PACi: FY 7f. CO:-?ETITCR.'^ 
RATINGS EQLT/ALSrn' TO (TRTAIN PERCEIiTILES 
OUTSTAimiNG SCHOUR STATUS m SEX OF COI'IFETITOR 



MEN 



Percentile 



OUTSTANDING 
5CH0URS 



im OUTSTAI^IHG 
/ . SCHOUiiS 



OUTSTANDING 
5CH0URS 



OCCUPATIOr^AL CATEGORY A 



NOn OUTSTANDING 
. SCHOUJLS..^ 



. 99 
95 
90 
80 

. 70 
60 
50 
hC 
30 
20 
10 

- 5 
.1 

Mean 
St. Dev, 



.105 
101 
100 
97 
94' 
_ 92 
91 
^88 
86 

83 
78 
75 
70 

89.04 
8.06 



101 

82 
77 
73 
68 
6h 
59 
53 
46 
42 
40 

67.58 
15-43 



101 
99 
97 
94 
92 
90 
88 
86 
84 
81 
76 
71 
70 

86*95 
• 7.62 



98 
90 
85 
• 79 
74 
69" 
• 65 
- 60 
55 
49 
40 
40 
40 

64.10 
15.56 



Number 



12,916 



17,613 



71,226 



MEN 



WOMEN 



Percentile 



OUTSTANDING 
SCHOIAI^ 



NON OUTSTANDING 
SCKOUnS 



OUTSTANDING 
■ SCHOLARS 



OGaTATIOri\L CATEGOItr B 



NGN OUTSTAIJDING 
SCHOURS 



99 
95 
90 
80 
•70 
60 
50 
40 
30 
. 20 
10 

- 5 
1 

Mean 
St. Dev, 

Number 



105 


101 


101 


101 


94 


• 99 


100 


09 


97 


97 


82 


9h 


95 • 


77 




93 


• 73 


90 


91 


68 


88 


88 


6/. 


86 


86. 


59 


SU 


5V 


■ ' 53 


81 


73 


46 


76 


75" 


42 


71 


70 


. /|0 


70 




67-91 


86.84 


8.15 


15.58 


7.69 


12,916 


115,466 


17,613 



98 
90 

i: 

79 

7I1 

67 

65 

Gd 

55 

/.9- 

UO 

hO 

hO 

63.90 
15.59 . 

71,226 



81 



TABLE 37 (C0NTIIIU33) 



PACE rT 75 COMPHTITC:-.." 
RATinCG EQUTVALEITT TO CERTAIII PERCEOTILES 
OUTSTAiroiNG SCHOUH STATUS m SEX OF C0:-3^ETIT0P. 



MEN 



percentile 

99 
95 
90 
80 
70 

60 . 
50 
40 
30 
. 20 
10 

5 
1 

Mean 
St« Dev. 

Nximber 



OUISTANDING 
SCHOLARS 



105 

101 

100 
97 
95 
93 
91 
88 
86 ' 
83 
78 
75 
70 



89.15 
8.16 

12,916 



NGN OUTSTANDING 
SCHOL.VKS 



OUTSTAraiNG 
SCH0LVR5 



OCCUPATIONAL CATEGORY C 



101 
95 
89 
83 
78 
73 
69 
65 
60 
5U 

LG : 
U2> \ 



68.32' 
15.63 

115,466 



101 
99 
97 
94 
92 
90 
88 
86 
84 
■ 81 
76 
71 

- 70^^ 

86.76 
7.71 

17,613 



NOM OUTSTANDING 
SCHOL^VRS 



98 
90 
85 
79 
74 
69 
65 
60 

5:5 
49 

uo 



64 .'07 
15.53 

71,226 



l-EN 



VIOI.EN 



percentile 

99 
95 
90 

m 

T 
oO 

50. • 
40 
30 ^ 
20 
10, 

5 . 
1 

Mean 
.St. Dev. 

Number 



OUTSTANDING 
SCHOLARS 



105 
101 
99 
97 
95 
93 
91 
^ 38 
86 
83 
78 
75 
70 



NON OUTSTAI©ING 
SCHOLARS 



OLTSTANDING 
^ SCHOLARS 



89. IB 
8.03 

^3,916 



OCCUPATIONAL CATEGORY D 



100 


101 


93 


98 


88 . 




82 


9U 


77 


92 


■ ■ 73 


90 


68 • 


SB^ 




86 


59 


8A 


53 . 


81 


46 


• 76 


la 


71 


hO 


70 


67. 58 


86.92 




, . 7. 60 


il5|/.66 


17,613 



NON OUTSTANDING 
SCHOLARS 



97 

90 

85 

79 

74 

69 

•65 

60 

55 

48 

40-. 

■40 



63.78 

15.54 

71,226. 



9:5 



82 ' 



umz 37 icQmT.i[jz^) 



PAC2 r' -5 co:-3^in'iTC?j:- 

R.\TinGS EQUr^ALHIH' TO C£RTAIli PERCEf.TI LES 
OITTSTAICIKG SCHOLVR 5TATU3 HY SKC OF CC!.I^i:TiTOH 



Percentile 

99 
95 

90 . 
80 

,60 
50 

■ 30 
20 
10 
5 

Mean 

. St* Dev. 
Number 



0UTSTAriDIi;G 
■ SCHOLARS 



105 
101 
100 
97 
95 
93 
' 91 
G8 
' 86 
^ 83 
78 
75. 
70 

e9ai 
3.0/1 

12,916 



no:: outsta.^©!?; 

SCHOLriPj: 



oCriOIAI^o 



100 . 




■ ioi 


93 - 






OS 




97 


82 




% 


77 




9.":! 


72 ■ 


/ 


90 


6G 


/ • 

/ 




y ^ 
03 






- 5G 






- 53 




31 


■ /.6 




76 


/.2 




71 






70 






36.9.-. 






7.61 


lt5,A6c 




17,61:1 ■ 



■ SCHCLV;r. 



. 97 

90 

85 
79 
7 A 
.69 
65 
.60 
5^V 
/.3 
• /.O 
/.O 

63.62 
15*61 



Percentile 

99- . 

95 

90 

80 ' 
70 
60- 
50 
AO 
.30 
20 . 

Mea:. 
Number 



OUTSTAIOIJJG 
SCHOLARS 



105 
101 
100 
97 
95 
93 
• 91 
09. 
86 
S3 
70 
, 75 
' 70 -. 

.'39^^29 
12,916 



:c:: cuTSTAin)i:;G 

SCHOLMl^ 
occupation; L CAT:*GOr::' 



cin'GTA:x)ir:G 



101 

9A 

■ '83 
78- 
73 

. 69.. 

.•■■1'59 
• v.- ' - -5^. • 
: /.6 

. 'V\ 

u 

67.92 
15.57 

ll5,/.66 . 



99 
9? 
9:. 

. 92. 
9^ 

e6 

76 
71 



^6*80 
7.6C 

^7,U3 



cchciah:; 

/ 



9: 



69 
a'. 
60 
5.'; 

AO 
AO 

63.59 
15.57 

'1,2:^6 



FAG n 75 CO:iF£TI?C?i 

''(:b?Ji!!Tr£]mi3':pijori;iT 



Occupational 
Category A 



Occjpationd 
Category B 



Percentile 

99 
95 
90 
80 
70 
60 

^ 50 
40 
30 

20 . 
10 

5 

1- 

Kean 
St. Dev. 

•Wer 



100 


101 


94 


94 


89 


59 


81 


82 


76 


76 


70 .^ 


70 


. 65- 


65 


/ 59 ■ 


59 


' 53 


54 


47 


47 


40' 


■ 41 


40 


40 


40 


40 


64.81 


64.93 


17.00 i 


17.07 


23.,677 ' 


23,677 



Occupational 
Categoiy C ■ 



101 
95 
189 
■82 
76 
71 
65 
60 
54 
48 
41 
40 
40 

65.23 
17.07 

23,677 



Occuptional 
Categoiy D 



'100 
94 



75 

70 
64 
59 
53 
47 
40 
40 
40 




64. 
16.96 



Occupational 
Categoiy I 



100 

93 

89 
81 
75 

■ 70 
64 
59 
53 
47 
40 

, 40 
40 

64.32 

17.01, 

23,677 



Occupational 
Categoiy F 



101 
• 94 

. a9 

82 
75 

■70 
^ 64 
59 
53 
. 47 
40 
40 
40 

64.71 
.17.05 

23,677 



84 



liAIINGS E(JJIV.,lIErr.TO {SRTAIN OTHKS 
CUPJEliT FMAL 3-iPIiOE®r 

;iCr rn£HAJ-,.IJ-lFU)i25S 



A : 





• Occupatioi^al • 


. Occupational 


Occupational 


Occupational 


Occupational 


Percentile 


ilategoiy A 


















99 


101 


101 


lOl 


lOO 


inn 


95 


■ 96 


96, 


■ ^ 96 




95 




92 


92 


92 


92 


92 

86 


eo 


86 


, .;e6 


86 


S6 


70' 


81 


81 


Bl 


81 


80 , 




76 


■ 76 


■ 76 


76 


75 


50 


71 


. 71 


71 


?1 


71 




66 


66 


66 


66 


66 . 


30 


61 


61 


61 


61 


60 


20 


54 


• 54 


. 55 


54 


54 


10 


46 


46 


46 


46 


46 


5 


40 


• '40 


40 


40 


40 


. 1 


40 , 


40- 


40 


40 


iD 




69.69 


69.79 


70.05 


69.62 


69.35 


St. Dev. 


, 16.45 


16.54 


16.52 


■ 16.47 


16.54 


Sufflbcr 


196,2-70 


196,270 •■ 


196,270 


196,270' ■ 


, 196,270 



ERIC 



Occupational' 
Category F 



101 

96 

92 

' 86 

71 

,: 6i' 

\ 60 

;46 



Ifi 

69.72 

l6,/,7 



85 



TABLE '9 
PACS n ?5 CaiPETITORS 

iiATKGS EQinmarr to certain PiEcsrriLEs 

REQIOIS 
OCCUPATIONAL CATSfiOie A 



SA?! 

BCerON CHICAGO DAIIAS FEMICECO SHATTLS PHILADELPHIA 



101 101 

97 96 

93 93 

87 87- 

S2 82 

77 77 

72 72 

67 6£ 

- ■ 62 62 

57 56 
k9 

40 iO 

71,14 71.05- 

16.02 , 16,25 

16,339 27,930 

DIM 0 YORK 



102 100 lOl 

•97 94 95 

93 9i 92 

^ es 85 25 

83 ' SO 79 

78 ■ 75 74 

7; 70 70 

69 66 64 

^ ■ 60 59 

58 . ' 54 52 

. 51 46 45 

45 40 '40 

40 40 40 

72,45 69,26 6fi,56 

15,76 16,06 16.72 

7,299 3',999 2,028 

■ 10: 

86 



100 


lOi 


103 


100 


94 


97 


93 


94 


70 




74 


90 


8? 


■ 87 


89 


v84 


77 

?• 


C2 


S5 ■ 


78 


77 ■ 


80' 


74 


66 


72 


75 


69 


61 


■ 67 


71 


64 


55 . 


■ 62 


66 


59 


49 


55 


CO 


5" 


kk 


46 • 


52 


45 


40 ■ . 


42 


46 


40 


40, 


40 


40 ■ 


40 


66,04 


70.82 


73.81 


6e.03 


16,81 


16,59 


■■ 15.84 


i6.l4 


18,65^4 


26,935 


. '6,749 


24,977 


HONOLULU 


SAM JTJAII 


ST WUIS 


WASHINCTOM 



90 . 


101 


101 


81 • 


96 . 


97 


75 


91 


9" 


, 69 


86 


87 


5G 


SO 


32 


52 


.. 75 


77 


48 


71 


72 


45 


66 


68 


' 4D 


61 


62 


40 


55 


55 


40 


46 


46 


40 


41 


40 


40 


40 


40 


52,76 


69,69 


70.7'' 


14*C0 ■ 


16,19 


t6,84 


2,293 


10,343 


14,9^0 



RATr.'GS 2QUr7^'iT TO CET/uN PERCHiTILSS 
PJUIOIS 



Percentile 

99 ■ 

95 

90 

eo 

70 
6D 

AO 
30 
20 
10 
5 

' 1 

Mean 
it. Dev. 

Hunber 



Percentile 

99 
95 
■ 90 • 
80 
70, 
60 
50 
AO 
30 
20 
10 . 
5' 



St. Devi 
Number 

























J 




CHICAGO 


DALU3 






100 




lOl 


lOO 


:oi 


10; 


% 

90 


97 


97 


94 


97 


99 


91 


93 




0": 


9? 


33 


8? 


8? 


33 


37 


89 


77 


82 


32 . 


77 


82 


65 


72 


77 


11 


72- 


77 


80 


67 


72 


72 


67 


72 


76 


62 


^ 


6S 


I'll 


0/ 


/I 




63 


6; 


55. 


62 


65 


57 


56 


50 


55 


59 






47 


■44' 


46 


51 


■ 40 


» 


41 


40' 


42 


46 


40 


■ - 40 


46 


40 „ 


40 


40 


66.29 ., 


71.22 




66.23 


70.79 


73.79 


16.94 


15.09 


16,3s 


^6,91 


16.67 


. 15.99 . 


29,59: 


16,3:9 . 


27,930 


18,654 


26,935 . , 


6,749 






0/ YORK 




sAii m\ 


ST LOUIS 



PHEADSLPHIA 

'00 
94 

90 
84 

79 . 
■ 74 
69 • 
64 
59 
5' 
45 ■ 
40 
, 40 

68.22 
^6,24 

24,977 
WASHINGTON 



^0: 


100 


10: 


90 


lOl 


101 




95 


96 




.96 , 


97 


94 




.92- 


^ 75 


92 




bL 


'a " 

.op 


85 


69 


f ^ 


87 


S; 


CO 


SO ■■ 


58 


81 


82 


■ 79 


75 


75 


52 


76 


77 


74 


7' 


70 • 


48 


71 


72 


69 




64 


45. 


66 


67 




■ 60 


59 


.40 


61 


•62 




54 


52 


40 


55 


55 


5: 


46 


46- 


40 


47 


45 


45 


• 40 ■ 


,4': 


40 


■ 41 • 


40 


40 


40 


40 


40 


40 


40 


72,63 


69.30 ■ 


68.92 


52.80 


70.02 


70.51 


15.S7 


■ 6,14 


16.82 ■ 


13.?8 


16.34 


16.91 


.7,299 


31,999 


2,02g 


2,293 


10,343 . 


14,960 



PACE Ti 75 ca^PS^TQiis 

EATDCS TO CERTAIN PIECEfiTILSS 

REGI0I5 

OCCUPATIOflE CATIEOHr C 



ATLANTA 



BOSTOIJ 



CHICAGO 



Bsrcentile 



99 


100 


10! 


lOl 


95. 


95 • 


97 


97 


90 


90 


93 • 


93 


80 


. 83 


87 


88 


70 


78 


82 


82 


(0 


73 


77 • 


78 


50 


66 


72 


73 


. 40 


62 


68 


66 


30 


57 


63 


63 


20 


50 


57 


51 


10 


41 


A9 


48 


' 5 


40 


44 


42 


1 


40 


40 


40 


Mean 


66.72 


71.37 


71.52 


St. Der. 


16.95 


16.05 


16.38 


Mbsber 


29,391 


16,339 


27,980 



PeroentUe 

99 
95 
90 
80 
70 
60 
50 
40 
30 

ao 

10 

5 
1 

-St« Der*' 

ntBdbor 



ERIC 



102 
96 
94 
88 
84 
79 
75 
70 

65 

59 
51 
45- 
40 

73.06 
15.83 

7,299 



NEKIORK 



100 
95 
91 
85 

SO 

75 
• 71 
66 
60 
54 
46 
40 
40 

69.34 
16.12 



31,999 



DALLAS 



'101 
95 
.90 
■ 83 
78 
72 
67 
62 

56 
50 
44 
40 
40 

■66.61 
t6,90 



SAK 
HUNCISCO 



SEATTLE 



PHLADELRIIA 



18,654 
HOiraLUUJ 



101 
96 
92 
86 
80 
75 
71 
65 

53 
46 
41 
40 



69.38 
16.78 

2,028 



1 



J 



4 A4 

,101 


W 




97 


99 


95 


93 '■ 


95 


91 


87 


90 


" 85 


82 


85 


79 


77 


80 


' 74 ^ 


n ■ 


76 


70 


67 


71 


65 


62 


66 


60 


55 


60 


5? 


47 


• 52 


46 


42 


46 


40 


40 


40 


40 


70.94 


73.97 


68.60 


16.63 


15.98 


^6.26 


26,935 


6,749 


24,977 



SAII JUAN 



STLOUE 



WASHlHGTOfl 



89 


101 


101 


81 


97 


97 


75 


9? ■ 


9? 


70 ■ 


87 


87 


59 


81 


82 


52 


77 


77 


49 


72 


72 


45 


67 


67 


41 


62 


62 


,40 


55 


55 


40 


47 - 


> 46 


40 


42 


40 


40 


40 


40 


52.95 


70.53 


70.59 


13.99 


16.37 


16,85 


2,293 


10,343 


14,960 



lABLS la 
PACE FT 75. co:>5PjriTcas 

t 

RAIDJS EQimrALEHT TO (mm PERCEirriLES 
PjDIONS 



OCCUPAnONAL CAISGORi- D 



SAJJ 



Percentile 



ATLAfffA 



BOSTON 



99 


100 ■ 


101 


95 


. 94 ■ 


96 


90 


90 


93 


80 


8; 


87 


70 


77 


82 


60 


72 


77 


50-- 


■ 67 


■■ 72 


«) 


62 


67 


30 


56 


62 


20 


49 


57 


10 


40 


49 


5 


40. 


43 


1 


. 40 


40 




66.04 . 


71.04 


St, Dev. 


16.87 


• 16.02 


Number 


29,3^1 


16,339 



Percentile 











101 


100 


101 


102 


96 


94 


97 


94 


93 


90. 


93 


e? 


83 


87 


89 


82 


77 


82 


85 


77 


72 


77 


80 ■ 


72 


66 


72 • 


75 


68 


61 


67 


71 


62 


55 - 


62 


■ 66 


56 


49 


.55 


60 


47 


43 • 


46 • 


51 


41 


40 


42 


46 


40 


.40 


40 


40 


71.00 


66.01 


70.74 


73.79 


16.26 


16.84 


16.59 


15.73 


27,980 ' 


18,654. 


26,935 


6,749 



mi m: 



HONOLULU 



SAM JUAII 



PHILADELPHIA 



too 

94 
90 
34 
78 
T 
69 
64 
59 
52 
45 
4b 
40 



ST LOUIS 



67.8' 
t6.l7 

24,977 



99 
95 
90 
80 
70 
60- 
50 
40 
30 
20 
10 

5 

1 



Mean 
St. Dev. 

Number 

O 

ERIC 



lOl 


■ lOO 


lOl, 


97 


94 


95 


93 


91 


92 


88 


85 


S5 


83 


20 ■ 


79 


78. 


75 


74 


73 
69 


71 


69 


66 


64 


64 


60 


58 


,5S 


54 


-51 


'50 


46 


45-^ 


■45 


i^0 


40 


40 


40 


.,■ 40 


72.30 


69.23 ■■ \ 


68.27 


1.5.77 


16.09 \ 


'6.82 


7,.''99 • 


31,999 


i,028 



90 


lOl 


10- 


ei 


95 


96 


75 


91 . 


93 


69 


86 ■■ 


87 


57 


80 


• ' 82 


51 


75 


77 


47 . 


71 


■' 72 


45 


66 


67 


40 


1 


•• 62 


40 


54 ' 


54 


40 


46 


45 


40 


40 


40 


.40, 


? 


40 


52.51 


69.^6 


70.44 


13.93 


16.20 


16.86 


2,293 


10,343 


14,960 



TAELE 43 
PACE FT 75 CXWPETrrOBS 
RATIIJGS EQUIVALENT TO CERTAIN PERCETmLES ' = - 
HHJIONS 



OCCUPATIONAL CATH3<Hr E 



Percentile 



ATLAIJTA 



BOSTOIJ 



CHICAGO 



DALLAS 



SAN 
FRAijqiSCO 



SEATTLE 



PHILAI3ELPHIA 



99 


100 


101 


101 


100 


lOl 


102 


100 


95 


94 


- 96 


96 


94 


96 


98 


9A 


90 . 


39 


93 


93 


90 


a93 


9A 


90 


80 


82 


87 


87 


83 


'87 


89 


8A 


70 


76 


82 


82 


77 


i 82 


8A 


'/8 


60 


71 


77 


77 


71 


/ 77 


80 


73 


50 


66 


72 


72 


-66 


/ 72 


75 


68 


W) 


6i 


67 


67 


60 


; 67 


70 


6^ 


30 


55 


- 62 


62 


54 


- 61 


65 


58 


30 


U&' 


56 


56 


49 


' 54 


60 


52 


10 


AO 


48 


47 


43 


4f 


51 


A5 


5 


40 


43 


41 


0) 


-. Al 


A5 


AO 


1 


AO 


40 


AO 


AO 


: AO 


AO 


AO 


Moan 


65.65 


70,87 


70.67 


65.68 


70^56 


73.52 


67.A8 


St, Itev. 


16.90 


! 16.12 


16.32 


16.39 


16.67 


^5.87 


-•.6.2: 


Kuniber 


29,391 


l6,3?9 


27,980 


18,654 


, 26,935 


6,7A9 


24,977 






DENVER 


MEW TORK 


HONOLULU 


SAil JUAN 


ST LOUIS 


WASHOTJTON 



Percentile 

99 
95 
90 
80 
70 
60 
50 
AO 
30 
20 
10 
5 
. 1 

Mean 
St. Dev. 

}fuffiber 



101 
97 
93 
87 
^3 
73 
73 
68 
63 
56 
50 
A5 
AO 

7US5 
15.87 

7,299 



100 
9A 
91 
85 
80 
75 
70 
66 
60 
5A 
A6 
AO 
^ AO 

69.16 
16.17 

31,999 



101 
95 

92 
85 
79 
7A 

68 
- 63 

57 

51 
. A5 
■ ' AO ■ 

AO 

67.88 
16.89 

2,028 ^ 



90 



1 



90 
. 31 
75 
69 
57 
51 
A7 
A5 
AO 
AO 
AO 
AO 
AO 

52.5': 
^t293 



100 
, 95 
91 
. 85 
80 
/ 75 
70 
65 
60 
54 
.A6 
AO 
. AO 

69.03 
16.24 

tO,3A3 



1.01 
96 
93 

^87 
82 
77 
72 
67 
61 
54 
A5 
AO 
AO 

70.32 
16.95 

^A,960 



EKLC 



TAHLE U 

PACK FT 75 ca-rarrra^-s 

HATIIiGS £QiaVAi;':i.T TO CSKTAiri FSHCSI.TIISS 



OCCU?A*nO?IAL CA fSOQHY ? 



Percentile 

99 
95 
90 
80 
. 70 
60 
50 
AO 
30. 
20 
10 

5 

1 

Mean 
St. Dev, 

Kuober 



Percentile 

99 
95 
90 
80 
70 
60 
50 
. UO 
30 
20 
■10 
.5 

1 ^ 

Mean 
St. Dev. 

Muaber 



100 
94 
90 
P.3 
77 
72 
67 
62 
56 
49 
40 
UD 
40 

66.27 
16.97 

29,391 



DENVER 



102 
97 
93 
88 
S3 
79 
74 
69 

5S 
50, 

45 
40 

72.50 
15.67 

7,299 



30ST0N 



101 
97 

67 
82 

77 
72 
67 
62 
56 
49 
43 
40 

71.12 
16.11 

16,339 



101 
97 
93 
87 
82 
7f 
72 
68 
63 
56 
47 
41 
40 

71.16 
16.U 



NEW YORK 



100 
95 
91 
85 
SO 
75 
71 
66 
60 
54 
46 
40" 
40 

69.27 
16.19 

31,999 



6.^.67 
16.91 

2,028 



DAJX/iS 



100 
94 
90 
83 
77 
72 
66 
61 
55 
49 
43 
40 
40 

66.20 
16.95 



HONOLULU 



101 
96 
92 
85 
80 

75 
70 
64 
59 
52 

45 
40 
40 



SAN JUAN 



SAN 

f.5aik:isco 



101 

97 
93 
87 
82 
77 
72 
67 
61 
55 
/c6 

40 

70.70 
16.68 

26,935 



SEATTIZ 



PHILAOEIPHIA 



ST LOUIS 



59 


101 


81 


90 


75 


92 


69 


86 


58 


81 


51 


76 


48 


71 


45 


66 


40 


61 


40 


55 


40 


46 


40 


41 


40 


40 


52.56 


69.92 


13-97 


16.37 


2,293 


10,343 



103 


100 


93 


94 


95 


90 


89 


84 


85 


79 


80 


74 


75 . 


69 


71 


64 


05 


59 


60 


53 


51 


45 


46 


40 


40 


40 


73.76 


68.05 


15o96 


16.29 


6,749 


24,977 



HASHINCTrON 



101 
96 
93 
87 
82 
77 
72 
67 
61 
54 
45 
40 
40 

70.22 
16.95 

14,960 



ERIC 



/ TABL5 L> 

?AC2 FY 75 CCMPEiriTCaS 
HATIXGS SQUIVAian" TO CHETAIIJ rSHCSTTXLSS 
COUECS MAJCH 



Percent iifl 

99 
95 
90 
8C 
70 
60 
50 
/♦O 
30 
20 
10 



Mean 
St. Dev. 

Number 



Percentile 

99 
95 
90 
. 80 
70 
60 
50 
UD 
30 
20 
- 10 

5 

1 

Mean 
St. Per. 

Kuiaber 



/ /rirulinre & 



101 
95 

sa 

85 

81 - ' 
.77 
73 
69 
6A 
59 
51 
U5 
/»0 

71.39 
U.8S 

2,938 

Sducation 



99 

92 

88 

82 

76 

71 

67 

61 

56 

50„ 

42 

AO 

/♦O 



65.82 
16.31 

21,955 



101 

97 

95 

8y 

35 

80 

75 
.69 

63 

57 

i.9 

AO 

72.79 
16.86 

782 

Sngineertng 



103 

98 
94 
87 
81 
76 
72 
67 
62 
56 
47 
44 
40 



70.77 
16.57 

It 551 



OCCUPATia^AL CATECXHT 

Biological 
Sciences 



101 
97 
94 
89 
84 
80 
76 
72 
67 
61 
53 
46 
40 

74. U 

15.19 



5,634 

Pine & 
Applied Arts 



IDO 
9.5 
91 
86 
81 
76 
71 
67 
61 
55 
46 
40 
40 

69.99 
16.33 



3u3irio^5 & 
HarAgeraent 

100 
93 
88 
82 
77 
72 
68 
63 
58 
52 
45 
40 
40 

67.01 
15.74 

44,222 



Foreigpn 
Languages 



101 
96 
94 
90 
87 
83 
78 
73 
68 
61 
52 
. 45 
40 

75.14 
16.00 



catiOffTS 



101 
95 
92 
66 
82 
77 
72 
68 
63 
57 
49 
43 
40 

71.02 
15.63 

5,301 



CoGputer ^ ' 
Info. SciGicea 



101 
97 
92 
85 
79 
74 
69 
63 
57 
51 
45 
40 
40 



67.9? 
17.32 

1,448 



Health 
Profcaeions 



99 
93 
89 
82 
7? 
71 
66 
61 
56 
50 
U. 
AO 
40 



10 



4,385 



5,433 



65.74 
16.41 

1,559 



92 



EKLC 



Letters 



Hathcfaatics 



Physical 
Sciences 



9v 
95 
"9C 
30 
70 
60 
50 

. 

30 
20 
10 
5 
1 



97 
92 
88 
82 
77 
■ 72 
63 
63 
57 
52 
/i2 
1*0 
i*0 

15-73 



100 

97 

92 

38 

32- 

77 
^1 

65 

17.37 
1,832 



Percentile 



chology 



93 

95 

91- 

87- 

83 

79 

7U 

70 

.64 

55 

10 
15-29 

Public Affairs 
A Services 



99 
95 
91 
37 
82 
77 
72 
65 
58 

LO 

X7*3A 

532 

Sacial 
Scici^es 



105 

loo 

97 
93 
89 
Q5 
8X 
76' 
72 
66 
56 
Z*8 
/*0 

78.30 
4,565 



Theology 



103 
. 100 
97 
92 
88 
83 
79 
7A 
TO 
6A 
55 
IS 
40 

76«8J!» 
15* 

2,191 



Othar 



99 
95 
90 
80 
70 
60 
50 
^0 



1 



St. Oev. 

^Number 



101 
97 
9// 
89 
35 
30 
76 
71 

52 
u5 

73-?/* 

1^.^4 

12,753 



99 
93 
39 
32 
76 
71 
'j? 
62 
57 
51 
45 
40 
40 

66.35 
15-91. 



11,794 



108 



97 
93 
S3 
33 
73 
73 
68 
63 
57 

40 

71.52 
16.39 

51,263 



101 
99 
95 
91 
86 
81 
76 

"72 
67 
59 
50 

40 

74.47 
16.56 

577 



301 
95 
- 91 
84 
78 
72 
67 
62 
56 
50 
40 
40 
40 

66.70 
17.29 

lc935 



93 



95 

30 
70 

20 

xo 



• Hc-an 



<?9 

TO 

I 



.".■■ri culture' «^ 



LCI 



:'i.r -ihi^'.: ** ;:r<^ 'i 
Knvlr. ?'^r;i:7- 



'■A 

-••7 
•'. - 



cat-iorir. 



Computer, 'c 
Irjfo.Scicr.c 



}01 ■ 


■ 101 


101 


:ci 


101 








o>- 


93 








"/Z 


.. 




p. 


3"3 


■ CO' 


' • 86 








,•^1 ■ 






:?0 


'■1 


76 


7U 




T'> 






69 




73 












59 




• 5S 




■ 


53 


57 - 


51 




■ ■■ " v:5 




/.9 




■ 


;/■ . 


:i) 


^.3 


to 




/^') 












o7.rT7 












13.71 


17-50 










1,/J*S 




Tine ^ 






Health 











100 
95 

91 



1.0 



101 
93 

'.C 



7.'..-! 



100 
93 
89 

77 
71 

66 
. ^>1 

a 

^5.P1 
'■■^1.5-59 



a; 94 



ERIC 



ERIC 



' TABLE 46 (COMTINUED) 
PACE Ft 75 Ca-IPBTITORS ■ 

vjiVW.jS e;v::vm..b\t to certain phrcemtilss 

COIJ.?r53 M;WOR 



Pi^rccntile 



Hot.- 
ScononicT' 



Law 



Letters 



occir?ATio::'X category q 

Ldbrar/ 
Science 



Mathematics 



Physical 
Sciences 



97 
95 
'90 
30 
70 
60 
50 
^0 
30 
20 
10 
5 
1 

• Mean 
St. Dev. 

Number 



Percent, ilc; 



92 
S? 

77 

■ 72 

63 

^3 > 

>5 

t;2 

U2 

LO 

LO 

15.3/. 

r 

Psycholocy 



10/, 
100 
97 
92 
SQ 
.=?2 
77 
72 
65 
57 

U 
/.O 

7/*. 32 
17.% 

1,8?^2 



,101 
\ 98 
95 
91 
37 
S3 

74 

6? 

5U 

UJ 
UO 

75-95 
15.47 

12,4S4" 



104 
■ 99 
95 
91 

. S6 
G2 
77 
71 
64 
58 
47 

• 40 
/.O 

73. 5S 
17. 4B 



Public Affairs 
£:* Service g\ 



532 

Social 
Sciences 



105 
100 
98 
94 
90 
96 
S2 
78 
73 
67 
59 
49 
^40. 

79.37 
15.48 

4,565 



Theology 



105 
100 
97 
92 
88 
84 
79 
75 
70 
64 
55 
48 
■ 40 

77.26 
15.57 

2,191 



'Other 



9? 
"95 
. . :.90 

■ 30 ■ 
^ 70 • 
- 60 

iSi 
30 
20 
10 
5 
1 

Jiean 
St, Dev. 



101/ 
97 
94 
■ ^1 
3^^ 
SO 
76- 
71 
66 
. 60 
51 
45 
40 

73.66 
15.73- 



100 
■ 93 
89 
82 
■76 
71 
67 
62 
5<'-> 
51 
45 
40 
40 

I 

66.33 
15.99 



lOi' 
97 
93 

32 
78 
73 
63 
63 
5S 
47. 
40 
LO 

71; 36 
16.51 



101 
99 
95 
90- 
86 

' 81 
76 

'72 
66 
59 
50 
42 

. ;40 

74.34 
16.56 



101 
96. 
91' 

"84 
78 
72 
. 67 
62 
56 
50 

• a 
40 
40 

66.65 
17.29 



Nutaber 



12,753 



11,794 



> 51, 26*3 



Ho 



^577 



i;985 



.0 r 



TABI£ 47 
PACE FY 75 C0MH3T1T0RS 
RATINGS EQUIVALEOT TO CERTAIN IIIIICENTILES 
COLLEGE MAJOR 



7 



Percentile 



Pdrcentile 



Agriculture &, 
Nat, Resources 



Architecture & 
liivir. Design 



OCCUPATIOriAL CATiiGOKf C 

Biological 
Scient'es 



99 


101 


102 


101 


95 


- 96 


98 


98 


90 


92 


95 • 


94 


80 


87 


90 


89 


70 


82 


85 . 


85 


60 


78 


80 


80 


50 


74 


76 ' 


77 


/»D 


70 


70 


72 


30 


65 


64 


68 


20 


60 


58 


62 


10 


52 


49 




5 


46 


\5 


46 


1 


40 


AO 


40 


Mean 


72-60 


73-34 


74.84 


St. Dev. 


14.9fi 


16.73 


15.24 


Number 


2,938 


782 


5,654 




Education 


Enfiineerinc' 





Applied Arts 



Business & 


Conmuni- 


Management 


cationa ' 


101 


101 


95 


95 


90 


91 J 


84 


86^J 


79 


81 


74 


76 


70 


72 


65 


67 


60 


62 


53 


57 


46 


49 


40 


43 


40 


40 


68.44 


70.63' 


16.06 


15-70 


/*4,222 


5,301 



Foreign . 
"Languages 



99 . 


100 


104 


100 


101 


95 


93 


99 


95 


97' 


'90 


88 




91 . 


94 


80 


^ 82 


88 


85 


90 


70 


77 


.83 


■ . 80';. 


.86 


60 


72 


78 


76 


82 


50 


67 


73 


71 


"77 


40 


62 


69 


66 


.72 


30 


c • 56 


64 


60 


67 


20 


'~50 


57 


54 


60 


10 


42 


48 


■46 


51 


. 5 ■ 


AD ^ 


45 


40 


A4 


■ 1 , 


AD 


40 


40 


43 


Mean 


66.09 


72.15 


69.46 


74-/f2 


,St. Dev. 


16.43 


16.56 


16.30 


16.12 


Number 


21,955 


1,551/ 


4,385 

111 


5,433 



Computer & 
Info* Sciences 



102 
98 
94 
87 
81 
75 
71 
65 
59 
52 
45 
40 
40 



69.48 
17-49 

lt448 



Health. 
Professions 



100 
93 
89 
82 
77 
71 
66 
62 
56 
50 
h2 

:4o 

40 



66.07 
16.54 

1,559 



96 



EKLC 



TABOifi A7 (CONTINUED) 
PACE FX 75 Ca-IPETITORS 
RATIKGG EQlOTALEfTT TO CERTAIN PERGENTIIXS 
COLI£(S I^JOR 

OCCUPATIONAL "CATEGORY C 

Home Ubraiy- • \ . 

liconomics Lav Letters Science MathemaUcs 



Physical 

Percentile "--"-.iu.ua uav letters Science MathemaUcs Sciences 



99 .97 

95 89 

90 83 

80 78 



70 ' ^ 86 86 91 89 

^ 69 82 82 . 81 . 87 

' 83 79 

70 79 75 



percentile 

99 
95 
. 90 • 
80 



Nisnber " 



50 6A . 77 73 y£, 



20 - A3 

10 AO 

5 , AO 

1 AO 



lOA 


101 


100 


98 


97 


95 


92 • 


90 


87 


86 


82 


82 


77 


78 


71 


73 


65 


/ 68 


57 


62 


A6 ■ 


53 


Al 


A6 


AO 


AO 


7A.06 


.75.33 


17.78 


■■■ . 15.5A 


1,8S2 


12,AB/. 



105 : vV' 105 105 

99 ' ICQ 100 

95 99 97 

90 '95 93 



0 52 ^ . 65 / 68 ' . '6A 



7A 71 

56 68 65 

A6 59 56 

**0 50 A9 

AO AO AO 



ll^r, U^]^ '^5.33 73*01 . S0,2A 77.66 

St. Dev. 15.89 17.78 .- . 15.5A " ^ 17.A2 15.33 ^5.52 

Number . 2,AA7 1,8S2 12,AB/. . ■ 532 ' 4,565 ..." 2,191 

Public Affairs Social ■ 

Psychology Services Sciences Theology Other 



70 35 77 32 86 

60 .. 



aoi ■ 


100 


101 


97 


93 


97 


94 


89 


93 


89 


'83 


87 


35 


77 


32 


. 80 


72 


78 


■ 76 


■ 67 


■ 73 


71 


62 


68 


66' 


57- 


63 


. 60 


^ 51 


56 


51 


45 • 


47 


' ■ 45 


40 


40 


40 


40 


40 


73.76 


66.76 


71.37 


15.78 


^ 15.98 


16.49 ; 


12,753 


11,794 


- 51,263 



101 101 

. 99' 96 
•95 . . ' 91 



90 '-v. 8/.. 

78 



81 . ../ 73 

76 / 68 

■72 /' 62 



50 
40 

30/ - ■ 66' 57. 63 '66 ' -56 

20 , .60 51 56 59 50 

10 ^ SI L'^ ' l.rj 50 Al 

A2 , AO 

AO , 'AO 

■ 73.76 66.76 71.37 ■ . 7A.i2^ 66.90 
Dev. ■ , , 15.7s 15.98 16.49 : ■ . 16.56 "■ . ,^7.22 



, 577'' 1,985 



ERIC 



. TABLE AS 
PACE FY 75 COMPETITORS 
RATINGS SQUIVALEOT TO CERTAIN" PERCENTILES 
COLLEGE MAJOR 



Per;:'.entile 



■ OCCUPATIONAL CATEGORY D 

Agrictilture & Architqcture & Biological .. Business '& 

Nat. Resources Envir. Design Sciences Manai^ement 



Consnuni- 
catioiis 



Coniputer & 
Info. Sciences 



99 
95 
90 
80 
70 
60 
50 
¥) 
30 
20 
10 



>tean 
St. Dev. 

Number 



Percentile 

99 
95 
90 
80 
70 
60 
50 

30 
20 . 
10 
5 . 

: 1 / 

St,Dev>-.. 
NuBiber 



100 
95 
91 
S5 
80 
76 
72 
68 
. 6^ 
58 
51 
U5 
kO 

71.07 
U.03 

2,938 

Education 



98 
92 

. 88 
82 
76 
71 

■ 67 
61 
56 
49 

40 

65.66 
16.35 

21,955 



101 
97 
95 
89 
85 
■ 80 
74 
69 
63 
56 
47 
. . 43 • 
40 

72.36 
16.92 

782 

Engineering 



102 
97 
93 
87 
81 
76 
72 
67 
61 

'55 
46 

"43- 

■ 40 



70.46 
16.58 

1,551 



101 

97 

93 

88 
. 84 
^ 80 

76 . 

71 

67 

61 . 

52 

45 

40 

73.71 
15.71 

5,634 

Fine & 
Applied Arts 



100 
93 
88 
82 
. 77 
72 
68 
63 
58 
52 
45 
40 
/*0 

66:86 
15.77 

4/*, 222 



101 
-_--95 
92 
87 
82 
77 
72 
■ 68 
63 
57 
49 
43 
40 

71.10 
15.63 

5,301 



Forei^ ■ 
Languages 



101 
96 
' 92 
84 
78 
73 
68 
. 63 
' 56 
50 
45 
40 
40. 



32 



.1,448 



health 
Professions 



11'^ 



100 


101 .. ■ 


r99 


95 


97 ■ ^ 


93 


. 91 


94 


' e9 


' 86 


■90 


■ 82- 


81 


87 


77 




83 


71 


^71 




66 


66 


r 73 


61 


61 


67 : 


56 


54 


61 ■ 


50 


46 


51 


40 


40 


45 


40 


40 


- /lO • 


40 


69.58 


75.05 


65.66 


16.35 


16.03 • 


16.43 


4»38;.^ 




1,559 



98 ^ 



ERIC 



TABIiS 48 (CONTINUED) 
PACE FT 75 ■ca-UlSnTORS 
iTATirJGS EQUIVAmTT TO CSaRTAIN F.GRCErOTLES 
COLLEGE lUJOR 



Percer/cile 

99 
■ 95 
90 . 
80 
70 
- 60 
50 
AD 
30 
20 
10 
■ 5 
1 

Mean 
St. Dev. 

Number 



Percentile 

99 
- 95 
90 . 

70 
• 60 
50 
AO 
30 
20 
10 

5 

1 

Mean 
St. Dev. 

Number 







OCCUPATIONAL CATEGORY D 




Home"' 






Library 




Econondco 


Law 


Letters 


Science 


Mathematics 


96 


103 


101 


103 


lOA 


92 


100 


98 


98 


100 


es 


. 97 


95 


' 95 


97 


81 


92 


91 


92 


92. 


76 


88 


87 


87 


89 


. 71 


83 


83 


83 


.85 • 


^67 


78 


79 


77 


80 


62 ■ 


73 


75 


72 


76 


57 


65 


70 


66 


71 


51 


57 


6a 


59 


65 


la . 


A6 


55 


A7 


55 


AO 


AO 


' ' - AS 


AO 


A6 


AO 


AO 


AO 


■ AO 


AO 


65.97 


7A.58 


76.61 


7A.39 


77.51 


15.76 


17.92 


15.24 


17.32 


15.6a 


.2,AA7 


■ 1,882 


12,A84 


532 


A,^565 






Public Afrairs u 


Social ' / 




Psychology 




& Services 


Sciences / 


Ideology 



101 

96 

9A 
89 
. 85 
GO 
75 
71 
66 
■ 60 
51 
A5" 
AD 

73.59 
15.63 

12,753* 



99 

■v:: 93 

89 
82 

76 
-71 

67 
■ 62 
' V 56 
51 
• .A5 
AD 
■AD 

66I22 
15.96 

n,79A 



lOl 
97 
93 
88 
^ S3 
78- 
73 
69 
63 
57 
A7 

AO 

71.58 
16. AO 

51,263 



Physical 
S«d.ences 



103 
99 
96 
91 

e? 

83 
79 
7A 
70 
63 
55 
A7 
• AD 

76.48 
15.39: 

2,191 



Other 



1 



99 

14 



101 


101 


98 


95 


95 


91 


91 


84 


86- 


78 


82 


72 


77 


/ 67 


" 73 


61 


67 


55 


60 


, A9 


50 


Al 


44" 


. AO 


40 


AO 


7I.6O 


66.43 


16.47 


17.30 


57V' 


1,985 









ERIC 



TABIii 49 



FACL: ft 75 CaiFETITO.TS 
fiATIfGS liQUr/ALLliIT TO diRTAIi'I nilRGamU'^ 



Percentile 

99 
95 
90 
80 
70 
60 
50 
AO 

20 
IQ 

.5 • 

Mean, 
St. bev, 

Number 



Percentile 

99 
95 - 
90 
80 
70 

60- . 
50 
i»0 
• 30 . 
■ 20 
10 
5 
1 

Mean " 
St. Dev. ,. 

. Nujnber . 



Itot. Resources 



100 

94 • 

90 

85 

80 
. 75 

71 

67 ■ 

62 

57 

50 

45 

AO . 

70.2^ 
14.90 

2,938' 
iJducation 



98 
92 
88 

■ 32 
76 
71 
66 
6i 
55 

■ 49 
41 
40 
40 

65^,4 
16.40 

21,955 



Architectur'2 
Envir. Design 



101 
97 

89 

'S4 
79 
73 

. 68 

63 
55 
46 
42 
40 

71.86' 
17.04 

782 

Engine e ring 



102 
97 
92 
86 
80 
76 
71 
66 

'61 
■ 54 
. 46- 

. 41 
40 

69.82' 
:i6.68 

' 1,551 



OCCUPATIOriAL GA'mX)Ry K 

^ Biolof;ical 
Sciences 



■ 101 
97 
93 
83 

83 
79 
75 
71 
66 
66 
52 
45 
40 

73.24 
15.24 



5,634 

Fine & 
Applied Arts 



100- 
,95 
91 
S6 
.81 
76 
71 
66 
61 
54 
46 
40 
40 

69.57 
16.45 



Business & 
ilanacement 



99 
92 
88 
81 
76 
71 
67 
62 
57 
51 
45 
40 
/|0 



66,20 
15.72 

44,222 



^.A.385 



Foreign 
Langxiages 



101 

r 97 . 

95 
- 91 
87 
83' 
79 
^ 73 
68 
61 
• 52 
45 
. - 40 

75.35 
16.04 ' 

5,433- 



Cotrjnuni- 
. cations 



100 
95 
92 
87 
82 
77 
72 
68 
. 63 
57 
49 
43 
40 

71.11 
15.70 

5^301 



Computer & ^ 
Info* Sciences 



lOl 
96 
91 
83 
77 
72 
67 
62 
55 
49 
44 
40 

■40 



66,52 
17.28 

1,448 



Health 
Professions 



99 
\ - 93 
\ 89 
\82 
76 
70 
.66 
61 
56 
4?' 
40 
40 
40 

" 65.46 
16.46 



1,559 



100 



EKLC 



Percentile 



Home 
Economics 



•'TABLE ^^9(C0fmNUBD) 
PACE nf 75 COMPETITORS 
RATINGS EQin:VAU5?Xr TO CERlViIN PEnCEt/TILES 
ck^CSa MAJOR 

OCCUPATIOri.\L CATECX3rir E -■: 



Law 



Letters 



Science 



^!atheraatics 



Physical 
Sciences 



99 


96 


103 


101 


103 


104 


102 


95 


91 


100 


98 


98 . : 


99 


99 


90 


87 


' 97 


96 


-95 


96 


95 


80 


61 


92' 


92 


-92 ■• 


92 


91 


70 


76 


88 


83 


87 


88 


87 


60 


71 


.83 


BU 


83 ■ 


84 - 


83 


50 


66 




SO-. 


• .78 


79 


78 


W) 


61" 


73 


75- 


.. ■ ' 73 


75 


74 


30 


56 


66 


70 


66 . .. 


70 


69 


20 


50 


57 


6h 


59 . 


. 64 


62 


10 




46 


55 


47 


. ■ 54 


54 


- ' 5 


10 


a 


48 


- 40 .. 


.46 


■ ■■;47 


1 


IP 


AO 






^40 


40 


Mean 


65.38 ^ 


74.71 


77.05 


74.79 


76.72 


76.04 


St* Dev. 


- ■ 15..77 


18.06 


15.23 


17.39 • 


15.80 


' 15.43. 


Number 


2,W - 


1,882 


12,484 . 


532 


A»565 


2,191 






Public' Affairs 


Social 








Psycholo/^y 


Services 




Sciences ^ 


Theoloffir 


Other 



Percentile 

99 
95 
90 
. . 80 
70 
60 
50 
40 
30 
20 

10. . 
5 

^ 1 

St. Dev. 
Number 



101 
96 
93 
89 
'85 
. 80 
75 
71 
66 
60 
51 

40 

73.42 
15.68 . 

.12,753 



99 
92 
88 
, 82 
76 
TL 
66 
6l 
i':56 
50-: 

" 40 

65.82 
16.02 

11,794 



101 
97 
93 
88 

S3..' 
' 78 . 
73' 
68 

/ 57 
' 47 
40 
40 

71.49 
> 16.46 

51,263 



101 . 
98 
96 

. 91 
86 
82 
77 
73 
67 
60 
50 
44 

. 40 

74.72 
16.49 

577 



100 
95 
91 
84 
.78 
72 
■ 67 
61 
55 
IS . 
40^ 
40.: 

66.:^: 
17.42 

1,985 



X X) 



ERIC 



TA3IE 50 
?AC2 FY 75 COrJETITOaS 

a\Tii^G3 squivALErrr to cEiiTAin PETtzvmiLz:^ 

COLLEGE IL\JOR 
CCGUPATIOn;\L CAT2G0RY F . 





Agriculture (fc 


Architecture <5: 


Biolof^ical 


Business ^ 


Communi- 


ComDuter 




Nat. Resources 


Envir. Dcsifji 


■ Ijcienccc 


Mana^^enent 


cations 


Info. 3ci 


Percentile 














99 


101 


^101 


101 


100 


101 


101 


.95 


95 


- 97 


97 


94 


95 


97 


90 


91 


95 


9U 


09 ' 


92 


93 


80- 


86 


90- 


89 


83 


' 36 


85 


70 


81 


3/. 


QU . 


78 


81 


79 


60 


77 


79 


no 


73 


. 77 


74 


50 


?3 




76 


V -69 


72 


69 


W) 


.69 


69 


71 


64 


67 


63 


30 


A, 


' 63 


.67 


59 


62 


57 


- 20 


5S 


56 


61 


52 . 


57 


50 


10^ 


51 




53 


• 45 


49 


45 


5 


/^5 


A3 


46 


" 40 


43 


IP 


- 1 




IP ' 


40 


■ 


IP 


40 


Mean 




72.45 


74.04 


67.59 


70.76 


67.97 


St. Dev. 


U.97 


l6.9/v 


15.28 


16.00 


15.71 


17.51 


Number 


2,938 


7f^2 


.>»634. 


W;,222 


5,301 


l,4i*8 




3clucation 


3^nf,ineerinf;' ■ 


Fiiie & 


ForeifTi 




Health 




• / 


-AppXicd Arts 


.Lani::uar:cs 




Professiorin 



Percentile 

■ .V 99 

95 ^ 
90 
■ 80 . 
70 
60 
50 
. ■ 40 
30 
20 
10 
■5 
1 

Mean 
"St. Dev, 

Niunber • 



■ 99 
93 
88 
82 
77 
71 

. 61 
.55 
49 
I'l 
:.0 
45 

65.6-^ 
16./^ 

21,955 



104 
9^ , 
9/j 
87 
82 

,77 
^ 73 
67 
32 

■56 

.47 
43 
IP 

71.25 
16.72 

1,551 



11 



100 
95 
91 

•5^5 

■ 60 

■ -75 
70 
(S5 
CO 

4A 
40 
IP 

69.06 
16.40 

4,385 

102 ' 



101 
97 
94 
90 
■ 86 
82 
7i^ 

67' 

60 
51 



74.70 
.1^3.15 

5,433 



99 
93 

m 

82 
77 
71 
"66 
■61 

50 
U 
AC 



65.71 
16. 52 



1,559 



EKLC 



Ti\BLE 50 (Cpm'lTJlWD) 
> PACE FY. 75 COMPETITORS 



/ 



RATiriGG KlUIV.UaiT TO CERTAUI mCsWliS 
.C0LL20S lUJOR , / 



OCCUPATIOMiVL CATIiXX)RY P 



[Percentile 



f 



99 
95 
• 90 
80 
70 
60 
50 
W) 
30. 
20 
10. 
5 
1. 



Mean 
St.* Dev. 

Iluinbcr 



Percentile 

'"^^ 99 
95 
90 
80*- 
^ ^. 70 
• 60 
• 50 
/*0 
30 
20 
10 
' 5 - 
1 



Hone 
Economics 



96 
92 

sa 

82 
76 
71 
67 
62 
57 
51 
h2 
AO 
/fO 

•66.04 
15.85 



2,W 



Psychology 



-101 

97. 
94 
89 

• 85 
80 
75 
71 

-6.6 
60 
51 

M 
iio 



Dev. 



lumber 



73.50 
15.79 

12v753 



Lav; 



104 
100 

97 

92 

88 

83 

78 

72 

65 

57 

46 

;*o 

74. 51 
18.00 . 

1,882^;;'^k5 



Letters 



101 

■ 98 
95 
91 
C7 
83 
79 
74 

54 ■ 

47 

40 



76.07 
15.45'' 

12,484 



Publac iVffairs 
& Services 



100 
93 
89 
82 
76 
71 
66 
61 
'56 
51 
45^ 
40 
40 - 



6.6.19 
16.04 

U,794 



Library 
Science 



- 1D2 
99 
95 
91 
86 
82 
77 
72 
64 
53 
47 

40 

.40 

. 73-73 ■ 
17.45 

532 

Social 
Sciencbs 



101 
97 
93 
^8 
83 
78 
73 
68 
63 
56 
47 
40 

-40 

71.40 
16.54 



51,263: 



Mathematics 



105 
100 
98 
93 

•90 
86 
'82 

77 
72 

66 

56 

48 

40 



78.76 « 
15.66 

4,565 



Theology 



101. 
99 
95 
90 
86 
82 
77 
72 
66" 
60 
51 
44 
40 



74*41 
16. 52 



577 



Physical 
Sciencef 



104 
100 
97 
92 
88 
BUS 
79 
75 
70 

64 : : 

55 * 
47 : 

40 J 

76.97I 
15.53 

2,191 I 
other! 



100' 
95 
91 
84 
78 
732 , 
67 
61 
55 
49 
40 
40 
40 



H8 



66,1*0 
17.29 

1,985 ' 



EKLC 



( / 



TABLE 51 

PACE FY 75 COMPETITORS 

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF CO>IPETIT0RS 
% AT OR ABOVE CERTAIN RATINGS 

VETERAN PREFERENCE BY OUTSTANDING SCHOLAR STATUS 

Selection order as according to regulations** / 

OCCUPATIONAL CATEGORY A ; 

OUTSTANDING^CHOLAR « 



NON-OUTSTANDING SCHOLAR 



Percent 





TP*. 


CP* 


XP* 


NON* 


TP* 


CP* 

/ .•■ ■ 


XP* 


NON* 


of Total 


At or Above 














.' / 








Rating 














! 
i 








106 




23.9 


0.8 






74.7 ' 


0.6 /■ 




0.78 


105 . 


5.0 


, 19.6 


0. 


9 




12.5 


61.3 


0.7, 




0.95 


. 104 


7.2 


' 18.4 


1. 


0 




15.2 . 


.57.5 


0.7 




1.01 


103 


9.9 


16.9 


1. 


2 




18.4 


52.9 


0.8 




1.10 


102 


12.1 


15.6 


1. 


2 




' 21.2 


48.9 


1.0. 




1.19 


101 


14.3 


14.4 ■ 


- 1. 


4 




'23.6 


45,2 . 


1.1 




1.29. 


100 


9.7 


7.7 


0. 


8 


18.7 


15.3 


24.0 


.0.7 


23.2 


2.42 


99 


10.1 


6.3 


0. 


8 


22.8 


15.2- 


19,7 


0.6 


24.5 


2.94 


98 


10.1 


5.2 


0. 


7 


26.7 


15.1 


.16.3 


0.6 


..25.3 


■ 3.56 


97 


10.1 


4.3 


0. 


7 


29.9 


14.4 


13.5 


0.6 . 


'26.5 


4.31 


96 


9.3- 


... 3.6. 


0. 


,7 


32. A 


.14, i 


11,2 


0.6 


27.5 


5.17 


95 


9.4 


3.0 


0; 


,6 


35.4 


13.9 


9.4 


o':5 


27.7 


6.17 


94 ' 


9.0 


2.6 


0,5 


,37.3 


13.8 ■ 


8.0 


0.6 


28,2 


7.27 


93 


8.6 


2.2 


0. 


.5 


39.4 


13.5 


6.8 


• 0.5 


28.6 


8.57., 


92 


8.1 


1.9 


^ 0. 


.5 


40.3 


13.6 


5.9 


0.6 


29.2 


. 9.90 


91 
90 


7.8 


l;6 


.0. 


,4 


43 .1 


13.5 


5.1 


0.5 


. 29.9 


11.34 


"'7.3 


1.'4 


0, 


.4 


. 41.2 


13,9 


4.5 


0.6 


30.8 


12.90 


8'9 


7.0 


1.3 


' 0, 


.4 


41-. 1 


13.9.. 


4.0 • 


0.6^ 


31.8 


14.44 ; 


88 


6..^ 


1.2 


0, 


.4- 


40.9 


14.0 


3.6 


0.6 


32.8 


16.04 


87 


•6.3 


1.0 


0 


.3 


40.4 


14.2 


3.3^ 


0.6 


33,. 9 ■ 


17.72 


86 


6.0 


. 1.0 


0 


.3 


39.7 


. 14:3 


3.0 


o!'7 


35.0 


19.43 


85 




0.9 


0 


.3 


38.7 


14.3 


.2.7 


.0.6 


36.8 ; 


21.39 


Percent 
















0.8 


64.9 - 




of Total 


1.6 


0.2 


0 


.1 


12^.2 


18.0 . 


2.2 





*TP: Tentative 5-p.oint Preference 

~~CPi Compensable 10-point Preference 

XP:, Other 10-point . Pref erencQ 
NON: No, Veteran Preference 



**Those CP competitors who pass are placed at top-of register. 



ERIC 



TABLE 52 
PACE FY 75 COMPETITORS 



CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS 
AT OR ABOVE CERTAIN RATINGS 

VETERAN 'preference BY OUTSTANDING SCHOLAR STATUS 

Selection order as according to regulations** 

OCCUPATIONAL CATEGORY B 



At or Above 
Rating 



OUTSTANDING SCHOLAR 



TP* 



CP* 



XP* 



NGN* 



NON-OUTSTANDING SCHOLAR 
TP* CP* XP* NON* 



Percent 
of Total 



106 




23 


.1 


0.9 








75 


.3 


0,7 




0.80. 


105 


5.4 


18 


.4 


0.8 






14. 7 


60.0 


0.7 ' 




1.01 


lOA 


8.1 


17 


.1 


0.9 






17.3 


55 


8 


0,7 




1.08 


.103 


9.9 


16 


•0. 


1.1 






20.1 


52 


0 


0.9 




1. 16 


102 


12.1 


14 


.5 


1.2 






24.1 


47 


1 


1,0 




1.28 


lt)l . 


14.3 ' 


13 


.3 


1.2- 






26 . 6 ■ 


43 


4 


1.1 


r 


1.39 


lOO 


9.6 


6 


9 


0.7 


18 


2 


16.3 


22 


6 


0,6 


25.0 


2,68 


99 


9.6 


5 


8 


0.8 


' 23 


4 


19.-3 


18 


9 


0,6 


25.6, 


3.21 


98 


9.6 . 


.4 


8 


0.7 


26, 


4 


16.1 


15 


6 


0.7 . 


26.1 


3-86 


97 


9.4 • 


3 


9 


. 0.6 . 


29. 


4 


15.2 


- 12 


8 


0.6 


*28^d 


4-71 


96 


9.3 


3 


.4 


0.6 


3l' 


8 


14. 9 


11 


0 


0,6 


28.4 


5.48 


95 


9. 1 


2 


8 


0.5 


35 


2 


• 14.3 


9 


2 


0.6 


28.3 


6.54 


9A 


8.7 


2 


A 


> 0.5 


36 




15.1 


7 


9 


0.6 


28.4 


7.64 


93 


'8.3 


2 


1 


C.5 


36 


8 


14.6 ■ 


6 


7 


0.6 


30.5 


8.97 


92 


7.8 


1 


8 


O.iV 


38 


6 


14.2 


5 


a 


0.6 


30.7 


' 10-34 


91 


7.6 . 


1 


6 


0.4 


39 


3 


. 14.3 


5 


2 


0.6 


31.1 


11.67 


90 


7.1 , 




4 ::• 


0.4 


40 


4 . 


iA.o 


4 


6 


0.6 


31.5 . 


13,13 


' 89 


6.8 


1 


2 


0.4' 


. 39 


3 


t. 1^.3 


4, 


0 


0. 6 


33.3 


^ 14.94 


88 


6.4 


I 


1 


0.4 


39 


6 


14.4 


3. 


1 


0.6 


33,9 


116.53 


87 


6.2 


1 


0 


0.3 


39. 


2 


14.5 


,3, 


3 . 


0.6 


34.8 


18.09 


86 


5.9 


0 


.9 


0. 3 


39. 


0 


14.5 


3. 


1 ' 


0.6 


35.6 . 


19.75 


^85 


5.7 


0 


9 


0.3 


38. 


1 


15.2 


•2. 


8 


0.6 


36-5 


21.41 


Percent 


























of Total 


1.6 


0. 


2 


0. 1 


12. 


2 


18.0 


2. 


2 


0.8 


64.9 





CP 
XP 
NON 



Tentative 5-polnt Pret'erenco 
Compensable! 10- point rreferonre 
Other- 10-point Preference- * 
No Veter^in Preference 



**Tho.<; 



CP coniotft" i cc^r.'-; vho nay 



•d ut lop of register. 



120 



. 105 



TABLE 53 



PACE FY 75 COMPETITORS 

CUMULATIVE PROPOKTIONS Of DIFFERENT GROUPS OF CO^fPETlTORS 
AT OR ABOVE CERIAIN RATINGS . 

• VETERAN PREFERENCE BY OUTSTANDING SCHOLAR STATUS 

Selection order as according to regulations** » 

OCCUPATIONAL CATEGORY C 



OUTSTANDING SCHOLAR 



NON-OUTSTANDTNG SCHOLAR 



Percent 





TP* 


CP* 




NGN* 


TP* 


CP* 


XP* 


NON* 


of Total 


At or Above 


























Rating 




i 






















106 




■ 22. 


8 


0.8 








75. 


7 


0.7 




0.81 


105 . 


5.6 


17. 


8 


0.8 




16 


0 


'59: 




0.7 




1.64 


104 


7.8 


16. 


5 


0.9 




19 


3 


54. 


7 


0.8 




1.13 


103 


9.8 


15 


2 


0.9 




22 


6 


50. 


6 


0.8 




1.22 


102 


11.6 ■ 


14. 


2 


1.0 , 




25 


0 


47. 


2 


0.9 




1.31 


lai 


13.9 


13. 


0 


^1.2 




27 


.7 ■ . 


43. 


2 


1.1 




1.43 


.100 


8.7 


6. 


5 


^^0.7 


18.5 


16.5 


21. 


6 


0.6 


26.9 ^ 


2.85 


99 


9.2 


5. 


5 


0.7 


22.0 


16 


.3 


18. 


3 


0.7 


27.4 


3.37 


98 


9.1 


A. 


6 


0.7 


25.9 : 


15 


8 - 


15. 


2 


0.6 


28.1 


' 4.05 


97 


9'. 2 


3. 


8 


0.6 


^8.6 


15 


5 ' 


12. 


8 


0.6 


28.9. 


4.82 


96 


9.0 


3 


2 


0.6 


30.8 


15 


.3 


10.8 


0.6 


29.7 


5.72 


. 95 


8.6 


2 


7 


0.5 


33.3 


15 


.0 


9. 


1 


0.6 


30.0 


6.75 


94 


8.5 


2. 


4 


0.5 


34.9 


' 14 


fi 


7. 


8 


0.6 


30.5 


7.. 89 


. '93 


8.0 


2. 


0 


0.5 


36.4 


14 


.6 


6. 


7 


0.6 


31. '.2 


9.15 


92 


7.7 


1 


8 


0.4 


37.4 


14 


.5 


5. 


9 


0.6 


' 31.7 ^ ' 


10.49 


91 


7.3 


1. 


6 


0.4 . 


38.1 


14 


.5 


5, 


2 


0.6 


32.3 


11.93 


90 


. 7.0 


1. 


4 


0.4 


38.7 


14 


.4 


4. 


6 


0.6 


32.8 


13.38 


89 


6.7 " 


1. 


2 


0.4 


39.2 , 


14 


;3 


4. 


1 . 


0.6 


33.5 


15.03 


. 88 


6.4 


1 


1 


0;3 


38.9 


1^ 


.5 


3. 


7 


0.6 


34.5 


,16.68 


V '37 


• 6.1 


1. 


0 


0.3 


38. 5 


14 


.7 


3. 


4 ■ 


0.6 


35.4 


'18.40-. 


86 ' 


5.8 


0. 


9 


0.3 


38.0. - 


14 


.8 


'3. 


1 


0.6 


36.5 


20.11 


85 


5.6 


0. 


8 


> 0.3 


37.2 


15 


.0 


2. 


3 


0.6 

y 


37.7 


21.86 


Percent 


























of Total 


1.6 


0. 


2 


0. 1 ' 


12.2 




•'0 


2. 


2 


0.8 


64.9- 





*TF: Tentative 5-poiAt Preference 
CP: Compensable lO^point Preference 
XP: 'Other 10-point Preference 
NON: No Veteran Preference 



fr*Tho3o CP competitors who pasc are pi iced or top oi .'*ogister. 
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/-' TABLE 5^ . 

/ ' PACE FY 75 COMPETITORS 

/ 

/ Cl-MilLATIVE PROPORTIONS OF DIFFERENT GROUPS OF COHPETITORS 

AT OR ABOVE CERTAIN RiXTIN'GS 

VETERAK PREFERENCE BY OUTSTAT^DING SCHOLAR STATL'S 

Selection .^rdvr as according to . regulations** ' \- 

OCCUPATIONAL CATEGORY D , 



At or Above 
Rating 



- OUTSTANDING SCfiOLAR 



TP* 



XP* NON* 



NON-OUTSTAIiDlNG SCHOjUARX, 



TP* 



CP^ XP* 



NON* 



106 




23. 


0 


0.8 








75.7: 


0.6 




, 105 


A. 5 


19. 




0.8 




10 


. 2 


6^.3-;- 


0.6 




10^ 


7.1 


i8v 


Si 






12 


.2 


60.6 


0.6 




, 103 


9.8 


17. 


0 


1.3 




15.^* 


55.9 


0.7 




/ - 102- - 


\1.U 


15. 


6 


1 . 3 




18.7 


51.3? 


■•■.o.7-: 




/ 101 




Ih. 


2 


1.3 




21, 


.3 


46. V 


1.1:.. 




100 


10.8 


■ 6. 


3 


I.O 


16.7 


15 


.6 ■ 


27.4^ 


0.8 


19. A 


■ \ 99 . 


11.2 ■ 




8 


0.9 


22. U 


15. 


.7 V 


22-, '3 


0,7 


20.1 


X 98 - 


ll;3 


5. 


5 


0.8 


26.8 " 


i^. 


.7 


^ lg.'2 


. . a.7 


21.9 




11. 0 


u. 


5. 


- .0.8 


29. B 


14, 


.9 


li,9 ■ 


0,6 


23.5' 


96 


10.5 


3. 


1 ~ 


0. 7 


33.8 


15, 


.0 ' 


1 2 .'3 • 


0,6 


' 23.4 




10.0 


3. 


I 


0.6 


:j6.4 


\u. 


.3 


10.2 


0.6 


24.7 


9^'i 


9 


2 . 


6 


0.6 


,38-i 


U, 


. 2 


8.6-. 


0.6 


2 ft . 0 


93 


8. 'J 


I* 




0.5 




i^. 


.3 


7.3-,-. 


0>6 


25.8 


92 


8.6 




9' ~ 


0.5 




13 


.9 


.6.2'.; 


0.6 


27.1 


' 91 


5.0 


I . 


6 


0.^ 


*i I . ^* 


1^, 


.0 


5. a: 


0.6 


'28.5 


90 


' - ^ 


1. 


5 


O.i 




li, 


. 2 




0.6 


■ 28.9 


89 


7.1 


1- 


3 






1 . 


.0 




D.6 


30.6 




• 6.7 


1. 


2 


0:Vi 


^i.O 




-2 ., . 


;3.8 


0.6 


32.3 


87 


6.4 


1. 


0 


0.3 


-^^0.8 


\u. 


.5 




'0.6 


32.9 


86 


6. 1 


1. 


0 


0.3 


39.9 






3.1 


0.7 


34.5 


85 


S-.-r: 


0. 


■9 


0.3 


38.8 


14. 


.7 




0.6 


36. \ 


Percent 






















of Tocal 


1.6 


0. 




0. \^ 


12. 1 


18. 


.0 


2.2. 


0.8 





*TP: 
CP: 
XP: - 



Tentative point Pref er^^nctif 
Compensable' lO-pouit Preferonc 
iCi^her 10- point PrfTter^nce 
\«s Vfter^in Prt*f f-ronctr 



1 oo 
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TABLE 55 



I ACH 



J 5 COMPETITORS 



CUOTLATIVE PROPORTIONS OF DIFFERENT GROUPiT Or COMPETITORS 
AT OK. ABOVE CERTAIN RATINGS 

VETERAI^:- PREFERENCE BY OUTSTANDING SCHOLt\R STATUS 



ection order as according -co regulations** 

OCCUPATIONAL CATEGORY E 



Ac or Above 
Rating 



Percent 
of Total 



OUTSTANDING SCHOLAR 



TP' 



1>6 



0.2 



XP* 



0.1 



*TP 
CP 
XP 
NGN 



NON* 



106 




23. 


3 


0.7 






105 


4.5 


19. 


9 


0.9 






104 


.7:2 


18. 


6 


l.*2 






103 


9.7 


17. 


2 


1.4 






102 


12.3 


15. 


9 


1.4 






101 


15.2 


14. 


4 


1 .6 






100 


11.5 


8. 


7 


1.1 


16. 


3 


99 


11.5 


7 . 


0 


0.9 


22 . 


6 


98 


11.5 


5. 


7 


0.9 


26. 


6 


97 . 


11.2 


4. 


6 


0.8 


30. 


2 


96 


10.5 


3. 


8 


0.7 


•34. 


2 


95 


10. 2 


3 


2 


0.7 


36. 


9 


9A 


9.7 


2 . 


7 


0.6 


39 


1 


93 


9.1 


2 


2 


0.5 


-41, 


0 


92 


8.6 


1 


9 


0.5 


41, 


5 


91 


•8.L\ 


1 


7 


0.^5 


41 


8 


90 


7.6 


1 


5 


0.4 


Si 


4 


89 


7.1 


1 


.3. 


0.4 




1 


88 


6.8 


1 


, 2 


0.4 


A 


6 


87 


6.4 


1 


. 1 


0.4 


41 


4 


86 


6. 1 


1 


.0 


0. 3 


40 


2 


85 


5.y • 


0 


. 9 


0.3 


39 


3 



v 

I 

] J, 

Tentative 5-polrk^-'Prcf erence 
Compensable 10~point Preference 
-Other 10-point Preference 
No Veteran Preference 



12. 2 



NON-OUTSTANDING SCHOL/VR 



Percent 



TP* 


CP* 


XP* 


NON* 


^ of Total 




"75. 


4' 


0.6 




0.80 


9.5 


64. 


6 . 


0.5 - 




0.93 


1 1 . ? 


60. 


4 


0.7 




1.00 


15.0 : 


55. 


9 


0.7 




^1.08 


17.7 


51. 


7 


0.9 




1.16 


20.8 


46. 


7 


1.3 




1.29 


15. '6 


28, 


1 


0.9 


17.9 


2.14 


15.1, 


22, 


6 


0.8 " 


19.5 


2.66 


14.9 


18, 


4 


0.7 


21.3 


3.27 


15.3 


15, 


0 


0.6 


'22.2 


4.00 


14.8 


12 


2 


0.7 


23.0 


4.91 


14.5 


10 


3 


0^6. 


23.7 


5.86 


14.3 


8 


6 


0.6 


24. 5 ' 


6. -99 


14.0 


7 


3 


6.6 


25.2 . 


8.27 


13.8 


6 


2 


0.6 


27.0 


9.71 


14. 1 


5 


4 


0.6 


. 28.0 


il.l7 


14.0 


4 


7 


0.6 


28.9 


12.71 


14.0 


4 


. 2 


0.6 


3.0.3 


14.24 


14.1 


3. 


.8 


0.6 


.31.4 


15.77 


14.2 


3 


.4 


0.7 


32.5 


17.50 


14.2 


3 


.1 


0.7 


34.5 


19.36 


14.3 


2 


.9 


0.7 


35.8 


21.02 


18.0 


2 


0 


0.8 . 







**Thosi:i CP competitors who pass are placed at top of register. 

\ ■ 
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TABLE 56 



PACE FY 75 COMPETITORS 

. CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS 
AT OR ABOVE CERTAIN RATINGS • ' ' 

. VETERAN PREFERENCE BY OUTSTANDING SCHOLAR STATUS 

Seleccion order as according to regulations** 

' OCCUPATIONAL CATEGORY F 



At or ALove 
Rating 



OUTSTANDING SCHOLAR 



TP* 



CE* 



XP* 



NON* 



NON-OUTSTANDING SCHOLAR 



TP* 



CP* 



XP* 



NON* 



Percent/ 
of Total 



106 






22.8 


0. 


8 








75. 


6 


0.7 






105 


5. 


,4 


18.5 


1. 


0 




13, 


;i 


61. 


2 


0.6 




1.00 


104 


8. 


0 


17.0 


0. 


9 




17. 


,0 


56. 


4 


0.'7' 




1.09 


- 103^ 


10. 


, 4. 


15.8 


1. 


3 




19. 


\1 


52. 


2 


0.8 




1.18 


102 


12. 


,6 


14.6 


1. 


3 




22. 


.5 


48. 


2 


0.9 




1.27 


101 


14. 


, 7 


13.4 


1. 


3 




25. 


,4 


44. 


2 


1.0 




1.39 


100 


10. 


,0 


7.2 


0. 


9 


18.. 3 


16. 


.4 


24. 


0 


0.7' 


22.4 


^ 2.56 


99 


10. 


2 


5.. 9 


0. 


8 


22.2 


16.1 


19. 


5 


0.7 


24.7 


3.15 


98 


10. 


2 


4.9 


0. 


7 


25.9 


■ 16. 


.0 


16. 


2 


0.6 


25.4 


*3.79 


97 


10. 


3 


4.1 


0.7 


29.5 


15. 


.6 


13. 


5 


0.6 


25.7 


4.54 


96 


10. 


0 


3.4 


0. 


6 


32.2 


15. 


. 4 


11. 


4 


0.6 


26.3 


5.38 


95 


9. 


- z> 


2.9 


0. 


6 


34.7 


i5;o 


9. 


6 


0.6 


27.1 


6.39 


94 


9. 


,2 


^.2.5 


0. 


5 


.36.6 


14. 


.9 


8. 


2 


0.6 


-17.5 


7.48 


93 


8, 


,6 


2 . 1 


0. 


5 


38.4 


14. 


.8 


7. 


0 


0.6 


27.9 


8.72 


92 


8. 


, 2 


1.3 


0. 


5. . 


39.5 


14, 


.6 


6. 


0 


0.6 


28.5 


10.17 


91 


7. 


.8 


1.6 


0. 


4 


40.3 


14. 


.5 


5 . 


3 


0.6 


29.5 


11.64 


90 


■ 7. 


, 4 


1 . 4,: 


0. 


4 


40. 6 


14. 


.5 


4 . 


7 


0.6 


30.4 


13.10 


89 


^ 6. 


9 


1.3 


0. 


4 


40.3 


15. 


.0 


4. 


2 


0.6 


31.4 


14.74 


88 


6. 


,6 


1.1 


0. 


4 


40.2 


15. 


,0 


3. 


8 


0.6 


32.5 


16.38^ 


87. 


6. 


3 


1.0 


0. 


3 


. 39.6 


15. 


.2 


3. 


4 


0.6 


33.5 


17.99 




6. 


b 


0.9 


0. 


3 


39.0 


15. 


.3 


'3. 


1 


0.6 


34.6 


19.70. 




5. 


7 


■0.9 


0. 


3 


38 . 3 


15. 


.4 


2. 


9 


0.6 


35.8 . 


21.44 


Percent 




























of Total. 


1. 


6 


0.2 


0. 


1 


12.2 


18. 


,0 


2. 


2 


O.c 


.64.9 





^~ ''^ntative 5~point Preference 

Compensable 10-point Preference 
X?: * Other 10-polnt Preference 
NON: No Veteran Preference 



'fF*Thdse CP comp itors who pass are placed at top of register. 
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\ . TABLE 57 .y 

■^ PACE FY 75 COMPETITORS 

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS 
AT OR ABOVE CERTAIN RATINGS 

VETERAN PREFERENCE BY OUTSfA!:DING SCHOLAR STATUS • 

Selection order as according to estimated test scores** 

OCCUPATIONAL CATEGORY A 



Ac or Above 
Rating 

106 
. 105 
. lOA 
• 103 
102 
- 101 
100 
99 
98 
. 97 
96 
95 
9A 
93 
.92 
91 
90 
89 
88 
87 

• 86' 

• 85 ■ 

Proportion 
Passing 



OUTSTANI)r\VG SCHOLAR 



TP* 



CP* 



■ XP* 



NON* 



NON-OUTSTANDING SCHOLAR 
TP* CP* XP* NON* 



3. A 


0. 


1 


0. 


1 


31. 


7 


11. 


1 


0.7 


0.2 


52.7 


3. A 


0. 


1 


0. 


1 


32. 


6 


11. 


1 


0.5 


0.1 


' 52.0 


3. A 


0. 


2 


0. 


1 


31. 


9 


11. 


7 


0.6 


0.1 


52.0 


3.3 


0. 


2 


0. 


1 


31. 


1 


11. 


7 


0.6 


0.1 


52.8 


3. A 


0. 


2 


0. 


1 


30. 


2 


11. 


5 


0.5 


0.2 


53.9 


3.A^ 


0. 


2 


0. 


1 


29. 


9 


11. 


6 . 


0.6 


0.2 


53.8 


3^3 


0. 


2 


0. 


.1 .. 


29. 


3 


■ il. 


.9 


0.7 


0.2 


.5 A. A 


3.2 


0. 


2 


0. 


,1 


28. 


,8 


12. 


.0 


0.7 


0.2 


5A.8 


3.1 


0. 


,2 


0". 


1 


28. 


. 1 


11. 


.9 ^ 


0.7 


0.2 


55.5 


3.0 


0. 


.2 


0. 


.1 


27. 


,7 


12. 


.1 


0.7 


; 0.2 


56.0 


2.9 


. 0. 


.2 


0. 


.1 


2X- 


2 


12. 


.2 


0.7 


0.2. 


56. A 


2.9 ' 


0. 


.2 


0. 


.1 


26< 


.9 


12, 


.A 


0.8 


0.2 


56.6- 


2.8 


0. 


> c 


0, 


.1 


26. 


.3 


12, 


.5 


0.8 


0.2 ' 


57.1 


2.8 


0, 


.2 


- 0, 


. 1 


25. 


.8 


12, 


.8 


0.8 


0.3 


57.2 


2.1 


0, 


.2 . 


-._.0, 


. 1 


25, 


.5 


12, 


.9 • 


0.8 


0.3 


57.5 


2.6 


0 


.2 


'o 


.1 


24 


.9 


13 


.2 


0.9 


0.2 


57.9 


2.1 


0 


.2 


0 




18 


.A 


15 


.0 


1.3 


0.5 


62.3 



Percent 
of Total 



1.07 

I. 38 
-1.73 

2.16 
■ 2.6A 
3.17 
3.77 
- A.A7 
5.20 
6.06 
7.01 
8.11 
9.21 
10. A9 

II. 83 
13.59 



A3.2A 



*TP: Tentative .5rpoint Preference 

-,„CP^^- Comp'Cnsable iO-po in t-'P reference 

XP: Other 10-point Preference 

NON: No Veteran Preference 

**Ratings first adjusted for Veteran Preferencse then 
Outstanding. Scholarship.. Frequencies smoothed after 
adjustment . 
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TABLE 58^ . 

■ ^. • .PACE FY 75 COMPETITORS 

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS 
. AT OR ABOVE CERTAIN RATINGS : 

VETERAN PREFERENCE BY OUTSTANDING SCHOLAR STATUS 

Selection order as according to estimated test scores** 

OCCUPATIONAL CATEGORY B . ' 



At or Above 
Rating 



OUTSTANDING SCHOLAR 



TP* 



CP* 



:<P* NON* 



NGN-OUTSTANDING SCHOLAR 
TP* CP* XP* NON* 



Percent 
of Total 



106 
















105 
















lOA 
















^103 
















102 
















101 
















100 


3.3 


0. 


2 


0. 


1 


29. 


6 


99 


3.A - 


0. 


2. 


0. 


1 


31 


1 


98 - 


3.6 


0.2 


0. 


1 , 


31 


3 


97 . 


3:5 


0. 


2 


0. 


1 


30 


1 


96 


3. A 


0. 


2 


0. 


1 


. 29. 


7 


95 


3.3 ■ 


0. 


T 
*T 


0- 


1 


29 


A 


9A 


3.3 


0. 


2 


0. 


1 


29 


A 


93 


3.1 ■ 


0. 


2 


0. 


1 


27 


9 


- 92 


3.1 • 


0. 


2 


0. 


1 


27 


2 


91 


' 3.1 


0. 


2 


0. 


1 


26 


9 


90 


3.1 


0. 


2 


0. 


1 


27 


0 


89 


2.9 


0. 


2 




1 


26 


1 


88 


2.8 - 


0. 


2 


0. 


1 


25 


6 


^87 


• 2.8 


0. 


2 


0. 


1 


25 


3 


86 


2.8 


. 0. 


2 


0, 


1 


2A 


7 


85 V " 


2.8 


• 0. 


2 


0. 


1 


2A 


A 



Proportion. 
Passing 



2.1 



0. : 



0.1 



i8.1 



11. 


9 


0.7 


• 0. 


1 


5A.0 


1.2A 


11. 


9 


0. 


6 


d. 


1 


. 52. A 


1.57 


12. 


0 


0. 


7 


-■- .0'. 


2 


■ 51.9 


1.9A 


12. 


A 


0, 


7 


0. 


2 


52:8 


2.A9 


12 


6 


0, 


7 


6, 


2 


,53.1 - ■ 


2.9A 


12. 


6 


0, 


7 


0, 


2 


53.5 


3. A 6 


12. 


2 


0 


7 


0, 


2 


53.9 


k\ OA 


12 


5 


0 


8 


0. 


2 


55.1 


A. 96 


12 


5 


0 


8 


0, 


2 


55.8 


5.69 


12 


6 


0 


8 


.0, 


2 


56.0 


6.A7 


12 


7 


0 


8 


0. 


2 


55.9 


7.39 


13 


1 


0 


8 


0. 


2 


56-:6 . 


■'8.81 


13 


3 


0 


8 


0 


3- 


56.9 


9.85 


13 


A 


0 


9 


0. 


3 


57.1 / : 


11.01 


13 


6 


0 


9 


0. 


3 


57.5 


12.22 


13 


6 


'0 


9 


0 


3 


57.7 


13.53 


15 


3 


1 


A, 


0 


5 . 


62.3 


.A3.6A 



*TP: Tentative 5-point Preference 
CP: Compensable, 10-point -J^reference 
XP: Other 10-point Preference 

NOI^: -No Veteran Preference 

**Ratings first adjusted for Veteran Pref erence . then ^ 
Outstanding Scholarship. Frequencies smoothed after 
, adjus'tmen ' . 
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TABLE 59 . 

r 

PACE FY '75 COMPETITORS 

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS 
AT OR ABOVE CERTAIN RATINGS 

VETERAN PREFERENCE BY OUTSTANDING SCHOLAR STATUS 

Selection order as according to estimated test scores** 

OCCUPATIONAL CATEGORY C 

NON-OUTSTANDING SCHOLAR^ 



OUTSTANDING SCHOLAR 





TP* 


CP* 


XP* 


NON* 


TP* 


CP* 


XP* 


At or Above 
















Rating 








- 








106 
















M05 
















104 
















103 
















102 
















101 














0.1 


100 


3.2 


0.2 


0.1 


28«6 . 


12.0 


0.6 


99 


3.4 


0.2 


0.1 


30.3 


12.4 


" 0.6 


0.1 


/ 98 


3.4^ 


• 0.2 


0.1 


29.3 


12.9 


0.7 


: 0.1 


*- 97 


3.4 


0.2 


0.1 


28.8 


12.7 


0.7 


0.2 


;.96 


3.3 ' 


0.2 


0.1 


.28.3 


12.7 


. 0.7 


0.2 


, 95 


/ 3.2 


0.2 


0.1 


28.2 


■12.7 


. 0.8 


-0.2 


94 


3.1 


0.2 


0.1 


27.5 ' 


,12.6 


0.8 


'0.2 


93 


3.0 


- 0.2 


0-1 


27.1 ' 


12.5 


0.8 


• 0.2 


92 


2.9 


•..Q.2 


0.1 


26.4 


12.7 


0.8 


' 0.2, 


91 


- 2.9 




-..,0.1 


26.0 


12.9 


0.7 


0.2 


' . 90 


2 . 9 


0.2 


0.1 


25.7 


13.2 


0.8 


0.2 


89 . 


2.8 


0.2 


0.1 


25.5 


13.3., 


0.8 


0.3 


88 


2.8 


0.2 


0.1 


•'24.8 


13.4 


0.9 


0.3 


- . 87 


2.8 


0.2 


0.1 


24.5 


13.5 - 


0.9 


0.3 


86 


2.7 


0.2 


0.1 


23.9 


13.7 


0.9 ^ 


0.3 


85 


2.6 


0.2 


0.1 


23.6 


13.7 


1.0 


0.3 


, Proportion 












1'^ 


0.5 


Passing 


2.0 


0.2 


0.1 


17.8 


15.5 



NON* 



55.2 

52.9 

53.3 

54.1 

54.6 

54.6 

55.4 

56.1 

56.7 

56.9"^ 

57.0 

57.1 

57.6 

57.8 

58.2 

58.5 



62.6 



Percent 
of Total 



1.39 
1.75 
2.13 
2.58 
3.12 
3.71 
4.34 
5.09 
5.87 
6.77 
7.71 
\8.82 

9>98:^ 

11.27 
12.61, 
14 . 08 



44.30 



*TP: Tentative 5 -point Preference 

CP: Compensable 10-point Preference ^ . 

XP: Other 10-point Preference 

NON: No Veteran .Preference 

**Rating9 first, adjusted for Veteran Preference then 
Outstanding Scholarship. * Frequencies smoothed after 
adjustment . 
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TABLE 60 



PACE FY 75 COMPETITORS 



CU>nJLATlVE PROPORTIONS OF DIFFERENT GROUPS OF COMFETI'^ORS 
■ AT OR ABOVE CERTAIN RATINGS 

VETERAN PREFERENCE BY OUTSTANDING SCHOLAR STATUS 

Selection order as according to estimated test scores** 

OCCUPATIONAL CATEGORY D 



OUTSTANDING SCHOLAR 



At or Above 
Rating 

106 

105 

lOA . 

103 

102 

101 



TP* 



CP* 



XP* 



NON* 



NON-OUTSTANDING SCHOLAR 
TP* CP* XP* NGN* 



6-^ 



Percent 
of Total" 



100 


3 


8 


0'. 


2 


0. 


1 


32. 


8. 


11. 


l^ 


0. 


7 - 


0. 


2 


50. 


9 


0. 


85 


99 


3 


9 


0. 


2 


0. 


1 


33. 


9 


11. 


2 


- 0. 


.6. 


0. 


1 


50. 


0 


1 


10 


98 


. 3. 


8 / 


0. 


2 


0. 


1 


33. 


1 


11. 


6 


0. 


6 - 


0. 


2 


50. 


k 


1 


46 


97 


3, 


8 


0. 


3 


0. 


2 


12. 


3 


11. 


8 


0. 


6 


0. 


2 


50. 


9 


1- 


89 


96 


3 


8 


. 0. 


3 


0. 


2 


32. 


3 


12. 


1 


0 


5 


0. 


2 


50. 


6 


2 


30 


95 


3 


7 


0. 


2 


0. 


2 


' :31. 




.12. 


1 


0. 


6 


0. 


2 


51. 


5 


2 


86 


9A 


3 


6 


0. 


2 


0. 


2 


■29. 


9 


12. 


3 


0. 


7 


0. 


2 


53. 


0 


3 


50 


93 


3 


6 


0. 


3 


0. 


1 . 


29. 


9 


12. 


1 


0 


7 


0 


2 


53. 


1 




08 


92 


3 


U 


0. 


2 


0- 


1 ^ 


29. 


0 


12. 




0 


8 


0 


2 


53. 


8 




92 


91 


3 


3 


0. 


2 


0. 


1 . 


28 




12. 


6- 


0 


8 


0 


2 


5A. 


3 ^ 


5 


92 


90. 


3 


2 


0. 


2 


0. 


1 


■ 28. 


2. 


^12. 


7 


0 


8 


0 


3 


5A. 


6 


6 


76 


89 


3 


0 


0. 


2 


0. 


1 


27, 


.5 


12. 


8 


-. 0 


8 


0. 


2 


55. 


3 


7. 


^^ 


- ' 88 


2 


9 


0. 


2 


0. 


1 


26. 


3 


13. 


1 


• 0 


9 


0. 


3 


56. 


4 


/ 




87 


3 


0 


0. 


2 




1 


26. 


2 


13r 


i 


.0 


9 


0. 


3 . 


56. 


3 


;o 


37 


86 


2 


9 


0. 


2 


* 0. 


1 


25. 


6 


13. 


4 


0 


9 


0 


2 


56. 


8 


- IJ 




85 


2 


8 


0. 


2 


0. 


1 


25 


2 


13. 


5 


0. 


9 


0 


3 


57. 


0 


13 


48 


Proportion 






































Passing 


2 


1 


0. 


2 


0. 


1 


18. 


3' 


15. 


3 


1. 




0. 


5 


62. 


0 - 


43. 


56 



*TP 
CP 
XP 
NON 



Tentative 5-point Preference 
Compensable 10-point Preference 
Other lO-point Preference 
No Veteran^'Pref erence 



**Ratings first a^djusted for Veteran Preference then 
Outstanding Scholarship. Frequencies smoothed after 
adj us timent . 
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TABLE 61 



PACE FY 75 COMPETITORS 

CU^aiLATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS 
AT OR ABOVE CERTAIN RATINGS . 

VETERAN PREFERENCE BY OUTSTANDING SCHO'-AR STATUS 

Selection order as according to estitnated test sfcores** 

OCCUPATIONAL CATEGORY E 



OUTSTANDING SCHOLAR 



NON-OUTSTANDING SCHOLAR 



At or Above 
Rating 

106 
105 
104 
103 
102 
101 



TP* 



CP* 



XP* 



NON* 



TP* 



CP* XP* 



NON* 



100' 


4. 


.0 


0.3 


0, 


.1 


33. 


9 . 


11. 


4 


0.6 


0.2 


49. 


4 


99 


4, 


.0 


0.3 


0, 


.1 


33. 


7 


11. 


4 


0.7 


6.1 


49. 


8 


9.8 


4 . 


,0 


0.3 


0. 


.^2 


33. 


3 


11, 


,6 


0.6 ' 


0.1 


50. 


0 


97 


4. 


,0 


0.3 


0, 


.3 


33. 


6 


11, 


,5 


0.6 


.0.2 


49. 


6 


^ 96 


3. 


.9 


0.3 


- 0, 


.2 


32. 


4 


11, 


,9 ' 


0.5. 


0.2 


50. 


6 


95 


3. 


,8 


0.2 


0, 


.2 


31- 


9 


12, 


,2 


0.6 


0.2 


50. 


8 


94 


3. 


.7 


0.3 


0 


.2 


31, 


0 


12, 


,2r 


0.7 


0.2 


51. 


8 


93 


3. 


► 6 


0.3 


0 


.1 


30. 


3 


12, 


".2 


0.7 


0.2 


52. 


5 


92 • 


3. 


.4 


'0.2 • 


I 0 


.1 


. 29, 


1 


12, 


,5 


0.8 


. 0.2 


53. 


,6 


91 


3. 


.4 


0.2 


0 


.1 


' 28. 


9 


12, 


.5 


0.8 


0.3 


53. 




90 


3. 


.2 


0.2 


0 


.1 


28- 


2 


12, 


,6 


.0.8 


0.3 ' 


54. 


5 


89 


3. 


.1 


0.2 


0 


.1 


27. 


6 


12< 


J 


6.9 


0. 3 


55. 


1 


88 


3, 


.1 


0.2 


0 


.1 


27. 


1 


13, 


,0 


0.8 


0.3 


55. 


5 


87 


3 


.0 


0.2 


0 


.1 


26. 


8 


13. 


.1 


- , -0 . 9 


0.2 


55. 


7 


86 


2 


.9 


c 0.2 


0, 


.1 


25. 


7 


13, 


.3 


0.9 


0.3 


56. 


6 


85 

7 - 

Proportion 


2, 


.8 


0.2 


0 


.1 


25. 


6 


13< 


.4 


0.9 


0.3 


56. 


7 




























Passing 


2, 


.2 


0.2 


0 


.1 


18. 




15. 


.2 


1.4 


0.5 


61. 


7 



Percent 
of Total 



0.78 
1.04 
1.39 
1.79 
2.24 
2.74 
3.-30 
3.98 
4.89 
5.82 
6.74 
7.83 
8.94^ 
10.21 
11.79 
13.27 



42.67 



*TP: Tentative 5-point Preference 

CP: Compensable 10-point Preference 

XP: Other 10-point Preference 

NON: No Veteran Prof er^nce 

**Rat:ings first adjusted ^for Veteran Preference then 
Outstanding Scholarship! Frequencies smoothed after 
adjustment. ^ 




TABLE 62 



PACE FY 75» COMPETITORS 

CUMULATIVE PROPORTIONS 0? DIFFERENT GROUPS OF COMPETITORS 
AT OR ABOVE CERTAIN RATINGS 



VETERAN PREF|21E15^E BY. OUTSTANDING SCHOLAR STATUS 
Selection order as according tK^stiraated test scores** 
. " OCCUPATIONAL CATEGORY F 



At or Above 
Rating 

106 
105 
104 
103 
102 

lor 



OUTSTANDING SCHOLAR 



TP* 



CP* 



XP* 



NON* 



NON-OUTSTANDING SCHOLAR 
TP* CP* XP* >N9it* 



100 


3. 


6 


0 


2 .. 


0 


2 


- 31 


.5 


12 


.1 


0. 


7 


0 


1 


51 


.5 


99 


3. 


6 


0 


2 


0 


2 


31 


.1 


12 


.3 


0. 


7 


0 


2 


51 


.7 


98 


3. 


7 


0 


2 


0 


1 


30 


.8 


12 


.4 


0. 


7 


0 


2 


51 


7 


97 


3. 


8 


. 0. 


2 


0 


1 


30 


.9 


12 


.6 


0. 


7 


.0 


2 


,51 


4 


96 


3. 


8 


0. 


2 


0 


1 


30 


3 


12 


9 


0. 


7 


0 


2 


^51 


8 


95 


3. 


7 


0. 


3 


0 


1 


29 


7 


12 


8 


0. 


8 


0 


2 


52 


4 


94 


3. 


6 


0. 


2 


0 


1 


29 


3 


13 


0 


0. 


8 


0 


2 


52 


8 


93 


3. 


5 


Q. 


2 


0 


1 


29 


1 


13 


1 


0. 


8 


0 


2 


52 


9 


92 


3. 


4 


0. 


2 


0 


1 


28 


2 


13 


2 


0. 


8 


0 


2 


53 


9 


91 


3. 


3 


0. 


2 


0, 


1 


27 


6- 


13 


2 


0. 


'8 


0, 


z. 


54 


6 


90 


3. 


2 


0. 


2 


0. 


1 




0 


13 


2 • 


0. 


9 ^ 


0. 


3 


55 


1 


89 


3. 


1 


0. 


2 


0. 


1' ' 


26, 


6 


13 


3 


0. 


9 


0. 


3 


. 55, 


5 


88 


3. 


0 


0. 


2 


' 0. 


1 


25 


9 


13, 


6 


0. 


9 


0. 


2 


56, 


0 


87 


3. 


0 


0. 


2 


0. 


1 


25. 


5 


13, 


8 


0. 


9 


0. 


3 


56, 


2 


86 ' 


2. 


9 


0. 


2 


0. 


1 


25. 


0 


14. 


0 


0. 


9 


0. 


3 


56. 


6 


85 


2. 


9 


0. 


2 


0. 


1 


24, 


7 


14. 


1 


1. 


0 


0. 


3 


56. 


8 


Proportion 


































Passing 


2. 


2 


0. 


2 


0. 


1 


18. 


3 


15. 


6., 


o 1 . 


4 


0. 


5 


61. 


8 



*TP: Tentative 5-point Preference 

CP: Compensable lO-point Preference . , 

XP: Other lO-point Preference V< 

NON: No Veteran Preference^ 

**Ratings first adjusted for Veteran Preference . then 
Outstanding Scholarship. Frequencies smoothed after 
adjustment. ' ^. ' . 
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TABLE 6S 

PACE FY 75 COMPETITORS 

CLI>nJLATTVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS 
AT OR ABOVE CERTAIN RATINGS 

VETERAN- PREFERENCE BY SEX OF COMPETITOR 
t-. 

Selection order, as according to regulations** 

OCCUPATIONAL CATEGORY A 



MALE 



At or Above 
Rating 



TP* 



CP* 



XP* 



NON* 



TP* 



■ FEMALE 
CP* XP* 



106 




95. 


9 












2. 


6 


0.4 


105 


17.4 


78. 


7 


. 1.1 






0. 


2 


2. 


1 


0.4 




22.0 


73. 


9 


• 1.2 






0. 


4 


2^.0 


0.5 


103 


27.9 


67. 


8 


1.2 






p. 


5 


1. 


8 


0.7 : 


102 


32.8 


62. 


7 


1.4 






0. 


6 


1. 


7 


0.8 


101 


37 . 3 . 


57. 


9 


1.5 






0. 


7 / 


1. 


6 


1.0 


100 


24.4 


30. 


8 


0.9 


26. 


0 


0. 


5 ■ 


0. 


8 


0.6 


99 


24.8 ^ 


■ 25. 


3 


0.8 


. 28. 


3 


0. 


5 


0. 


7 


0.6 


98 


24.7 


20. 


,9 


0.8 


29. 


8 


0. 


5 


0. 


6 


0.5 


-97 


24.1 


17. 


,3 


0.8 


31. 


2 


0. 


c 


0. 


5 


0.5 


96 


^3.4 


14, 


.4 


0.8 


32. 


,3 


0. 




0. 


,4' 


0.5 


95 


22.8 


12, 


.1 


0.7 


33. 


,1 ^ 


0. 




0, 


,3: 


0.4 


94 


22.3 


10. 


.2 


0.7 


33, 




0. 


, it 


0. 


,3 


0.4 


' 93 


. 21.5 


' 8. 


,7 


0.6 


33. 


.8 


" 0. 


,5 


0. 


,2 


0.4 


92 


21. 2 


7, 


.5 


0.7 


' 34. 


.1 


0. 


,5 


0, 


.2 


0.4 


.91 . 


20.7 


6, 


.6 


. 0.6 


34. 


.3 


0. 


.5 


0.2 


0.4^ 


.'90 ' 


20.7 


5, 


.8 


0.6 


34, 


.4 


" 0. 


.5 


0. 


.2 


0.4' 


89 


20.3 ' 


5, 


. 2 


0.6 


34, 


.5 


0. 


.6 


0. 


. 1 


0.3 


88 


20.1 


4 


.6 


0.6 


34, 


.6 


0, 


.5 


0. 


.1 


0.4 


'87 


20.0 


4 


.2 


0.6 


34, 


.8 


0. 


.5 


0.1 


0.4 


86 


19.9 


3 


.8 


^.0.6 


34, 


.9 


0.5 


0.1 


0.-4 ' 


85 


19.5 


3 


.5 


0.6 


35 


.3 


0.5 


0 


.1 


0.3 


:cent 




















. 1 


0.3 


Total 


19.1 


2 


.4 


0.6 


37 


.0 


0.6 


0 



NON* 



15.9 
19.0 
22.2 

27.7 
30.1 
31.9 
34.2 
35.4 
36.7 
37.4 
38.4 
39.1 
39.4 
39.8 
40.2 



40.0 



Percent 
of Total 



0-78 

0. 95 
1.02 
1.11 

1. 20^ 
1.29 
2.43 
2.96 
3.59 

. 4.34 
5.20 
. 6.20 
7.32 
8.63. 
9.96 
11.41 
12.99 
14.54 
16.15 
17.84 
19.56 
21.52 



*TP: Tentative, 5-point Preference 

CP: Compensable 10-point Preference 

XP:' Other 10-point Preference 

NON: No. Veteran Preference' 



**Those competitors who pass are placed at top 
of register. 
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TABLE 64 " 

PACE FY 75 COMPETITORS 

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS 
AT OR ABOVE CERTAIN RATINGS" • ■ ' 

. VETERAN PREFERENCE BY SEX OF COMPETITOR 

Selection order as according to regulations** 

OCCUPATIONAL CATEGORY B 



MALE 



FEMALE 



Percent 





TP* 


CP* 


XP* 








XP* 


NON* 


of Total 


At or Above 














/ 




Rating 














/ 

/ . 






106 




95.8 


1.2 






2.5 


*;o.5 




0.81 


105 


19.8 


76.3 


1.1 




0.3 


2.0 


> 0.4 




1.01 


104 


24.9 ■ 


71.1 


1.1- 




0.5 


1.9 


/ 0.5 




1.09 


103 


29.6 


66.2 


1.3 




0.6 


1.7 


/ 0.6 




1.17. 


102 


35.5 


59.9 


. l.A . 




0.8 


1.6 


' 0.8 




1.29 


101* 


40.2 


55.3 


1.4 




0.9 


1.4 


0.8 




1.40 . 


100 


25.5 


28.7 


0.8 


27:7 


0.5* 


0.8 


0.5 


15.5 


2.70 


99 


24.5 


24.0 


0.8 


29.9 


0,5 


0.6 


0.5 


19.1 


3.23 


98 


25.3 


■19.9. 


0.9 


30.8 ' 


0.4 


0.5 


0.5 


21.7 


3.89/ 


- . 97 


24.1 


16.3 


0.8 


32.6 


0.5 




0.4 


24.8 


4.7i- 


96 


23.7 


14.0 


0.8 


33.3 


0.5 


O.A 


0.4 


26.9 


5.52 


95 


22.9 


11.7 


0.7 


34.1 


0.5 


0.3 


0.4 


29.4 


6.59 


. 94 


23.2 


10. 1 


0.7 


34.1 


0.5 


0.3 


0:4 


30.7 


7.70 


93 


22.4 


8.6 


0,6 


34.9 


0.5 


0.2 


0.4 


32.3 


9.04 


92 


21.6 


7.4 


0.6 


33.2 


0.5 


;b.2 


. 0.4 


34.1 


- 10.42 


91 ' 


.21.4 


6.6 


0.6 


35.3 


0.5 


'0.2; 


0. 3 


35.1 


11.72 


90 


20. 7 


5.9 . 


0.6 


35.4 


0.5 


0.2 


,0.3 


36.5 


13.22 


89 


20.6 


5.1 


0.6 


35.5 


0.5 


0.1 


0.3 


37.2 


15.04 


88 


20.3 


4.7 


0.6 


35.6 


0.5 


0.1 


0.3 


37.9 


16.64 


87 


20.3 


' 4.3 


0.6 


35.7 


0.5 ' 


0.1 


0. 3 


38.2 


18.21-^ 


86 


20.0 


3.9 


0.6'' 


35.8 


0.5 : 


0.1 


0.3 


38.8 


19.88 


85 


20.4 


3.6 


0.6 


35.7 


0.5/ 


0.1 


0.3 


38.9 


21.55 


Percent 




















of Total 


19.1 


2.4 


0.6 


37.0 


0.6 


0.1 


0.3 


■ 40.0 





*TP: Tentative 5-point Preference 

'CP: Cpmpensable 10~pQlnt Preference 

XP: Other lO-point Preference 

NON: No Veteran, Preference 



**Those CP competitors who pass are placed at top 
of register. i ~- 



TABLE 65 



PACE FY 75 COMPETITORS 



CUMULATIVE PROPORTIO^'S OF DIFFERENT GROUPS OF COMPETITORS 
AT OR ABOVE CERTAfN RATINGS 

VETERi^N PREFERENCE BV SEX OF COMPETITOR 

Selection order as according to regulations** 

OCCUPATIONAL CATEGORY C 

FEMALE 
CP* XP* 



At or Above 
Rating 



TP* 



- ■ MALE 

CP* XP* ^' NON* 



NON* 



Percent 
of Total 



106 • 




W.l 


I. 


1 






2.3 


0.4 






0.82 


105 


21.3 


75. 


I 


1. 


1 




. .0.4 


1.8 


0.4 






1.05 


104 


26.7 


69. 


5 


1. 


2 




. 0.4 


1.7 


0.5 - 






1,13 


103 


31.9. 


64. 


3 


I. 


2 




0.6 


1.5 


0.5 






.X.23 


102 


35.9 


59. 


9 


I. 


3 




0.7 


1.4 


0.7 






1.3i 


101 


40.8 


54. 


8 


1 . 


,4 




0.8 


1.3 


o.s 






1.44 


100 


24.8 


27. 


4 


0. 


9 


29.2 


0.5 


0.7 


0.4 


16". 


2 


2.88 


99 


25.1 


23. 


2 


. 0. 


9 


30.5 


0.5 


0.6 


0.4 


IS. 


9 


3.40 


98 


24,5 


19. 


3 


0. 


9 


32. 1 


0. 5 


>v 0.5 


0.4 


21. 


9 


4.08 


97 


24.2 


16. 


2 


0. 


8 


33.1 


0.4 


0.4 


0.4 


24. 


4 


4.86 


.96 


23.9 


13. 


,7 


0. 


8 


34.1 


0.4 


0.3 


0.4 


26. 


4 • 


. 5.76 


95 


23.2 


11. 


,6 


. 0. 


7 


34.7 '. 


0.5 ' 


0.3 


0;4 


28. 


6 


6.79 


94 


22.9 


9. 


,9 


0. 7 


35.2 


0. 5 


0.2 


0.4 - 


'30.2 


7.95 


'93 


22.2 


8. 


.6 


0. 


.7 


35.6 


0.5 


0.2 


0.3 


31. 


,9 


9.22 


-92 


21.7 


7. 


.5 


0. 


, 6 


35.9 


0.5 


0.2 


0.4 


33, 


,2 


10.56 


91 


21.4. 


6, 


.6 


0.6 


36.0 


0.5 


0.2 


0.3 


34, 


, 5 ■ 


V- 12.01 


90 


21.0'- 


5. 


.9 


0. 


, 6 


36. 0 -) 


0. 5 


0.1 


0.3 


35. 


,6 


13.47 


89 ' 


20.5 


5, 




0. 


, 6 


36.1 


0. 5 


0.1 


0:3 


36, 


.7 


■ 15.14 


' - 88 


20.4 


4. 


. 7 " 


.0. 


.6 


36. I 


0.5 


0.1 


0.3 


37, 


. 3 . 


16.79 


87 


20.3 


4, 


. 3 


0. 


. 6 


36.1 . 


'0.5 


0.1 


0.3 


37. 


.8 


18.53- 


86 


20.1 


3 


.9 


0, 


.6 


36.2 


, 0. 5 


0.1 


0.3 


38. 


.3 


20.25 


. 85 


:^o..i 


3 


.6 


0, 


.6 


36.3 


0.5 


0.1 


0.3 


38, 


.5 


22.01 


•cent 


























Total 


19. 1 


0 


.4 


b 


. 6 


^ 37.0 - 


0. 6 


6.1 


0.3 


40 


.0 





*TP: Tentative 5-point Preference 

CP: . Compensable 10~point Preference 

. XP: Other 10-point Preference . 

NON:. No Veteran Preference 



**Those CP ccTmpetitors who pass are, placed at top 
of register. 
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133 



TABLE b6 



PACE FY 7 5 COMPETITORS 

CUMULATIVE PROPORTIONS OF DIFFERENT GROL'PS OF COMPETITORS 
AT OR ABOVE CERTAIN RATINGS 

, VETER.VN rPREFERENCE BY SEX OF COMPETITOR 

Selection order as according to regulations** 

OCCUPATIONAL CATEGORY D 



At or Above 
. Rating 



TP* 



MALE 



CP* 



XP* 



NON*- 



TP* 



FEMALE 



CP* 



XP* 



NON* 



Percent 
of Total 



106 






96. 


.0 


1. 


,0 








2. 


7 


. 0. 


3 






0.81 


105 


14. 


7 


81. 


► 5 


1. 


0 






. 0.1 


2. 


3 


0. 


4 






13.96^ 


104 


19. 


1 


76. 


,8 


1. 


, 1 






0.3 


2 . 


1 


0. 


5 






I. 01 


103 • 




8 


70. 


.8 


1. 


, 3 






0.5- 


. 2. 


0 


0, 


/ 






1.10 


102 


' 30. 


7 


65. 


.0 


T 


, 3 






. 0.5 


1 . 


8 


0. 


,7 






1.20 


101 


35. 


6 


■ 59. 


.5 


1. 


.5 ' 






■ 0.7 


1. 


7 


1. 


, 1 






1.31 


100 


25. 


9 


34, 


."7 


1. 


.0 


23. 


2 


0.5 


1. 


0 ■ 


0.8 


12. 


,9 


2.24 


99 


26. 


5 


28, 


.3 


0, 


,9- 


25. 


,5 ^ 


0.5 . 


0. 


8- 


0.7 


16. 


,9 


2.76 


98 


25. 


5 ■ 


23, 


. I 


- 0. 


.9 


28. 


2 


0.5 . 


0. 


6 


0. 


,6 


20. 


,5 


3.38 


97 


25. 


4 


18. 


.8 


0, 


.9 


29, 


,8 ■ 


0.6 - 


■ 0. 


5 


0. 


,6 


23. 


>4 


4.13' 


96 - 


24. 


9 


15. 


.•6 


. o ', 


,8 


30. 


,9 


0,6 


0. 


4 


0. 


,5 


26. 


.3 


5.01 


95 


23. 


,8 ' 


13, 


.0 


0, 


,8 


32. 


.3 


0.6 


0. 


.4 


0. 


,5 


28. 


.8 


6.01 


94 


23. 


.1 


10, 


.8 


0. 7 


33. 


.0 


0.6 


0. 


.3 


0, 


A 


31. 


.o\ 


- 7.19 


93 


22, 


.7 


9, 




0. 


. 7 


33, 


. 1 ■ 


0.6 


0.3 


0- 




33, 


> I"' 


8.46 


92 


21. 


.9 


' 7. 


.9 


0. 


. 7 


33. 


.5 


. 0..5 


0, 


,2 ' 


0, 


,4 


34. 


.8 


■ 9.86 


91 


21. 


.5 


6, 


.9 


0. 


. 6 


33. 


,9 


0.5 


0-, 


/I 


0. 


,4 


36. 


.0 


11.36 


90 


V .^21. 


2 


6, 


.1 


0. 


.6 


34, 


.0 . 


0.6 


0. 




0. 


.4 


37, 


,0 


12.87 


89 


20. 


,6 


■ 5.. 


.4 


0.6 


34, 


,3 


0.6 


0.1 


0. 


>4 


37. 


.9 


14.45 


88 


20. 


.3 




.8 


0. 


.6 


34, 


,6 


0.5 


0, 


,1 


0. 


.4 


38, 


.7 


16.18 


87 


20. 


, 3 


4, 


.4 • ■ 


0, 


•6 , 


34. 


.6 


, 0.5 


0. 


. 1 


0. 


.3 


39. 


. 1 


y .17.86 


86 


.V 20. 


,0 


4 


.0 


0, 


.6 


34. 


.9 


0.5 


0, 


. 1 


0, 


.4 


39, 


. 5 


19.59 


85 


20.0 


'i 


.6 


0, 


.6 


35. 


. 1 . 


0. 5 


0. 


. 1 


0. 


.3 


39. 


. 7; 


21.43 



.Percent 
of Total 



19. 1 



2.4 



0.6 



37.0 



0.6 



0. 1 



0.3 



40.0 



*TP: Tentative 5-point Preference 

CP: Compensable I0~point Preference . ' / . ' 

XP': Other lO-'point , Preference 

NON: No Veteran Preference "r-^ — - . < . " ^ ■ 

**Those CP competltorrs who pass are placed at top ■ 

of register. - ^ ' " ■ ^' • . . 
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TABLE 67 



> n* 75 COMPETITORS 

CraULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS 
AT OR ABOVE CERTAIN RATINGS 

^ VETERAN PREFERENCi: BY SEX -OF COMPETITOR 

Selection order as according to regulations** 

OCCUPATIONAL CATEGORY E 



MALE 



FEMALE 





TP* 


CP* 


KP* 


NON* 


. TP* 


CP* 


XP* 


NGN* 


of Total 


At or Above 




















Racing * 




















106 




96.0 


0.9 






. 2.7 


0.4 




0.80 


105 


13.9 


82. 2 


I.O 




0. 1 


2.3 


0.4 




0.94 


lOA , 


18.8 


76.8 


i.2 




0.3 


2.2 


0.6 




1.00 


103 


24. A 


71.1 


L.3 




0.5 


2.0 


08 




1.08- 


102 


29.6 


65.7 


1.3 




0.5 


1.8 


1,0 




1.17; 


101 


35.3 


59.4 


1.7 




0.7 


1.7 


1.2 




1.29 


100 


26.6 


35.7 


1. 1 


21.8 


0.5 


1.0 


0.8 


12.4 


.2.15 


.99 


26.1 ; 


'28.7 


1.0 


25.1 


0.5 


0.8 


0.7 


17.0 . 


^2.68 


98 


25.9 


23.3 


0.9 


27.4 


0.5 


0.7 


0.7 


20.6 . 


'3.29 


97 


25.9 


19.1 


0.8 


28.9 


0.6 


0.5 


0.6 


23.5 


4.02 


96 


24.8 ■ 


15.5 


0.8 


30.6 


0.6 


0.4 


0.5 


26.7 


4.95 


95 


24.1 


13.0 


0.8 


31.6 


0.6 ' 


0.4 


0.5 


29.0 


5.90 


94 


23.3 


: 10.9 


0.7 


32.3 


0.6 


0.3 


0.5 


31.4 


7.03 


93 ; 


22.6 


9.2 


0.7 


32; 7 


0.6 


0.3 


0.4 


■ 33.5 


8.33 


92 


2L.S 


7.9 


0. 7 


33.2 


0. i 


0.2 ' 


0.4 


35.3 


9.77 


91 


21.5 


6.8 


0.7 


33.3 


0.6 


0.2 


0.4 


36.5 


1.1 , 25 


90 


21.0 


6.0 


0.6 


33.6 


■ 0.6 


0. 2 


0.4 


37.6 


12.80 


89 


20.6 


5:.4 


0.*6 


33.8 r 


0.6 


0.2 


0.4 


38.5 


14.33 


88 


20.4 


;.8 


0.6 


33.9 


0.6 


0.1 


0.4 


39.1 


.15.87 


- 87 


20.2 


' 4.4 


0.6 


34. 1 


0.6 


0.1 


0.4 


39.7 


17.61 


86 


19.8 


' 3.9 


0.6 


34.5 


0.5 


Q.l 


0.4 


40.1 


19.48 


85 


. 19.7 


3.6 


0.6 


34.7 


0.5 


0.1 


0.4 


40.3 


21.14 • 



Percent 
of Total 



19.1 



2.4 



0.6. 



37.0 



0.6 



0. 1 



0.3 



40.0 



*TP: . Tentative 5~point Preference 
CP: Compensable lO^point Preference 

•XP: . Other lO-poinc Preference 
NON: No Veteran Preference 



**lliosc CP competitors who pass are' placed at top 
of register. 
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1 o;- 



ERIC 



crnruTivr: pHoro^^rioss of DirrHKK::^ chou 
AT cp; abovh: ckp.tain R.\Tn:c}i 

V ■ . 

- \, . VKTKKAN ?K?:rE?>?^>JC^: BY SD: OK Cf^ll'r: : ITCH 

" '■ 
Scl »'CC i i-rricr ar;. .it" cord i n?: : r-^j^ui at Joi'iK^ * 



or COJ'fPKTlTOKS 





T 




v-'r ■'' 


V 1^ « 














Ac or Ahc'Vi- 






















S.itlng - 






















106 








i . I 














105 




6 




1 . 1 






0. : 


2.0 


0.5 










7i . ^ 


] . I 




















66. i 


; . 5 






0.3 




0.6 






1^; 




6 i . I 


i . - ■ 






0. y 




0,8 




* iOI 








1 . 5 






O.H 


KS 






\ 00 




I 


■JI .6 


' l.O 


^" ; 




0.3 


O.B 


0.6 


. hi. a 


99 - 






^^.^ 


0.9 


iO 


i 


0.5 ' 


0.? 


0c6 




98 


26, 


S 


J . ? 






0.3 


' 0^. 6 ■ 


' 0.5 




■. 


• 2f>. 


] 




O.B ■ 






0.6 


0.5 


0.-5 


:*! 


96 


2!>. 










■ 


0.5 




O.S 






2^. 


j 




0. '^ ■ 




2 


0.6 


b.3 






9:. 


2 i . 


* 


iO. > 


0 . ; 






0.6 








9:i ; 






3. 9 






> 


0.6 


0.2 








"> > . 






■J . ' ■ 






. 0 . s 






13. ?. 


9: 








0.7 




0- 


0. 3 


0^2 


o.r> 


- 3^.9 


90 


' li. 




S . 9 


0.6 ''^ 




0 


o.s 


0,7 


0,3 


3h.3 








■\. 








0.5 


0. 1 


0.1 


37.0 




,1 i . 


0 




0 . 




I 


U. 5 


u., ^ 


0.3 


3?. 5 


6/ 


20. 


8 


i 




"in. 


r 


0.5 


0. I 


Oc3 






JO. 






0\ 




0 


0. 3 


0. 1 


0. j 






':o. 






n.\: 






0. > - 


0. i 


o,:i 




























I ■• > . 


I 




u . ^. 


>/ . 


0 


6.6 


0, 1 


0. 3 





Percent 
kyi Total 



0.82 
1.01 
1.10 
^ I . IB 
1.28 
l.,AO 

3.06 

' a,78 ■ 

10.25 
U-75 
13.29 

■■16.5'3 
IS. 26 



*T!* : Tc u till i v S - p a i n t i* r ^ - 1 i^v >: r/: 

CP : (!onp en?4,i h I 1 0- i n ? r f t- v •? r? c e 

XP:" Ochvr 10- point rr»>s\^r»-nr.j 

NO?;: N*o Ve reran Prt^^r eri^n^**: 



i3.G 



TABLE 69 



PACE n: 75 COMPETITORS . 

^ - CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF- COMPETITORS 
' ' AT OR ABOVE CERTAIN RATINGS 

VETERAN PREFEREN'CE BY SEX OF COMPETITOR 

.Selection order as nccordin^ to estimated test scores*'^ 

OCCUPATIONAL CATEGORY A. 



MALE 



r At or Above 
■^^A Rating 



TP* 



CP* 



XP* 



NON* 



106 












105 












-104 












103 












.102- • 












101 












100 


13.8 


O.B 


0. 


2 


52.8 


99 


13.6 


6. 7 


0. 


2 


50.9 


98 


14.0 


0. 8 • 


0. 


2 


48.5 


97 


13.6 


0.7 


0. 


2 


47.0 


96 


13.2 


0.7 


0. 


2 


46.0 


95 


13.0 


0.7 


0. 


.2 


44.8 


94 


13. 1 • 


0.7 


0, 


.2 


43.9 


93 


- 12.9 


0.8 


' 0. 


,2 


42.6 


92 


12.9 


0.8 


0. 


, 2 


42.0 


91 


12.9 


0.9 


0. 


2 


41.4 


90 


12.9 


0.9 


0. 


, 2 


40.9 


89 


U-l 


' 0.9 


0. 


.2 


40.4 


88 


13.3 


0.9 


0. 


, 2 


39.9 


87 


13.5 


0.9 


0. 


► 2 


39.8 


.36 


•13.7 


-i:o 


0. 


.2 


39.5 


85 


13.9 




0. 


. 2 


39.4 



TP* 



Proportion 
Passing 



16.4 



1.5 



0.4 



39.1 



0.2 
0.3 
0. 2 
0.3 
0.3 
0.3 
0.3 
0.3 
0.3 
0.3 
0.3 
0.3 
0.3 
. 0.3 
0.3 
0.4 



0.4 



FEMALE 
CP* XP* 



0.0 
0.0 
0.0 
0.0 
0.0 
0. 1 
0.1 
0. 1 
0.1 
0.1 
0.1 
0.1 
0.1 
0.1 
0.0 
0.0 



0.0 



0.1 
0.1 
0.1 
0. 1 
0.1 
0.1 
0.1 
0.1 
0.1 
0.1 
0.1 
0.1 
0.1 
0.1 
. 0.1 
0.1 



0.2 



N'ON* 



32.2 
34.2 
36.2 
38.0 
39.5 
40.8 
41.6 
43'.1 
43.6 
44.2- 
44.5 
44.9 
,45.1 
45.0 
45.1 
44.9^ 



41.9 



Percent 
of Total 



1. 


20 


1. 


65 


2 V 


20 


2. 


88 


3. 


65 


4. 


58 


5. 


60 


6. 


85 


8. 


08 


9. 


47 


10. 


92 


12. 


44 


-13. 


98 


15. 


62 


17. 


28 


19. 


27 


48. 


49 



*TP:- Tentative 5-point Preference 

CP: Con^pensable 10-point Preference 

XP: Other 10-point Preference 

NON': No Veteran Preference 



**Ha tings adjusted for Veteran Preference. No 
^,^^djuscmeht made for Outstanding Scholarship. 



0.7 
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TABLE 70 

PACE FY 75 COMPETITORS. " 

. CUMULATIVE PROPORTIONS 6f DIFFERENT GROUPS OF COMPETITORS 
AT OR ABOVE CERTAIN RATINGS 

VETERAN PREFERENCE BY SEX OF COMPETITOR 

Selection order as according to est'lmated test scores** 

"OCCUPATIONAL CATEGORY B 



MALE 



At or Above 
Rating 

: ' f06 
105 
i 10^ 
103 
102 
■ 101 



TP* 



CP* 



XP* 



NON* 



TP* 



FEMALE 
CP* XP* 



NON* 



Percent 
?f Total. 



100 




,5 


0. 


,9 




2 


53. 


,9 


0. 


2'- 


: 0. 


.0 


0. 


1 


30. 


.2^ 


1. 


.39 


99 


U., 


.4 


0. 


.8 


0, 


,2 


51. 


.4 


■ 0. 


3 


0. 


.0 


0. 


1 


32. 


.8 . 


1, 


,88 


98 


lA. 


.3 


0. 


.8 


0. 


.2 


. 49. 


.5 


0. 


3 


0. 




0. 


1 


.34". 


.8 


2, 


.43 


• 97 ^ 


U, 


2 


0. 


.3. 


0, 


.3 ■ 


47. 


.8 


0. 


3 


0. 


.1 


. . 0- 


1 


■36. 


.4 


3. 


.23 


96 


lA, 


.2 • 


0, 


.8 


0, 


.2 


46. 


.6 


0. 


3 


0. 


.1 


'rP. 


1 


37. 


.6 . 


3. 


.95 


95 


13, 


.9 


0. 


.8 


0, 


. 2 


45, 


,5 


0. 


3 


0, 


.1 


0. 


\1 


39, 


,2 


4, 


,94 


9^ 


13, 


.5 


0. 


,8 


0. 


.2 


44.. 


,7 


0. 


3 


0. 


.1 


■'b. 


1 


40, 


.3 


5, 


,87 


93 


13. 


.7 


0. 


,8 


0. 


_ 2 


4A, 


.0 


0. 


2 


0. 


.1 


0. 


1 


4X). 


.7' 


7, 


,17 


92 


13. 


.5 . 


Q. 


,9 


0- 


,2 


43. 


,2 


- -0. 


3 


0, 


,1 


0. 


1 


41. 


.8 


. 8. 


,50 


- 91 


13. 


,5 


0. 


.9 


0. 


2 


42, 


.6 . 


0. 


3 


0. 


,1 


0. 


1 


42. 


.4 


9. 


,73 


■ 90 


13. 


.5 


0. 


.9 


0. 


2 


41, 


.8 ' V 


0. 


3 


0, 


,1 . 


0. 


1 


43, 


,1 


11, 


,19 


89 


1.3. 


,8 


1. 


.0 


0. 


2 


41. 


.2 


.0. 


3 


0. 


,1 


0. 


1 


43. 


,3 


12. 


,93 


88 


14.. 


.0 


1. 


.0 


0. 


2 


40. 


,8 


0. 


3 


0, 


,1 


0. 


1 


43. 


5 


lA. 


,50 


. 87 


14, 


.1 


1. 


0 ' 


b. 


2 


40. 


6 . 


0. 


3 


0. 


0 


0. 


1 


43. 


,5 


15. 


99 


86 


14. 


2 


I. 


.0 


0. 


2. 


40. 


3 


0. 


3 


0, 


,0 


0. 


1 


43. 


,7 


17, 


.66- 


85 


14. 


,3 


1. 


,1 


0. 


2 


40. 


1 


0. 


3 


0. 


,0 


0. 


1 


43. 


7 


19. 


15 


Proportion 






































Passing 


16. 


6 


1 . 


6 


0. 


4 


39. 


5 


0. 


4 


. 0. 


0 


0. 


2 


41. 


,3 


48. 


94 



*TP: Tentative 5-pbint Preference 

CP: Compensable 10-point Preference 

XP: Other 10-poin t Preference 

jJiON: No 'Veteran Preference 



**Ratings adjusted for Veteran Preference. No 
adjustment made for Outsfanding Scholarship. 
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TABLE 71 



PACE FY 75 COMPETITORS 



CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS 
AT OR ABOVE CERTAIN RATINGS 



VETERAN. PREFERENCE BY SEX OF COMPETITOR 
Selection order as according to estimated test scores** 

OCCUPATIONAL CATEGORY C 



MALE 



At or Above 
Rating, 



106 
105 
104 
103 
102 
101 
100 
99 
98 
97 
96 
95 
. 94 
93 
92 
91 
90 
89 
• 8 

8! 

8|6 

95 



Propor t ion 
Passing 



TP* 



CP* 



XP* 



NON* 



14.4 


0.8 


0.2 


54. 


2 


15.1 


0.8 


0.2 . 


51. 


6 


14.9 


0.8 


.0.2 


49. 


7 


14.3 


0.8 


0.2 


48 


3 


14.2 . 


0.8 


0.2 


47 


5 


14 . 0 


0.8 


0.2 


46 


3 


13.9 


0.9 


0.2 


45. 


5 


13.6 


0.9 


0.2 


44. 


8 


13.7 


0.9 


0.2 


44, 


1 


13.8 


0.8 


0.2 


43. 


3 


13.8 


0.9 


0.2 


42. 


5 


14.0 


0.9 


0.2 


41. 


9 


14.0 


1.0 


0.2 


41. 


4 


14.1 


1. 0 


0.2 


41. 


1 


14.3 


la 


0.2 - 


40. 


8 


14.4 


la 


0.2 


40, 


7 


16.7 


1.6 


0..4 


39. 


7 



TP* 



FEMALE 
CpW XP* 



NON* 



Percent 
oT Total 



0.2 


0.0 


0.0 


30. 


1 


1.55 


0.3 


0.0. 


0.1 


32. 


0 


2.01 


0.3 


0.1. 


0.1 


34. 


0 


2.63 


0.3 


0.1 


0.1 


35 


8 


3.31 


0.3 


0.1 


0.1 


36 


8 


.4.13 


0.3 


0.1 


0.1 


38. 


2 


5.09 


0.3 


0.1 


0.1 


39, 


1 


6.15 


0.3 


o.i 


0.1 


40.1 


7.33 


0.2 


0.1 


0.1 


40.8 


8.61 


0.3 


0.1 


0.1 


41. 


5 


9.99 


0.3 • 


0.1 


0.1 


42. 


0 


11.40 


0.3 


0. 1 ■ ■ 


0.1 


42, 


6 


13.04 


0.3 


0.1 


0.1 


42. 


9 


14.62 


0. 3 


0.0 


0.1 ■ 


43. 


1 


16.28 


0*1 


0.0 


0.1 


43. 


1 . 


. 17.97 


0.3 


0.0 


0.1 


43. 


1 


19.67 


0.4 


0.0 


0.2 


41. 


0 


.4 9. ,^7 






' /- 









*TP 
CP 
XP 
NON 



Tentative 5-point Preference 
Compensab Le 10-point Preference 
Other 10"point Preference 
Mo Veteran .Preference 



**Ratings .id jus ted for Veteran Preference. No 
adjustment made for Outstanding Scholarship. 
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TABLE 72 



PACE FY 75 ICOMPETITORS 



CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS 
AT OR ABOVE CERTAIN RATINGS. 



VETERAN PREFERENCE BY SEX OF COMPETITOR 
Selection order as according to estimated test scores** 

OCCUPATIONAL CATEGORY D 



TP* 



MALE 



CP* 



XP* 



-NON* 



Atr or Above 
















Ra t ing 
















106 
















105 
















104 
















103 
















102 














/■ 

/ 


101 














/ 


100 


14 


6 


0 


9 


0. 


2 


. 54. 1 


99 


14 


0 


0 


9 


0. 


2 


50.9 


98 


14 


0 


0 


8 


0. 


3 


48.9 


97 


14 


1 


0 


8 


0. 


3 


47.3 


96 


13 


8 


0 


7 


0. 


2 


45.8 


95 


13, 


5 


0 


7 


0. 


2 


45.1 


94 


13 


5 


0 


8 


0. 


2 


43.9 


93 


13 


1 


0 


8 


0. 


2 


42.7 


92 


13 


3 


0 


9 


0. 


2 


41.8 


91 


13. 


4 


1 


0 


0. 


2 


41.1 


' 90 


13. 


3 


1 


0 


0. 


2 


40.7 


89 


13. 


5 


1 


0 


. 0. 


2 . 


40.3 


88 


13. 


7 


. 1 


0 


0. 


2 


39.9 


87 


13. 


9 


1 


0 


0. 


2 


39.6 


86 - 


lA. 


1 


1. 


0 


0. 


2 


39.4 


" . 85'" 


14. 


3 


1 


1 


0. 


2 


39.3 


Proportion , 
















Passing ■ 


16. 


6 


1. 


6 


0. 


4 


39.1 



^A|L 



■TP* 



FEMALE 



CP* . 



XP* 



NON* 



Percent 
of Tot^l 



0.1 


0.0 


0 


0 


30 


1 


0 


.96 


0.'2 


0.0 


0 


1 


33 


7 


1.(38 


0.3 


0.0 


0 


1 


35 


6 


1 


J95 


0.2 


0.0 


0 


1 


37 


2 


2 .'61 


0.3 


0.0 


0 


1 


39 


0 


3 


J38 


0.3 


0.1 


0 


I 


40 


1 ■ 


4] 31 


0.2 


0.1 


0 


1 


41 


2 


5l4l 


0. 3 


0.1 


0, 


1 


42 


7^ 


6^56 


0.3 


0.1 


0, 


1 


43 


4 


71.90 


0.3 


0.1 


0, 


1 


43, 


8 


9 


.35 


0.3 


0.1 


0. 


2 


44, 


3 


10 


►75 


0.3 


0.1. 


0. 


1 


44, 


5 


12 


.32 


0.3 


0.1 


0. 


1 


• 44, 


6 


14 


v02 


0.3 


0.1 


0. 


1 


44-, 


7 




.'60 


0.4 


0.1 . 


.0. 


1 


44. 


7 


17i 


.33 


0.4 


0.0 


0. 


2 


44. 


5 


19 

i 


.13 


0.4 


0.0 


0. 


2 


4i. 


6 


j 

'48 


.74 



*TP 
CP 
.KP 



Tentative 5-poinC Preference 
Compensable lO-point Preference 
Other 10-point Preference 



NON: No Veteran Preference 



**Ratings adjusted for Veteran Preference. No' 
adjustment made for OuCsCanding Scholarship. 



' , TABLE 73 

• PACE FY 75 COMPETITORS 

^ • CUMULATIVE -PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS 

. AT OR ABOVE CERTAIN RATINGS 

VETEl^N PREFERENCE BY SEX .OF COMPETITOR 

Selection order as according to ostlmaCejd test scores** 

' . " , .OCCUPATIONAL CATEGORY E 



MALE 



At or Above, 
Rating 

106 
105 
.104 
103 
102 
.101 



Proportion 
Passtdng 



TP* 



CP* 



XP* 



NON* 



100 


14.8 


0. 


,9 


-0. 


.2 


53.5 


99 


14.1 


0. 


,9 


0. 


.3- ■ 


50.3 


yS 


iA.I 


0. 


.7 


0, 


.3" 


48.2 


97 . , 


13.9 


• 0. 


.8 


0. 


.3 


46.7 


96 


13.7 


0. 


.7 


0. 


.2 


4 5.3. 


95 ' 


13. '6 


. 0, 


J 


0, 


/I 


44.3. 


94 


13.3 


0. 


.8 


0. 


.2 


43.2" 


93 


13.2 


0. 


.8 


0. 


. 2 


42.2 


92 . 


13.2 


.0. 


.9 


0. 


.2 


41.3; 


91 


13.3- 


1, 


.0 


0. 


.2 


40.5 


90 


J3.2 


1. 


0 


0. 


.2 


40. 1 


89 


13.4 


1. 


0 .. 


0. 


2 


39. 7> 


88 


13.7 


-1. 


0 


0- 


2 


39.2 


87 


,13.8- 


1. 


0 


0. 


2 


39.0 


86 


14.0 


1. 


1 


0. 


2 


38.9 


35 


34.2 


1. 


1 


""o. 


2 


38.8 



K 

1 ^ 



TP* 



FEMALE 
CP* XP* 



NON* 



Percent 
of Total 



16.6 



1.6 



0.4 



38.8 



0.2 


, 0. 


.0 


.. 0\l 


30.4 • 




0.88 


0.2 


0. 


.0 


0.1 


3.4-. 


,0 




1.34 


0.3 ■ 


0. 


.0 


0.1 


36. 


.2 




1.87 


0.2 


0. 


.0 


0.1 






2.49 


0.3 


0. 


.1 


0. 1 


39. 


.6 




3.34 


0.3 


0, 


,1 


0.1 


40. 


,7 




4.21 


0.2 


0. 


, 1 


0. 1 


•42, 


,0 




5.25 


0.3 


0, 


. 1 


0.1 


43. 


,2 




6.47 


0.3, 


0, 


. 1 


0.2 


43. 


,9 




7.86 


0.3 


0. 


.1 


0.2 . 


44. 


5 




g.24 


0.4 


0. 


, 1 


0.2 . 


44. 


9 




' 10.74 


0.4 


0. 


1 


0.2 


45. 


L 




12.23 


0.4 


0. 


1. 


0.2 


45. 


2 




13.72 


0.4- 


*0. 


1 


0.Z'» 


45. 


4 




15.41 


0.4 


0. 


1 


0.2 


45. 


2 




17. ?9 


0.4 


0. 


0 


0-1 


- 45. 


d 




18.92 


0.4 


0. 


0 


0.2 


42. 


0 




. - A 7. 85 



*TP: Tentative 5-point Preference 

CP: Compensable 10-point Preference 

. XP: . Other 10-point Preference 

NON: No Veteran Preference 



**Ratings adjusted for. Veteran Preference . No 
adjustment made for Outstanding Scholarship. 
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■ ■• .• • • ; . . • TABLE 76 . ' 

. " PACE FY 75 COMPETITORS ' 

■ *■>. _ . ^* . * 

,; ; CUMULATIV^^t^ PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS 

■ , ■■ ; - _ ■ ' AT OR ABOVE CERTAIN' RATINGS ' 

: VETER/\N PREFERENCE BY SEX OF COMPETITOR 
. ^ " ■ ■ ' ... 

Selection order as «ic:cording to ostimfited test scores** 

\\,*' 

, ■ .V OCCUPAXio^AL CATEGORY F^ 
/• MALE ■ -^^^''h. ■■ female' ' 



At or Above 
Rating 

106 
105 
104 
103 
102 
101 



• ♦I .■ ^ Percent 

P*-.- - CP*. XP*"-' NON* ■ TP* CP* -XP* NON* - of Total 



100 


15.0 


0.9 


0.2 


54'. 2 


0.2 


o.'o 


0.1 ■ 


29.4 


1.26 


99 


15.1 . 


0. 9. 


0.3 


. 51:6 


0.2 


0.0 


0.1 


.3l!8 


1.79 


'98 


15.0 


0.9 


-0.2 


49.6 


0.3 


0.1 


0.1 


. 33.8 


2.35 


97 


14.7 


-0.8 


0.2 ^ 


48.3 


0.3 


0.1. 


0.1 , 


35.5 


3.01 


96 


14.6 


0.8 


0.2 


' 46.9 


.0.3 


0.0 


0.1 


37.1 ■ 


3 . 78 


9> . 


14.2 ■ 


0.9 


0.2 


45,9 . 


0.3 


0.1 


04 - 


'38.3 


4.72 


94 


14.3 


0.8 


0.2 


44. S 


0.3 


0. 1 


0.1 . 


' 39.4 


^5.7A 
■'6.91 


93 


14.2 


0.9 . 


0.2 


43.9 


0.'3 


0.1 


0.1 


40.4 


92 


14.0 


0.9 


^ . 0.2 


42.8 


0.3 


0. i 


0.1. 


41.6 


8.29 


91 


13.9 


1.0. 


0.2 


42.4 


0.3 


0.1 


.0.1 


42.1 


9.. 69 


90 


13.9 ■ 


1.0 


0.v2 


.41..^ 


0.3 


-Q.0 


0.1 


42.5 


• 11.11 


.89 


14.0 


1.0 


.0.2 


•41.2 


0.3 


0.1 


0.1 


43.0'. 


" - 12.63 


88 . 


14. 1 


1.0 


0.2 


40.8 


'0.3 


0.1 


0.1 


43.3 


1^.23 


87 


14.4 


1.1 


0.2 


40.5.- 


0.3 


0.1 


0.1 


43.3 ' 


■ 15.81 


86. 


14. 6 


l.I 


. 0.2 


40.2 "'' 


0.3 


.0.1 


0.1 


43.3 


17.48 


85 


14.7 


1.1 


' 0.2 


40.0 


0.4 


.0.0 


0.1 


43.4 


19.19 



Proportion 
Passing 



J6.9 



1.6 



0.4 



39.4 



0.4 



0.0 



0.2 



41.0 



48.60 



*TP 
CP 
.XP 



Tentative 5-point Preference 
Compensable 10-poin t Preference 
Other 10-poin t Preference 



NON: No Veteran Preference 



**Ratings adjusted for Veteran Preference. No 
adjustment. made for Outstanding Scholarship. 
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TABLE 75 



PACE FY 75 COMPETITORS 

. CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS 

AT OR ABOVE CERTAIN RATINGS 

/. OUTSTANDING SCHOLAR STATUS BY SEX OF COMPETITOR 

Selection order as according to regulations* 

OCCUPATIONAL CATEGORY A 





OUTSTANDING 


SCHOLAR 


. NON-OUTSTANDING 


SCHOLAR.. 
















Percent 




MALE 


FEMALE . 


MALE 


FEMALE 


of Total 


At or Above 














Rating 














106 


43.4 


8.4 


44 


:6 


3.6 


0.04 • 


105 


30.0 


' 3.0 ■ 


- 65 


.6 


1.5 


0.22 ■ 


IDA 


32.5 


3.0 


63 


.1 


^ 1.4': 


0.29 


103 


34.7 


3.2 


60.8 


1.3 


0.39 


102 


35.5 


.2.8 


60.2 . 


1.5 


. 0,49 


101 


■ 37.3 


2.8 


■ 58 


.2 


1.7 


0.61 


100 


29.5 


13.6 


46 


.7 


10.2 


1.77 . 


99 


30.0 


15.7 


44 


.G . 


lb. 3 


^.32 


98 


29.8 


17.9 


41 


.7 


10.5 


2.95 


97' 


29. 7 


19.6 


39 


.5 


11.1 * 


3.72 


^6 


29.0 


21.1 


38 


.4 


11.4 


4.61 


/ 95 


28.6 


22.8 


37 


.1 


11.4 


5.64 


9A 


28.2 


23.9 


36 


.3 


11.7. 


6.78 


93 


27.4 . 


25.5 


35 


.2 


11.9 


8.12 


92 


26.6 


26.0 


35..1. . 


12.3 


9.49 


91 


25.8 


26.6 


35 


.0 


12.6 . 


10.9*6 


90 


24.9- 


26.7. 


35, 


.4' 


13.0 . cv 


12.57 


? 89 


23.9 


26.8 


35. 


,7 


13.6 


I4a6 


.88 


23.1 


26.7 


..36, 


.1 . 


14.2 


15.81 


-87 — - 


22.2 


26.5 


36, 


.7 


14.6 


.17.54 


86 


21.4 * 


26.1 


37< 


.3 


15.2 


19.29 


85 


.20.5 


25.4 


38, 


.0 ■ 


16.1 


21.30 - 


Percent 














of Total 


5.9 ■ , 


8.1 


53, 


.2 


32.8 





.*Those CP •competit;^ars who pass would be placed at top 
of. register. These competitors are not identifiable 

■ in data presented here so proportions are somewhat 
in error. 
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, TABLE- 76 

PACE FY 75 COMPETITORS" 

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS 
' ■ AT OR ABOVE CERTAIN RATINGS 

.OUTSTANDING SCHOLAR STATUS BY SEX OF COMPETITOR 
Selection order as according to regulations* 

■ OCCUPATIONAL CATEGORY B' ^ ■ 





OUTSTANDING 


SCHOLAR 


NON-OUTSTANDING 


SCHOLAR 




MALE 


i'liMALE ' 


MALE 


• 

FEMALE 


At or Above 


















106 


35.6 ' 


8.7 


51.0 


4.8' 


105 


28.9 


2.3 


. 67.0 


1.8; 


104 ■- 


32.3 


2.6 -r . 


63.4 


1.7- 


103 


32.7 


2.6 


63.1 


1.6 


102 


32.9 : - 


2.6 


62.7 


1.8 


101 ' 


34.8 


. 2.4 


61.1 ' 


1.8 


IGO 


■ 28.5 


12.3 


49.0 ■ . 


10.2 


99 


29.3 


15. 6 


45.1 ■ ' * 


10.0 


.98 : 


29.1 


17.0 


43.5 ■ 


10.3 


97 


28.7 


' 18.6 


41.5 


11.2 


96 


28.1 


. 20.2 


40.4 


11'. 2 


95 


28.4 


22,2 


38.3 


11.1 


94 


27.5 


^23.0 


.38.3 


11.3. 


93 


26.4 


23.2 


38.3 


12.1' 


92 ' 


25.8 


24.5 


37.4 . 


12^.3 


91 


" 25.3 


25.1 ' 


37.2 


12.4 


90 


24.6 


25.9 


36.8 


12.7 


89 


23.2 


25,4 


..37.7 


13.7 


88 


• 22.6 


25.7 - 


. 37.8. 


14.0 


87 . 


21.9 


25.3 


38.3 


14.4 


86 ■ 


21.2 " 


■ 25.4 / 


38.5 


- 14. 8 


. 85 


20.4 


' 24. 8. 


39.4 


15.4 



Percent 
of Total 



0.05 
0.26 
0.35 
0.44 
0.58 
0.70 
2.01 
2 . 57 
3.25 
4.13 
4'. 92 
% 6.01 
''^Vl5 • 
8.52 
9.93 
11.29 
12,80 
14 . 66 
16.29 
17.89 
19.62 
•21.32 



Percent 
of Total 



5.9 



8.1 



53.2 



32.8-t — 



*Those CP competitors who pass would be placed at. top 
of register. These competitors are not ident if iable 
in data presented here so proportions are somewhat 
in error. 
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. TABLE 11 ' 

. PACE FY 75 COMPETITORS 

LATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS 
AT OR ABOVE CERTAIN RATINGS 

OUTSTANDING SCHOjLAR STATUS BY SEX OF C0MPETIt6r 

Selection order as according to regulations* 

. . OCCUPATIONAL CATEGORY C 



At or Abo.ve 
Rating. — 



OUTSTANDING SCHOLAR 



MALE 



FEMALE 



NON-OUTSTANDING SCHOLAR 



MALE 



FEMALE 



Percent 
of Total 



10&^ 


34.9 


8.3 - 


52.3 


.4.6 


.0.50 


105\.. . 


27.0 


1:9 


' 69.3 


1.8 


\<:.0.29 


104^ - ^' 


^ -X. 29.6 


2-0 


66.5 


1.8 


0.39 


103 




2.0 


65.5 


1.8. 


.0.49 


102 


31.7 


2.3 


64.2 


1.7 


0.59 


V 101 


33.3 


2.3 


62.7 


1.7 


0.72 


\ 100 


26.9 


12.2 


50.2 


■ 10.7 


2.18 


< \ .99 V 


27.7 


-14.3 


47.3 


10.7 


2.72 


\ 98 


28.0 


16.5 ■ 


44.6/ 


10.9 


3.43 


' \ 97 
\96- 


27.8 


■ 18.1 


43.0^ 


11.1 


4.22 


27.4" 


19.3 


42.0 


11-.3 


5.16 


95 


27.0 


20.9 


4a'; 6 


11.5 


6.21 


94 


- 26.7 


21.9 


39.8 i 


11.7 


7.39 


5> 93 


26.1 


.22.7 


39.1 


12.1 


8.69 


92 


55.3. 


.. 23.6 


38.9 


12.2 


10.07 


'91 


24.6 


24.2 


38.6 


12.6 


11.56 


90 


23.9 


24.7 


38.4 


12.9 


13.05 


89 


23.2 


, 25.2 


38.3 


13.3 


14.74 


88 


'22.4 


25.2 


38.6 


13.9 


16.43 


87' 


21.5^ 
20.7 


25.0 


. .39.1 


.f4.4 . 


18.22 


86 


.24.7 


39-6 .. 


14.9 


19.97 


85 


20.0 


24.2 ' - 


40.2 


15.5 


21.78 



Percent 
of Total' 



5.9 



8.1 



53.2 



32.8 



*Those CP competitors who pass would be placed at top 
of register. These compet Itors are not identifiable 
in data presented here so proport ions^are somewhat 



in error. 
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TABLfe 78 



PACE FY 7 5 COMPETITORS 



CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS 
AT OR ABOVE CERTAIN \aTINGS 



OUTSTANDING SCHOLAR STATUS BY SKX OF COMPETITOR 



Selection order as according to regulations* 



OCCUPATIONAL CATEGORY D 





OUTSTANDING 


SCHOLAR 


NON-OUTSTANl 


3ING SCHOLAR 

\ . ■ 


• - p. 


MALE 




FEMALE 


MALE . 


\ FEMALE 


At or Above 
















Rating 
















- 1 0 b 


.43.8 




10. 


.0 


45. 


0 


\ IT 
\ J. . J 


105 


32 . 6 




2, 


,7 


63. 


3 / : 


\ 


104 


36.7 




J . 


. b 


t;Q 
_>o . 


/, 




103 


38.4 




3. 


.5 ■ 


57. 


0 


' 1.2 


102 


39.5 




3. 


.0 


' V 56. 


3 


1.2 


101 


40.4 ' 




2. 


:8 


55. 


0 


J. . o 


100 


32.4 




12. 


.3 


46. 


7 


8.6 


99 


32.8 




15. 


.7 


42. 


9 


8.5 


98 • 


32,9 




17 


,9 


39. 


9 ^ 


9.2 


97 


31.6 ' 




19 


.7 


39. 


2 


9.6 


96 


■ 31.1 




22 


.1 


37. 


5 


9.3 


. 95 


30.4 




23 


.4 


36. 


4 


9.8 


94 


29.4 




24 


.3 


35. 


7 


10.6 


93 


28.6 • 




25 


.9 


34. 


9 . 


10.5 


92 


27.7 




26 


,5 


34. 


b 


li.3 


91 


26.5 




26 


.6 


. 34. 


9 


12.0 


90 


25.7. 




- 27 


.1 


■ 34. 


9 


12.2 


89 


24.5 




27 


.1 


■ 35. 


4 


13.0 


' 88 


23.3 




26 


.7 


36, 


,1 


13.9 


87 


22.6 




26 


.7 


.36. 


7 


14.1 


86 


21.7 




. 26 


.1 


37. 


2 


15.0 


85 


20.7 . 




25 


.4 


, ■ 38, 


,2 


15.7 


■ ,t 
Percent ^ 
















of Total 


5 . 9 




8 




53. 




f> 32.8 


*Those CP competitors who 


pass 


would 


be 


placed at top 






■ of register. 


These competitors are \ 


not 


identi'f iable 






• In data presented here so 


proportions are somewha t 







Percen\v * 
of Totai\ 



\ 



0.04 
0.19 
0.26 
0.36 . 
0.47--> 
0.60 
1.55 
2.09 
2.73 
3.50 
4.40 
5^-. 43 
6,63 
7.93 
9.36 
10'. 90. 
12.44 
14.05 
15.82 
17.54 
19.31 
21.19 



in error. 
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TABLE 79 



PACE FY 75 COMPETITORS 



CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS 
AT OR ABOVE CERTAIN RATINGS 

OUTSTANDING SCHOLAR .STATUS BY SEX OF COMPETITOR 
Selection order as according to regulations* , ' . 



At or Above 
Rating 

• 106 
105 
lOA 
103 
102 
101 
100 

99 

98 

97 

96 

95 

9A • 
93 
92 
91 

' 90 

89 

88 

87 

86 
. 85 



OUTSTANDING SCHOLAR 
MALE 



A 2. 3 
3A.1 
37.5 
38.9 
AO.l 
V»0.8 
-33.7 
33.7. 
33.2 
32.1 
31.2 
30.7 
29.9 
29.0 
27.6 
26.5 
25.7 
2A.6 
23.6 
22.8 
21 . 7^ 
20.9 



FEMALE 



11.5 
3. A 



OCCUPATIONAL/CATEGORY E 

NON-dUTSTANDING SCHOLAr} 
SMALE 



A 
3 

. 3 
3 
12 
15.9 
18.0 
20.0 
22.5 
.23.9 
25.2 
26.5 
26.8. 
27.0 
27.5. 
27. A 
27.. 2 
27.0 
26. A 
25.8 



■ MALE 



FE> 



A3. 6 


2.6 


61,2 


1.3 


57.5 


1.1 


55.9 


1.3 


5A.8 


1.6 


5A.2 


1.9 


45.8 


8.3 


A1.7 


. 8.7 


39\A 


. 9,3 


38. A' 


9. A 


36.8 . 


9.-5 


35.7 


9,7 


3A.7 


10.1 


3A.1'; 


10. A 


3A,o" 


11.5 


3A;3 


12.2 


34. 3.. 


12.5 


34.8 


13.3 


35. A- 


13.8, 


35.7: 


14.4 


36.6 


15.3 




16.0 



Percent 
of. Total 



0.04 

0.18 

0.25 

0.35-^- 
' 0.46"":- 

0.60 

1.47. 

2.02 
' 2.65 

3.40 

4.35 

5:32 

6.48 

7.81 . 

9,28 
10.79. 
12.37 
13.94 
15.51 ■ 
17?30 
19.19 
20.90 



Percent 
of Total 



5.9 



8.1 



53.2 



32.8 



*Those CP competitors who pass would be placed at top 
of register. These competitors are not identifiable 
in data presented here so proportitms are scLewhat 
in error. \ 
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TABLE 80 



PACE FY 75 COMPETITORS 

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS 
AT-OR ABOVE CERTAIN RATINGS 

' OUTSTANDING SCHOLAR STATUS BY SEX OF COMPETITOR 

Selectiort order as according to regulations* 

OCCUPATIONAL CATEGORY F 



At or Above 




Rating 




106 


37.1 


105. 


30.4 


104 


32.3 


103 


34.1 


102 


35.6 


' lOi 


36.5 


.:100 


30.4 


99 


30.2 


98 


36.0 


97 


30.3 


96 


29.7 


95 . 


29.3 


94 


28.5 


93 


21.1 


' V 92 


26.9 


. 91 


26.1 


90 


25.1 


89 


- 23.8, 


88 


23.1' 


87;:. 


22.2 


86 


■ 21.4 


.85 


20.6 


Percent 




of Total , 


• 5.9 



OUTSTANDING SCHOLAR 
MALE • FEMALE 



9.3 
2.4 
2.7 
2.6 
2.6 
2.5 
12.3' 
14.3 
16.7 
18.7 
20.2 
21.6 
22.8 
24.0 
25.2 
25.5 
25.8 
25.9 
25.9 
25.7 
25.3 
25.0 



8.1 



NON-OUTSTANDING SCHOLAR 



MALE 



51.5 
65.7 
63.6 
61.8 
60.3 
59.6 
48.4 
45.4 
43.4 

■41.2 
39.8 
38.6 
37.9 

B7.4 
36.7 
36.7 

•36.9 
37.6 
37.8 
38.4 
39.0 
39.5 



53.2 



FEMALE 



2.1 

1.5' 

1.5 

1.5 

1.5 

1.5 

•. 9.0 
9.9 

.9.8 
9.8 

10.2 

I. 0.5 
10.7 
10.8 

II. 2 
11.7 
12;1. 
12.7 
13.2 
13.7 
14.4 
14.9 



32.8, 



Percent 
of Total 



0.04 
0.25 
0.35*. 
0.45 
0,56 
0.69 
1.90 
2.51 
3.16 
3.94 
4.81 
5.85 
7.00 
.8.27 
,9.76 
11.27 
12.11 
14.45 
16.13 
17.81 
19.57 
21.35 



*Those CP competitors who pass would be placed at top 
of register. These competitors are. not identifiable 
in data presented here so proportions are somewhat 
in error 1 
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TABLE 81 



TACE FY 7.S COhlPETITORS 







CUMULATIVE PROPORTIONS OF 


DIFFERENT 


GROUPS 


OF COMPETITORS 








■ AT OR ABOVE 


CERTAIN RATING-: 










OUTSTANDIt)G SCHOLAR STATUS feV 


SEX OF 


COMPETITOR 




Selection order 


as accordin'g to estimated 


test scores* 


V 








OCCUPATIONAL CATEGORY 'a 








OUTSfANDING SCHOLAR 


NON-OUTSTANDING, SCHOLAR^ 
















Percent 




MALE 


FEMALE 


■ MALE 




FF^IALE 


V of Total 


At or Above 








i 






R^it Ing ■ 














106 


25.0 


8.3 


61.7 




■ 5.0 


0.03 


105 ' 


23.1 


2.6 


72. 7 




1.6 


0.20 


^ 104 


23.5 


2.4 


72.5 




i . 6 


'0,25 


103 


22.6 


2.3 


73.6 




1.6 


0.33 


102 


22. '7 


2.2 


73.4' 




1.8 


0.41 


101 


■ 23.2 


2. 2 


72.5 




2.2 


0.49 


100 


23.1 


' 11. 7 


53.5 




11.7 


1.55 


' 99 


23.1 


12.2 


52.4 




12.'3 


1.5^4 


98 


23.0 


12.3 


'51.6 




13.1 


2.38 


. " 97 


22.9 . 


12.4 


50.6 




14.2 " 


2.91 


96 


22.2 




50.4 




15.0 


3.52 


95 


21.2 


12.8 


50.4 




15.6 


4.15 


' -,94 


20.3 


12.8 


50.6 




16.3. 


4.86 


93 


19.6 


12.9 


50.4 




' ^ 17.1 


5.66 


92 


• 18.5. 


» 12. .8 


50.9 




17:8 


6.55 




• 17.8 


\ 12.9 


50. 9 




18;3 


7,53 


90 


16.9 


' 12.9 


51,4 




18:8 ' 


8.67 


89 


16.3 


13.0 


51.2 


t 


19,5 


9.89 


88 


15.7 


\ 12.9 


51.2 




20.1 


11-13 


87 


15.3 


12.9 


51.4 




20.5. 


' 12-53 


. 86 


14.7 


-\ 13.0 


/5r:4'^ 




21.0 


14.01 


'85 


14.0 


13.1 


/ ^1^2 




21-7 


15.83 



\ 



Proportion 
Passing 



9.1 



11. 2 



52.5 



*Ratings adjusted for Outstanding Scholarship and f reqiir^ncies 
smoothed after adjustment. No ad justment .made for Veteran 
Preference. Those CP competitors who pass would be placed 
at top of register. These competitors are not identifiable 
in data presented here so proportions are somewhat in error. 



27.2 



46.55 



o 

ERIC 



AT OR Akb'^ CHRTAiS RATlkcS 
' ' , uCCCiJ'ATiOSAl CATi:(;Or<V B . < 



Ol-TSTAND ! N'c; SCHOU K 













At or Abnvt^ 






























?1 . 


.3 




. 3 






105 




.•^ 


1. 






1,9 








! . 






2.0 


V 103 


23. 


,■3 . 


] . 








102 ■ 


22. 


6 


i . 






2.2 


iCi - . 


22. 


U 


i , 




■jr.. I 




■ luO 




' '<. 


: J . 


, 










.0. ■ . . 


\ \ . 


/\ 




;?.o 






.6 


■ n , 




S'i.O 


12,6 




::i , 






, ! 








:i . 














".: 1 . 


't 




. 




15.0 




?.o. 














. 








• >:?.2 








.0 












i7, 




■ I?. 






17.6 




i?. 


,'u 


i / , 


• ^ 




IB. I 




lb. 


, 1 


12 . 






iS.9 


; a -^ ■ ' 


ISi 


.6 ■ 


. 12. 






19. i 




• 15. 








19. 8 








12, 




















1 20.6 


Projtjorc ion 




















10, 


;9 


>3.3 


■■2Cr.8 



Percent k 
of Toml ■ 



0. id 

0.38 

0.57 
1.77 
2.16 

2.67 
3/30 
. 3- 35 
A,//7 

6.25 
7,07 
7.9? 
9.03 
10.5? 
11^73 
13/03 
I/. . 36 
15-91 



50 
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TABLE 6 3 



pace: FY 7 5 CO>f?ETITORS 

' * . ' Cl'HULATIVi- HROPOHTIOKS DIFFPJHrNT GROUPS OF COMPETITORS 

AT OR ABOVK CERTAIN R.ATIN*CS 

0'JTS-t^rT)i-;n SCHOLAR JiTATl'S BV SKX OF COMPFTITOr^ 

•Select U>n order aa according zo esclrj^iud test scores* 



OL'TSTA^^DXN'G .S.CHOL/\R 



OCCUPATIONAL CATEC|?HY C 



N'ON'-OUTSTAKD ING SCHOLAR 



>tALF 



FE>iALE 



MALE 



FEMALE 



Percent 
of Total 



At or Above 
























. Rating 


























19. 


5 




.9 




69. 


.5— - 


6. 


1 


0. 






20. 


• . 








76, 


, 0 ■ . 


1. 


9 


0. 


26 




:i. 


■1 


i. 


> ^ 




■ 75. 


. 7 




0 


0. 


34. 


^ • 


2i. 


2 


1 . 


,3 




75. 




2. 


i . 


0. 


^2 




2:. 


0 


I . 








5 


• 2J 


0 


0» 


51 


. • ioi 


2I-. 




1 . 


-5 




7^. 


.9 > ■ 


2, 


0 


' 0 - 


60 


500 


2: . 




10. 






56. 


.6 


12. 


0 


1. 


94 




21. 




11. 


.1 




5^. 




12.- 


3 


. 2. 


35 


■93' 






• 11. 


. 3 




5^. 


0 


13. 


-) 


2. 


83 




. 


3 


. 11- 






53. 




. 13. 


8 


3. 


40 


96 . 


20. 


8 


I: . 


, 6 






. 3 


1^. 






06 


95 


2G. 


i 


11. 






33. 


. I 


15. 


6 




76 




19. 


I 


' . n . 






53. 


.3 


15. 


6 


■ . 5, 


52 


93 


13. 




■ 12. 


,0 




53. 




16. 


5 


6, 


39 


52 - - 




'.J 


\\. 


9 




53. 


,6 


16. 


9 


7. 


30 


■ .• 




0 ' 


n. 


0 




'3. 


6 ; 


17. 


5 


8. 


33 


' 90 


16. 




iz. 


. I 




53. 


5 


18. 


0 


9. 


37 






s 




.3 




53. 


.3 , 


18. 


6 


10. 


59 


es 


15. 


3 


12. 


:2 




53. 




19. 


2 


11. 


88 


ST 




a 


IZ. 


. I 




; 33. 


, 


19. 


6 


13- 


33 






3 


12. 


.0 




53. 


,"5. 


20. 


2 


U, 


78 


. 35 . 


13. 




12. 


.0 




; 53. 


.5 ■ 


20. 


7 


16. 


39 


Pro port 
























Piifiji tog 












3 . 











■f V. t c o p o f v o i:', 1 ri e r . T J t <.» . .• or.pm r ■•; :\ r t r rj v-) c i d n c i !. ah? c 
J f* 'distii. prcvichtcd here ^u- proj-^or.t .?rw- vfv?:rjcvitnt in H:trror/''^ 



/ 



EKLC 



table: 



■ PACH FY 75 COMPETliORS 

Cl'Mi:u\TIVr: PROPORTIONS OK DIFl-KRENT CKOl'PS OF COMPETITORS 
AT OR ABOVE CERTAIN RATINGS 

0';TSTANDING SCIIOI AR status by sex OF COMPETITOR " 

Selection order i.s actrortiing- to eslim.ited test scores'^ 

■ - OCCUPATIONAL CATEGORY D 



OUTSTANDING SCHOLAR 



At or Above- 
Rat ing 

106 
105 

103 
102 
lOl 
100 

99 

93 

97 

96 

95 

9^ 

93 
■ 9.* 

91 

90 

89 

8S 

B 7 



MALE 



28.8 
2b. 5 
26. 2 
2S.8 
25.0 



2^.9 
25.0 

2'i . I 

2 3. \ 

'^('\ ^. 
19.-. 

]7 .7 
17.0 

■1:6. 1 



FEMALE 



8.5 

2 . 1 

■? "> 

2.3 
2.-3 

10. -7 

11. 1 



1 T 



]2:v,- 
12.5 

I ::! . 8 

12. ^ 
] 3 . 0 
13.1 

13. 1 
12.8 
12.9 
I i.O 
] T. I 



. NON-OUTSTANDING SCHOLAR 
MALE FEI'bXLE 



61,0 
70.5 

69 . 9 

70, 6 
71,1 
71 . 1 
5''. '. ^ 
33,3 
' ' 1 . C 
51.1 

50. 9 
50.8 
51.0 

51. 3 
51.1 
51 .0 
51.3 
51.2 
5 1 . 
51.6 
51 



/ 
6 
7 

5 
3 

•10,0 
10.6 

M. . 8 
12. 
12, 
.13, 



.5 
,6 
, 7 
15, 1 ■ 
15,5 



16. 

17, 



18.0 
18.3 
19.7 
19.9 
20. 6 
21.1 



Percent 
of Total 



,0^3 
0,17 
0,22 
>0,29 
0.S7 
0.47 
1,33 
1.68 
2, 12 
2..68 
3,24 
3,89 
4, 64 
5,40 
6, 33 



B',47 

IK 12 
12,47 
13H8 
15'. 74 



P.jssin.- 



4 6^ 76 



ar t''57.»^t T'S^islcr. "i'i-^si- ^■r'*:;?.'! ii^vr:; ..»r*' iu>J i 0 i-'ri i f i ;iib I 



\ 



1 =: n 

JL, ^ 



TABLE S5 



PACE FY 75 COMPETITORS 



CUMULATIVE PROPORtrONS OV DIFFERENT GROUPS OF COMPETITORS 
AT OR ABOVE CERTAIN RATINGS 

OUTSTANDING SCHOLAR. STATUS BY SEX OF COMPETITOR 
■"^ — \^ 

Selection order as according to estiraatecl- test scores* 

OCCUPATIONAL CATEGORY E 
•OUTSTANDING SCHOLAR NON-OUTSTANDING SCHOLAR 

FEM/\LE 





MALE 


FEMLAE ■ 


^^ALE 


At or Above 








" Rating 








106 


30.0 


10.0 


56.7 


105 


27.2 


2.9 


68. 5 


^10^ 


27.0 


■ ,2.4 


69.3 


103 


26.5 


2.5 


69.4 


^02 


26.0 


2.7 


69.3 


101 


2A . 6 


2.5 


70.3 


100 


25.9 


10.6 


53.7 


99 


25.6 


10.9 


52.5 


98 


25. 3 


11.7 


50- 9 


97 


25.0 


12.3 


50.4 


96 


; 2A.3 


12. 3 




93 


23.3 


12.7 


50.3 


9^ 


21.9 


12.8 ^. ■ 


50.5 


93 


20.8 




50.7 


92 


• 19. A 


13.0 


50.5 


^ 90 . 


18.5 


' 13.3 


50. 3 


. 17.7 


13.2 


50. 6 


' 89 


17.0 


13.2. 


50.5 


83 


16.4 


13.2 


50.6 


87 


15.3 


13.3 


50. 5 


86 


15.0 


13.2 


50. 6 


35 


1m . 6 


13.4 


50. 5 


Propor t ion 








Passing 


9.3 


11.4 


52.3 



Percent 
of Total 



3,3 


0. 03 


1.4 


0.16 


1.3 


0.21 


I'.b 


0.28 


2.0 


C.36 


2.5 


0.46 


9.8 


- 1.26 


10.9 


1.60 


12.1 


2.05 


12.3 


2.59 


13.0 


3.18 


13.7 


3.77 


14.7 


4.46 


15.5 


5.25 


17.1 


6.26 


17.9 


7.35 


18.5 


8.40 


19.3 


9.6L 


19.8 


10.84 


20.3-.. 


12.25 


21.2 


13.89 


21.6 


15.47 


27.1 


45.89 



.*Hatings adjusted for Outstanding Scholarsiiip and frequencies 
smoothed after adjustment. No adjustment made for Veteran 
Preference, Those CP <:ompet i tors who pass would be placed 
at top of register. These competitors are, not identifiable 

< in data presented here so proportions Are soraewhat in error.. 
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TABLE 86 



PACE FY 75 COMPETITORS 



CU>UJLATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS 
AT OR ABOVE CERTAIN RATINGS 

OUTSTANDING SCHOLAR STATUS BY SEX OF COMPETITOR 



Se 1 £c t ion 


order as 


according to Gstiniated test scores* 










OCCUPATIONAL 


CATEGORY F 








OUTSTANDING SCHOL . 


NON-OUTSTANDING 


SCHOLAR 










.. 




Percent 




MALE 


FEMJ^LE 


MALE 


FEMALE 


of Total 


At or ADOVG 






— „ 






Rating 












iUD 


25. 0 


6.6 


65.8 


2.6 


0.03 


105 


24 . 3 


1.8 


72.3 


1.6^ 


0.23 


104 


23.7 


1.7 


72.9 


1.7 


0.30 


103 


23.5 


1.8 


72.8 


1.8 


< 0.38 


102 


23.6 


1.9 


72.7 


1.8 


0:46 


1 U 1 


23.1 


1.8 


73.3 


1.8 . 


0.56 


100 


23.8 


10.5 


55.4 


10. 3 


1. 66 


99 


23.5 


. 10.8 


53.9 


11.8 


2.12 


98 


23.5 


11.2 


53.3 


12.1 


2.58 c, 


97 


23.5 


11.6 


52.4 


12.5 


3.10 


96 


22.9 


11.8 


51.9 


13.5 


3.69 


95 


21.8 


12.2 


51.9 


14.2 


4.35 


94 


20.8 




52. 2 


14.7 


5.09 


93 


20.2 


12.4 ^>^- *' 


52.3 


15.1 ^ 


5.92 


92 


19.1 ■ 


12.4 


52.6 


16.0 


6.82 


91 


18.2 


12.4 


52.7 


16.8 


7.86 


90 


17.5 


12.4 


52. 8 


17.3 


8.92 


89 


16.8 


.12.4 


53.0 


17.9 


10.24 


88 


Ib.O 


12.3 


53.1 


18.6 


■ 11.49 


87 


15.5 


12.4 


53.2 


19.0 


. 12.88 


86 


14.9 . 


12.4 


53.2 


19.6 


14.34 


85 


14.4 


12.5 


53.1 


• 20.0 


15.91 


Proportion 












Pass in t; 


9.2 


11.0 


53.5 


26.3 


■ ' 46.56 



*Ratings adjusted for Outsc.iiKiing Scholarship and frequencies 
'smoothed after adjustment. No adjustment made for Veteran 
Preference. Those CP corr.petitors who pass would be placed 
at top of register. These competitors are not identifiable 
.••in data presented here so proportions are somewhat in error. 
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TABLE 87 ' • 

PACE FY 75 COMPETITOICS 
/ 

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS 
AT OR ABOVE CERTAIN RATINGS 

CURRENT FEDERAL EMPLOYEES* 

OCCUPATIONAL CATEGORY 



At or Above 
Rating 



106 


15.7 


18 


3 


17.4 


17.3 


17. 


1 


15, 


5 


105 


13.7- 


14. 


1 


13.8. 


13.3 


13 


4 


13, 


8 


104 


13.7 


13 


2 


13.2 


12.6 


13. 


4 


12. 


0 


103 


12.3 . 


12. 


4 


12.9 


12.9 


12 


9 


11. 


7 


102 


12.6 


12. 


1 


12.3 


11.5 


11 


9 


11. 


4 


101 


12.4 


11 


8 


12.4 


11.2 


11 


2 


11. 


6 


100 


9.1 


9 


0 


9.1 


8.5 


8 


6 


8. 


6 


99 


9.0 - 


8 


9 


9.1 


8.4 


8 


5 


8 


4 


98 - 


8.9 


8 


9 


9.0 


8.6 


8 


4 


8 


5 


97 - 


- 8.6 


8 


7 


8.7 


■8.3 


8 


4 


8 


4 


96 


8.6 


8 


7 


' 8.5 


8.2 


■ 8 


2 


8 


3 


95 


8.5 


8 


3 


8.5 • 


8.2 


8 


0 


8 


0 


94 ■ 


8.3 


8 




8.2 


8.0 


7 


8 


8 


1 


93 


8.0 


8 


1 


8.0 


1.1 


" 7 


1 


7 


9 


92 


8.6 


7 


9 


8.0 


7.6 


7 


1 


7 


1 


91 


7.8 


7 


.8 


7.9 


7.6 


1 


1 


7 


1 


90 


7.7 


7 


.8 


7.9 


7.6 


1 


.6 


7 


6 


89 


7.7 


7 


.7 


7.8 


. 7.6 


1 


. 6 


7 


5 


88 


7.6 


7 


7 


7.7 


7.5 


1 


.5 


7 


5 


87" 


7.6 


7 


.7 ■ 


7.7 


7.5 


1 


. 5 


7 


6 


86 


7.7 


7 


.6 


1 rl ' 


■ 7.5 


1 


. 5 


7 


.5 


85 


' 7.7 


7 


.7 


Til..- • 


7.6 


1 


.6 


-7 
1 


.5 



Percent 

of Total - 10.1 



*Those CP competitors who pass would be placed at top of 
register. These competitors are not identifiable^ in 
data presented here ' so pro port ions are somewha t in error . 
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TABLE 88 



At or Above 
Rating 



PACE FY 75 COMPETITORS 

CUMULATI\^ PROPORTIONS OF DIFFERENT GROUPS OF' COMPETITORS 
AT OR ABOVE CERTAIN ' RATINGS 

NOT EMPLQ'xKD.-.jgi,, FEDERAL GOVERNMENT* 
, ■ ^ ."-OCCUP/iTIOKAL CATEGORY 



106 


84.3 


81. 


' 71 . 


82.6 


'82. 


7 


82. 


,3 


84.5 


105 


86. 3 


•85. 


,9 


- 86.2 


86- 


7 


86. 


.6 


86.2 


104 


86.3 


86. 


,8 


86.8 


.. 87. 


4 


"86. 


,6 


88.0 


103 


: ' 87. y*:- 


87. 


.6 


87.1 


' 87. 


1 


• 87. 


. 1 


88.3 


102 


87.4 


87. 


, 9 


87.1 . 


: 88. 


5 . 


88. 


, 1 


88.6 


101 


. ,87*. 6 


88. 


, 2 


•87.6 - 


88. 


8 


88, 


.8 


88.4 


100 


. ■90.9" 


91. 


.0 


90.'"9 


91. 


5 


91. 


,4 


91.4 


99 


■ 91.0 -I 


91. 


.1 


90. 9. 


91. 


6' 


■ 91, 


,-5 


91.6 


98 " 


91.1 


, ?.l. 


.1 


^91.0;' 


91. 


4 


91. 


,6 


91.5 


97 


91.4 


■;9i. 


.3 


91.3- 


91. 


7 


91. 


,6 


91.6 


96 


..^9i;-4 . 


^•91. 


.3 


91:5 

91. 5; \ 


91. 


8 


91. 


.8 


91,7 


95 




91. 


.7 . 


. 91. 


8 


' 92, 


,0 


92.0 


94 


91T7'' 


91. 


.8 ■; 


:',{-^l'.8 


S2, 


0 


92, 


,2 


91.9 


93 . 


' '.'92.0 ^ 


91. 


.9 


•'92.0 


92. 


.3. 


92. 


,3 , 


.92.1 


92 


. 92.0 


92. 


.1 . 


. 92.0 


- 92. 


,4 


92. 


.3 


92.3 


91 


....92.2 


92. 


. 2 


* "*92.1 


•92. 


,4 


92. 


.3 


92,3 


90 . 


92.3 


92. 


.2 


92.1 


92. 


4 


92, 


,4 


92.4 


89 


92.3 


92, 


.3 


92.2 


92'. 


4 


92. 


.4 


• 92.5 


88 


92.4 


92. 


.3 


92.3 ' 


92. 
92. 




92. 


.5 


92.5 


87 


92.4 


92. 


.3 


' 92.3 


,5 


92. 


.5 


92.4 


36 


92.3 " 


92. 


.4 


92.3 


92. 


.5 ■ 


"92. 


.5 


92.5 


85 


■ 92.3 


92. 


.3 


92.3 


92. 


,4 


92, 


,4 


92 . 5 



Percent -.-i _ 

of Total " 89. 

.1 

*Those CP competitors who pass would be placed- at top of 
register » These competitors are not Identif.iable in 
data presented here so proportions are somewhat in error. 
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At or Above 
Rating 

106 



TABLE 89 ^. . 

PACE FY 7 5 COMPETITORS 
CUMULATIVE PERCENTAGES • AT' OR ABOVE CERTAIN RATINGS- 
REGIONS 
OCCUPATIONAL CATEGORY A 
ATLANTA BOSTON ■ CHICAGO DALLAS DEN\'ER NEW YORK SAN JUAN 



O.i 
. 0.1 
0.1 
0.2 

0.2 0":i 

1.3 0.2 

1.7 . . 0.2 
2.1 ■ 0.2 

2.8 0.3. 

3.6 0.3 
A. 5 0.3 
5.5 0.3 
6.8 0.3 
8.1 O.A 

9.7 0.6 
11. A 0.8 
12.9 ■ 1.3 
14.'4 1.6 
16.3 1.9 



105 


0.2 


0.2 


0. 


2 


0.1 


0.4 


104 


0.2 


0.2 


0. 


2 


0.2 


0.5 


103 


0.3 ^ 


0.3 


0. 


3 


- 0.3 


0.7 


102 


0.4 


0.4 


0. 


4 


0.4 


0.9 


101 


0.5 


. 0.6 


0. 


5 


0.5 


1.2 


100 


1 . 2 


2,2 


2 . 


0 


1.2 


2.6 


99 


• 1.5 


3.0 


2 . 


J 


1.6 


3.3 


98 


, 1.9 


3.8 


'3 . 


4 


2.1 


4.2 


97 


2.5 


4.6 


4 . 


4 




5.3 


96 


3.2 


• . ' 5.6 


5. 


,4 


3.3 


6.4 


95-' 


4.0 


6.7 


6. 


,6 


4.2 


7.7 


94 


4.8 


■ 7 . 9 ■ 


7. 


,9 


5.2 


9.1 


93 


5.9 


9.4 


'9. 


. 5 


6.2 


10.7 


92 


7.0 


11 . 1' 


11. 


, 2 


7.2 


12.0 


91 


8.2 


12.6 


12. 


.9 


8.4 


13!7 


90 


9.5 


14.4 


14. 


.7 • 


9.6 


15.8 


89 


10. S 


16.1 


16. 


. 4 


10.9 ■ 


17.7 


88 


12.1 


17.9 


18. 


.3 


12.2 


. 20.1 


87 


13.5 


19.9 


20. 


.'1 


' 13.7 


21.9 


86 < 


14.9 


21.8 


22. 


.0 


15.2 


23.9 


85 


16.5 


24.1 


24, 


. 1 


16.8 


26.0 



18.1 
20.4 



Percent - ' 

of Total 13.4 7.4 12. 7 8. 5 3. 3 14. 5 1.0 



*Those CP competiLors who pass would be placed at top 
of register. These competitors are not identifiable 
in data presented .here so pcrten L aj;es are somewhat 
in. error. 
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TABLE 89 (continued) 



PHILADELPHIA 



PACE FY 75 COMPETITORS 
CL^IULATIVE PERCENTAGES AT OR ABOVE cdlTAIN RATINGS 

REGIONS 
. OCCUPATIONAL CATEGORY A 
ST LOUIS SAN FRANCISCO SEATTLE 



HONOLULU WASHINGTON 



At or Above 
Rating 



"i^^Thoso .CP compe titers who pass would be placed at top 
of register. These competitors are not identifiable 
in data presented here so percentages are sombwhat 
in error. 



Total" 



106 








^ — . 














105 


0. 


1 


0.2 




0.5 


0. 


1 


0. 


, 2 


. 0.2 


' lOA 


^ 0. 


1 


0.2 


0.4 


0.7 ■ 


0. 


2 


■ 0. 


.3 


0.2 


103 


0. 




0.4 


.0.6 


"0.9' 


0. 


,4 . 


0. 


,4 


' 0.3 


102 


0. 


2 


0.5 


0.7 


1.2 


0. 


,7 


0. 


.4 


0.4 


101 


.0. 


3 


0.7. 


0.9 


1.5 


0. 


,9- 


♦ 0. 


.5 


0.6 


100 


1. 


1 


1.7 


■ 2.4 


3.3 


2. 


,2 


.2. 


.1 


1.7 


99 


1 . 


5 


2.2 


3.2 


■4.4 


2. 


,7 




. / 


2.2 


98 




■) 


2.9 


4.1 


5.3 


3. 


,2 . 


3. 


.5 


2.9 


97 


2. 


& 


3.6 


4.9 


. 6.6 


3. 


,8 


4. 


.5 ^ 


3.6 


96 


3. 


3 


4.7 


5.9 


7.7 


4. 


,3 


5. 


.7 


4.5 


95 


4. 


2 


5.7 


7.2 


. 9.0 


5. 


.5 " 


6. 


, 9 


5.5 


94 


'5. 


1 


. 6.8 . 


8.6 - 


10.7 


6. 


,7 


8. 


.2 


- 6.7 


93 


6. 


2 


8.1 


10.0 ' 


12.6 


7. 


,8 


9. 


.8 


8.0 


92 


7. 


4 


■ . 9.3 


■ 11.5 ^ 


14.5 - 


9. 


,6- 


11. 


.3 


9.4 


91 


8. 


8 ■ 


10.7 


13.0 


16.4 


ll. 


,2 


13. 


.0 


10.8 


90 ■ 


10. 


2 


• 12.4 


14.7 


18. 3 


12. 


.7 


14. 


.8 


12.4 


89 


11. 


7 


13.8 


16.5 


20.3 


14. 


.3 


16. 


.6 


14.0 


88 


13- 


2 


15.7 


18.3 


22.6 


15. 


.7 


18. 


.3 


15.7 


87 


14. 


7 


17.4 


20.1 


24,6 


17, 


.3 


20. 


.4v.^. 


17.4 


86 


. 16. 


3 


19.2 


22.0 


26.9 


18, 


, 6: ' ' 


22. 


■ 5 V 


' 19.1 


85 


18. 


2 


21.2 


24.2 


■29.0;- . 


■' 20. 


. z ■■. 


24. 


.4 d- 


21.1 


Percent 






















of Total 


11. 


4 


4.7 


12.2 


3.1 


0. 


, 9 


"6. 


.8 
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153 



ERIC 



TABLE 90 



At or Above 
Rating 

106 . 
- 105 

104 

103 

102 
■ 101 

100 
99 

98 . 

97 

96 

95 

94 

93 

92 

91 

90 

89 

88 

87 

86 

85 



PACE FY 75 CO>rPETITORS 
CU>aJLATIVE PERCENTAGES, AT OR ABOVE CERTAIN RATINGS'^ 

REGIONS., 
OCCUPATIONAL CATEGORY B 
ATLANTA BOSTON CHICAGO DALLAS' . DEtJVER NEW YORK 



0.2 
0.3 
0.4 
0.5 
0.6 
1.3 
1.7 
2:1 
2.7 
3.4 
4. ,3 
5.1 
6.3 
7.4 
8.6 
9.8 
11.2 
12.5 
13.9 
15 . 4 
16.9 



.0.2 
■ 0.3 
0,4 
0.5 
0.6 
2.5 
3.3 
4.0 
5.1 
5-; 8 

7.0 
8.4 
9.8 
11.3 
12.9 
14.6 
16.5 
18.4 
20.1 
22.0 
24.0 



0.2 
0.3 
0,4 



0. 

0. 

2. 

3. 

3. 
. 4. 

5. 

7. 

8. 
10.1 
11.7 
13.3 
15.1 
17.2 
18.9 
20.6 
22.5 
24.4 



0.1 
0.2 
0.3 
0.4 
. 0.5 
1.4 
1.8 
2.4 
3.0 
3.6 



8.7 
9.9 
11.5 
12.8 
14.1 
15.6 
17.1' 



0/4 
0.6 
0.6 
1.1 
1.3 
3.0 
3.7. 
4.7 
5.8 
6.8 
8.0 
9.3 
11.2 
12.7 
14. 3 
16.3 
18.3 
20.3 
22. 2 
24. 2.. 
26.3 



0.1 
0.1 
0. 1 
0.2 
0.3 
1.5 
1.9 
2.4 
3.2 
• 3.8 
■4.9 
5.9 
7.2 
8.6 
.9.9 



11. 

13. 



15.0 



16. 

18. 



SAN JUAN 



20.0. 



0.1 
0.2 
0.2 
0.2 
0.2 
0.2 
0.2 
0.3 
0.4 
0.5 
0.6 

0. 8 
I..3 

1. -5- 
1.8 
2.3 
2.7 



Percent 
of. Total 



13.4 



7.4 



12.7 



8.5 



3.3 



14.5 



1.0 



*ThoseCP competitors who pass would be placed at top 
of register. These competitors are not identifiable 
in data presented here so percentages are sc::iewhat 
in error. 
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TABLE 90 (continued) 



PACE FY 75 COMPETITORS 
CUMULATIVE PERCENTAGES AT OR ABOVE CERTAIN RATINGS* 

REGIONS 

..'"•■T" 'OCCUPATIONAL CATEGORY B 

PHILADELPHIA ST LOUIS SAN FRAifCISCO SEATTLE H0N0LULIJ\ WASHINGTON 



At or Above 
Rating 




Todal 

■ / 



106 












0,1 


0. 


1 








. 105 


0. 


.1 


0. 


2 


0.3 


0. 


,6 


0. 


2 


0. 


2 


. 0.2 


lOA 


0.2 


0. 


3 


0.5 


0. 


,8 


0. 


3 


0. 


3 


0.3 


103 


0. 


.2 


0. 




0.5 


0,9 . 


0. 


4 


0. 


3 


0.4 


102 


0. 


, 3 


0. 


6 


0.8 


1. 


,4 


0. 


8 


0,4 


0.5 


101 


0. 


A 


0. 


8 


1.0 ■ ■■ 


1, 


.7 


■ 1. 


1 


0. 


5 - 


0.6 


100 


1. 


3 


2. 


0 


• 2.6 


3. 


,8 


2, 


5 


2. 


3 


1.9 


99 


1. 


7 


2. 


6 


3.3 


4. 


,7 


2. 


8 


2. 


9 


2.5 


98 




.2 


3. 


2 


A. 3 


5. 


6 


3 . 


5 


3. 


7 


3.2 


97 


3. 


,0 " 


A. 


3 


5.3 


6. 


,9 


4. 


1 


4. 


8 


4.0 


96 


3. 


,6 


5. 


1 


6.4 


8. 


,1 


4. 


8 


5. 


7 


A. 8 


95 


4. 


M 


6. 


3 


7.6 


9. 


,4 


6. 


0 • 


7. 


0 


^5.9 


9A 


5. 


, 5 


7. 


4 - 


8.9 


" 11. 


2 


■ 7. 


2 


8. 


2 


7.C 


93 


6. 


7 


8.8 


10.3 


13. 


,0 


9. 


0" 


9. 


8 


8.4 


92 


8. 


0 


10. 


1 


11.8 


14. 


9 


10. 


6 


11. 


4 


"9.8 


'91 


9. 


3 


11. 


5 


13.2 


16. 


7 


12. 


0 


12. 


8 


11.2 


90 


10. 


6 


12. 


9 


14.7 


18. 


7 


13. 


1 


14. 


5 


12.7 


89 


12. 


.2 


U. 


9 


16^.8 


21. 


,1 


15. 


0 


16. 


5 


14.5 


88' 


13. 


8 . 


16. 




18.6 


23. 


2 


16. 


3 


18. 


4 


16.1 


87 


15. 


3 


18. 


3 


20.4 


25. 


1 


17-. 


6 


20,1 


17.7 


86 


IfS. 


9 


20. 


1 


22. 1 


26. 


7 


19. 


1 


22. 


1 . 


19.4 


8S - 


.. 18. 


3 


22. 


0 


23.9 


28. 


9 


20. 


5 


23, 


9 ' 


21.1 


Percent 


























of ToLnl 


1 1 . 


,4 


A. 


7 


12.2 


3. 


1 


0. 


9 


6. 


8 





*Those C'P rompetitors who p;5ss would be placed at top 
of register. Thiese rf>mpe t i tors are not identifiable 
in data presented here so percentages are s.omevhat 
in error . . 
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At or Above 
Rating 

106 
105 
104 
103 
102 
101 
100 
:99 

98 

97 

96 

95 

94 

93 ' 

92 

91 

90 

89 

88 

87 

' 86 
. • 85 



Percent 
of Total 



1 \ 
' TABLE 91 

PACE FY 75 COMPETITORS 

CUMULATIVE PERCENTAGES AT OR ABOVE CERTAIN RATINGS* 

REGIONS 

OCCUPATIONAL CATEGORY C 



ATLANTA 



0.2 
0.3 
0.4 



1.8 

2:3 



.9 
.7 
.6 
.5 
.5 
.6 
3.8 
10.0 
11.4 
12.8 
14.5 
16.0 
17.4 



13.4 



BOSTON 



0.2 
0.3 
0.4 
0.5 
0.7 
2.7 
3.4 
4.1. 
5.0 
6.0 
7.1 
8.5 
. 9.9 , 
11.4 
13.0 
14.6 
16.4 
18.2 
20.1 
22.0 
24.1 



7.4 



CHICAGO 



DALLAS 



DEN'.T-R 



*Those CP competitors who pass would be placed at top 
of register. These competitors are not identifiable 
in data presented here so percentages are somewhat 
in error. 



NEW YORK 



0.2 


0.2 


0.5 


0.1 


0.3 


0.3 


0.7 • 


0.1 


0.5 


0.4 


0.9 


0.2 


0.6 


0.5 


1.1 


0.2 


0.7 - 


0.6 


1.4 


I 0.3 


2.6 


1.5 


3.2 


,1.6 


.3.2 


1.9 


3.9 


■2.6 


4.1 


2.4 


5.0 


2.5 


5.0 


3.1 


6..1 


3.2 


6.2 


3.7 


7.2 


4.0 


7.4- 


4.7 


8. A 


4.9 


3.7 


5.7 


10.0 


6.1 


10.3 


6.7 


11.6 


7.3' 


11.9 


7.9 


13.2 


8.5 


13.7, 


9.0 


14.9 


9.9 


15.4 


10.2 


16.6 


11.5 


17.4 


. 11.5 


18.7 


13.1 


19.3 


13.0 


20.7 


14.7 


21.3 


14.5 ■ 


22.8 


16.4 


23.1 


16.1 


25.0 


18.2 


2,5.1 


17.6 


27.2 


20.1 


12.7 


8.5 


3.3 


• 14.5 



SAN JUAN 



0. 
0. 
0. 
0. 
0. 
0. 
0. 
0. 



0.4 
0.5 
0.6 
0.8 



1.0 
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TABLE 91 (continued) 



At or Above 
Rating 

106 
103 
_ 104 
103 
102 
101 
100 

99 

98 

97 

96 

95 

94 

93 

92 

91 

90 

89 

88 

87 

86 

85 



PACE FY 75 COMPETITORS 
CUMULATIVE PERCENTAGES AT OR ABOVE CERTAIN RATINGS* 

REGIONS 
OCCUPATIONAL CATEGORY C 
PHILADELPHIA ST LOUIS SAN FRANCISCO SEATTLE ' HONOLULU WASHINGTON 



0.1 
0.2 
0.3 
0.3 
0.4 



1 

1 

2 

3 

3 

4 

5.8 

7.0 

8.3 

9.7 
11.1 
12.6 
14.2 
15.9 
17.5 
19.2 



0.2 
0.4 
0.5 
0.6 
0.9 
2.3 



2 

3 

4 

5 

6.7 

8.0 

9.4 
10.7 
12.1 
13.7 
15.5 
17.3 
19.2 
21.0 
22.9 



0.4 
0.5 

0.7 
0.8 
1.0 
2.9 
3.5 
4.4 
5.4 
6.6 
7.8 
.9.0* 
10.4 
11.9 
13.4 
15.0 
16.8 
18.6 
20.3 
22.2 
24.2 



- 0.1 
0.7 
0.9 
1,1 
1.3 
1.7 
4.1 
' 4.8 
6.0 
7,1 
8.4 
9.6 
11.2 
13.0 
15.0 
17.1 
.19.0 
21.1 
23.0 
25.4 
27.5 
29.2 



0.3 
0.3 
0.6 
0.8 
1.2 



2. 
3, 
3. 
4. 
5.1 
6.2 
7.6 
8.8 
10.6 
12.5 
13.6 
15.2 
16.4 
18.0 
19.2 
21.0 



0.3 
0.3 
0.4 
0.4 
0.5 
2.3 
3.0 
3.8 
4.8 



5.8 
7.1 
8.4 
9.7 
11.3 
13.0 
14.5 
16.4 
18.1 
19.8 
21.9 
23.9 



TotaL' 



.0,2 
0.3- 
0.4 
0.5 
0.7 
2.1 
2.6 
3.3/ 
4.1 
' 5.1 
6.1> 
7.3 
8.6v 
ICO 
11.4 
12.9 
14.6 
16.3 
18.0 
19.8 
21.6 



Percent 
of Total 



11.4 



4.7 



12.2 



3.1 



0.9 



6.8 



*Those CP competitors who pass would be placed at top 
of register. These competitors are not identifiable 
in data presented here so percentages are somewhat 
in error. 
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TABL1-: 92 



PAC 



rV 7 5 COMPETITORS 



cu>!Uu*aTIve percentages at or above certain ratings* 



REGIONS 



OCCUPATIONAL CATEGORY D 



At or Above 
Rating 

106 - 

105 ^ 

104 

103 

102 

101 

100 

99 

98 

97 

96 

•95 

94 

93 

92 . 

90 
89 
88 
87 
86 
85 



Percent 
of Total 



ATIANTA 
- 


BOSTON 


CHICAGO 


. DALLAS 


DENVER 


0.1 


• 0. 


1 


0. 


1 


0. 


1 . 


0.4 


0.2 


0. 


2 


0. 


2 


0. 


1 


0.5 


0.3 


0. 


3 


0. 


3 


0. 


3 


0.6 


0.4 


0. 


4 . 


0. 


4 


0. 




0.8 


0.5 


0. 


6 


0. 


6 


0. 




1.2 


I.l 


1. 


9 


1. 


8 


1. 


0 


2 . 4 


1.4 


2 . 


6 


2 . 


5 


1. 


3 


3.1 


1.8 


V- 3. 


4 


3. 


2 


1. 


9 


3.9 


2.4 


4. 


3 


4 . 


2 


2 . 


6 


4.9 


3.1 


5. 


3 


5. 


.2 


3. 


3 


6.1 


4.0 


6 . 


3 


6-. 


.4 


4. 


2 


7.4 


4.8.* 


7 . 


8 


■7, 


,8 


5. 


l" 


8.7 


5.8 


9. 


') 


9, 


,4 


6. 


1 


10.2 


7.0 


10. 


9 


11. 


, 0 . , 


7 . 


1 


12.0 


8.2 


12- 


,7. 


12. 


.9' 


8. 


4 


13-7 


9.4 


14. 


4 


14. 


.6 


9, 


7 


15.6 


10.7 


16. 


1 


16. 


.4 


]0. 


9 


17.4 


12.1 


18. 


,0 


.18. 






3- . 


19.8 


13.5 


19, 


,9 


20, 


. i 


13. 


8 


21.9 


15.0 


21. 


,8 


22 . 


. 1 


15. 


3 


23.9 


16.6 




,0 

\ 


24 


.0. 


16. 


9 


25:7 


13.4 . 


1, 




12 


. 7 


8. 


. 5 


3.3 



:>-HW YORK 



S.AN JU.AN 



0.1 
0. 1 
0.2 
0. 2 
1.0 
1.5 
2,0 
2.6 
3,4 
4.3 
5.5 
6.7 
8.1 
9.6 
11.2 
12.8 
14, 5 
16.4 
18.3 
20,4 



14. 5 



0. 1 

0.1 

0.1 

0.2 

0.2 

0.3 

0.3 

0.3- 

0,4 

0^.5 

0.7 

1.0 

1.1 

1.5 

2.0' 

2.3 

2.5 



1.0 



*Tho.se CP competitors* who pas's would be placed at. top 
ot register. These coinpet I tors are not idontifi ible 
in data presented here so percentages are sor?.ewhat 
in error. 
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ERIC 



Ac or Above 
Rating 



r 



TABIE 92 (conclr. ;od) 
' PACE rV 75 COMPETITORS 
CUMULATIVE PERCENT; ^T OR ABOVE CERTAI:.* RATIKGS- 

REGIONS 

occu?atio::al CAtr^-oRv D 

PHILADElrHU ST LOL'IS SrJ; FRAJiCIiCO SEATTLE HONOLULU WASHXN*GTOK total 



106 . ■ oa ' • 

105 0.1 O.i 0.2 0.5 G.I Q.i 0,1 

104 0,1 0.3 0.3 0.6 0.2 0.2 0-2 

103" 0.2 0.4 0.3 O.S 0.U 0-3 013. 

102 0.2 • 0.5 G.7 • I.I 0.5 O.A 0.4 

101 0,3 0.6 O.S i.4 0.7 0.5 0.5 

100 1,0 l.S 2.0 3,1 l.B 1.8 1,5 

99 1.3 2.0 2.8 3.9 2.5 2,4 2.0 

98 . 1,7 2.6 3.7 4.9 3.0 3.2 2.7 

97 2.3 3.4 6.2 3.6 4.1 3.4 

.96 • 3.1 4.3 5.6 V.5 4.2 5.1 4,3 

95 4.0 5,4 6.8 S 3 5.4 6.5 5*3 

94 . 4.9 6.5 . S.3 iO.4 6,5 ■ 7,9 6.5 

93 6.0 7.9 9.3 12,2 8.0 9*3 * T.S 

7,1 9.3 11.3 14,1 9,S 10.9 9.2 

>^ 8.7 10.6 12.9 16,2 11.3 12.6 " 10.8 

90 10.0 12.2 14.6 IS. 4 12,7 14i.3 .12.3 

39 il.5 13.3 - 16.4 20.5 14.0 16^ 13.9 

88 13.1 ' 15.6 18.5 22-5 15.1 16.-2 15.? 

37 14.5 17.5 20.2 24.7 17.3 . 20.1 17,4 

86 16.1 19.1 22.1 26.7 13:4 . 22.1 19.1 

85 17.9 21.0 24.0 29.2. 20.1 24.0 ^ 21.0 



Percent 

of Total .11.4 



*Those CP conspec i r.ors who pass vGuId b« placed ac cop 
of 'register. These cor.pot iters ore not identifiable 
In data presented here so percent ngoF, ar^ son;cw*har 
In error. 
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ERIC 



TABLE 9i 



PACV; FY 7 5 COKPlTTTORS 
cri-fl'LATIVE PKRCHNTAGHS AT OR ABOVK CERTAIN RATINGS* 
. REGIONS 
OCCUPATIONVa CATEGORY F 





7 I ^ * 'i 






DALL.AS 


DE.SVEK 


NEW YORK 
















Hat ing" 














t HA 














1 n<i 

i U J 


'J . 


U . c 


U. J 


U. i 




0 . 1 


IJm ■ 


0.3 ■ 


. 0,3 


0.3 


0. 3 


0.6 


0.1 


. 103 


0.^ 


0.4 


0.4 


0.3 


O.S 


0. 1 


102 - 


0.3 


0.5 


0.$ 


Q.4 ■ 


1.0 


0.2 


' 101 


0.6 ' 


0.7 


0.'7 


O.S 


- . 3 


0.3 


100 




2.3 


2.2 


1.3 


2.6 


1.4 


99 


1.7 


3.1 


3.0 


I.S 


• 3.7 


Z.8 


98 


2'. 1 


3.9 


3.S 


2.3 


4.5 


2.4 


9? 


2.8 




4. 7 


2.9 


5,5 


3.0 


96 


3.i 


■ 5.7'' 


3.7 


3.6 


6.5 


3.9 


9S 


4.3 


6.9 


7,0 




7.7 


4.7 


94 


5.i 


8. 2 


3.3 


'5.4 . 


9.1 


5.9 


93 • 


6.2 


9.6 


9.9 


6.4 


• 10.6 


7.0 


92 


?.S 


. U.2 


1K6 




12.4 


?.3 


91 


S.y 


12.7 


13.4 


S.B 


li.2 


9.9 


90 


9.9 


14. S 


15.1 


10,0 


16. I ' 


31.4 


59 






17.0 






13.1 


S8 


I.:, ^ 


ia,3 


IS, 9 


12. a 


20.0 


14.8 


87 


1 -wo. 


20.0 


20.6 


14. 3 


22.0 


16.5 






2 2.0 


? 2.5, 




24.0 


16.2 






2^^.0 




17.2 


25.9 


20. 2 



SAN JUAN 



0,1 
0.1 
0.2 
0.2 
0.2 
0.3 
0.3 
0.3 
0.4 
0.5 
5^.7 
0.9 
1.1 
1.4 
1.8 
2.2 
2.7 . 



refine ' ' • ■ 

<>: Tousl :.j,4 6.5 1^.5' 1.0 



o ( r e g t :ii c t* T h i * c- <: ufr^f ^ < ^ : 1 1 o r j ^ r ? ■ hoi i tl e .n r 1 £ 1 a b I 



n2 /, 



/ 



Ac or Above* 
Ratinj; 

106 
105 
• IDA 
103 
102 
101* 
1.00 

99 

98 
. 97 

96 

95 

9A^ 

93 

92 

90 
89 

a? 

. — ^ 



TABLE 9^ (contfniu'd) 
PACK FY 75 COMPETITORS 

cuMUuvnvE p: :entages at or above certain ratings* 

REGIONS 

ooCupational category f 



PHILADELPHIA ST LOUIS SAN FRANCISCO SEATTLE HONOLULU WASH:INGT0N 



Total 















0. 


1 


0.1 ■ 






0. 


1 


0. 


2 


0. 


,3 


0. 


5 


0.2 ' 


.0.2 


0.2 


0. 


2 


0. 


3 


0. 


,^ 


0. 


7 


0.2 / 


0.3 


0.3 


0. 


2 


0. 


U ' 


0. 


,6 


1. 


0 


0.5 / ' 


0.3 


• O.A 


0. 


3 


0. 


.6 


0. 


,8 


1. 


U 


0.7 / 


0.^4 ■ 


0.5 


0. 


, U 


0. 


8 


■ 1. 


,0 


i. 


J- 




0.5 


0.6 


1 . 


,3 


1. 


,8 


2. 


,U 


. 3. 


,6 




2.1 


1.8 


1. 


, 7 


2. 


.6 


3. 


:3 


U. 


3 




2.8 


2. A 


2. 


,1 


3. 


.2 


^. 


, 1 . 


5. 


,3 




3.6 


■ . 3.1 


2. 


,8 


u. 


.0 


3. 


, 1 


6. 


,5 


3-8 






3. 


,5. . 




.8 


6, 


,2 


7. 


,8 




^^r5 


A. 7 


U, 


3 


6. 


.0 


7. 


3 • 


9. 


5 


. 6'. y 


■ 6.6' ' 


~^-t8^ 


3 . 


.3 


7. 


.2- 


8, 


,6 


10. 


9 


7.5 


7.8 


6.9 


6. 


1 


8. 


.6 


10. 


,0 


12. 


,5 


8.5 


9.3 


8.2 


7. 


7 


1 0. 


,0 


11. 


.6 


16-. 


6 


10.3 


11.0 


8.6 


9. 




11 . 




13. 


. 1 


16. 


6 


11.7 ' 


12.6 


11.1 


10. 


, 5 


13. 


.0 


U. 


.6 


. 18. 


6 


'13.2 


U.2 ■ 


12.6 


1 2. 


, 1 


.1 . 


, 7 


16. 


, 6 


20. 


, 7 


16.3 


16.0 


'U.3 




. 5 


16, 




18, 


,U 


22 , 


.8 , 


16.0 


17.8 


16.0 




.0 


18, 


_ •> 


?0 , 


.2 


25. 


,0 


17.4 


19.7 


17.6 






20 


. 0 




. 0 


27, 


. 3. 


19.0 


21 .6 


19. A 












. f> 


29, 


.0 


20. 3 


, 2 'i . 7 


21.2 



. 7 



12.2 



'^Tlios*- (*P c ornpv t i t r^- s vjhi-3 pass' vcmld bc- plvic od '.iX top 



in <^rr;>r. 



^.(■rr:}>r t i t tjr '-i n r o not idont J f iribl e 



'3. 1 



0- V' 



6.8 



4 
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TABLE 95 

it' 

- ^ ■ C P^CE FY 75 'competitors , 

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS 
AT OR ABOVE CERTAIN RATINGS* 

. COLLEGE MAJOR ■ 



OCCUPATIONAL CATEGORY A 



AGRICULTURE & 
NAT RESOURCES 



ARCHITECTURE & 
ENVIR DESIGN 



BIOLOGICAL 
SCIENCES 



BUSINESS & 
MANAGEMENT 



COMMUNICATIONS 



COMPUTER & 
INFO SCIENCES 



At or Above 
Rating ^. 



106 

105 

lOA 

103 

102 

101 

100 
99' 
98 
97 
96 
95 
9A 
93 
92 
91 
90 
89 
88 
87 
86 
85 



;o.9 

1.3 



1. 1 
1.2 



K 3 
1,^ 

1.^ 
1.^ 



1.3 

i,o 

0.7* 

ols 

0.6 

0.5- 

0.5 

0.5 . 

0.6 

0.6 

0.6 

0.6 

0.6 

0.6 

0.6 

0.5 

0.5 

0.5 

0.5 

0.5 



3.7 
3,2 
3.0 
2.6 
3.1 
3.0 
^.2 
^.1 
3.9 
3.9 
3.8 
3.7 
3.6 
3.7 
3.6 
3.5 
3.5 
3.6 
3.6 
3.6 
3.6 
3.6 



23.2 
15.6 
17.0 
18.6 
19.3 
19.7 
12,5 
12.4 
12.5 
12.3 
12.4 
12.6 
12.8 
12.9 
13.0 
13.4 
13.7 
13.9 
1^.1 
1^.4 

u r? 

15.0 



1.2 , 

2.1 

1.9 



2.^ 
2.2 
2.2 
2.3 
2. A 
2.3 
2.4 
2.5 
2.5 
2.6 
2.6 
2.6 
2.7 
2.7 
2.7 



1.2 
0.9 
1.3 
1.3 
1.0 
1.0 
1.1 
1.2 
1^0 
0.9 
0.9 
0.8 
' 0.8 
0.8 
0.8 
0.7 
0.7 
0.7 
0.7 
0.7 
0.6 
0.6 



Percent 
of Total 



1-5 



0.4 



2.9 



22.^ 



2.7 



0.7 



*Those CP competitors who pass would be placed at top 
of register. These compec itore are not identifiable 
in data presented here so proportions are somewhat in 
error. , ■ ' ■' j 
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TABLE 95 (continued) 
PACE FY 75 COMPETITORS ' 

CUMULATIVE PROPORTIONS, OF DIFFERENT GROUPS OF COMPETITORS 
AT OR ABOVE CERTAIN RATINGS* 

COLLEGE MAJOR 

OCCUPATIONAL CATEGORY A 



EDUCATION 



ENGINEERING 



FINE & 
APPLIED ARTS 



FOREIGN^ 
LAKGUAGES 



At or Above 
Rating 

106 
105 
104 
103 
102 
101 
100 

99 

98 

97 

96 

95 

93 
92 
91 
90 
89 
88 
87 
86 
85 



4.7 

4.9 

5.2 

5.4 

5.7 

6.0 

6.3 

6.5 

6.6 

6.8 

7.0 . 

7.2 

7.4 



3.7 
2.1 
2.6 
2.4 
2.4 
4.0 



1. 



1 
1 
1 
1 
1.1 
1.1 
1.1 
1.0 
0.9 
0.9 
0.9 
0.9 
0.9 



3.7 
1.3 
1.1 
1.0 
0.8 
1.0 
1.7 
1.8 



2.0 
1.9 



2.2 
2.1 
2.2 
2.2 
2.2 



3.0 
3.0 
3.1 

3.3 
3.3 
3.6 
,3.7 
3.9 
4.0 
3.9- 
4.0 
4.1 
4.2 
4.2 



4.3 
•4.2 



Percent 

of Total 11.1 0.8 '2.2 2.7 



*Those CP competitors who pass would be placed at Cop 
of register. These competitors are not identifiable 
in data presented here so proportions are somewhat in 
error. 



HEALTH 
PROFESSIONS 



0.6 
0.5 
0.4 
0.3 
0.3 
0.4 
0.3 
0.4 
0.4 
0.4 
0.4 
0.4 
0.4 
0.5 
0.3 
0.5 
0.5 
0.5 
0.5 
0.5 
0.5 



0.8 



170 

155 



At or Above 
Rating 



J' 



TABLE 95. (continued) 
PACE FY 75 COMPETITORS 



Cumulative proportions qf different groups of competitors 
at or above certain ratings* 

college major 

occupational category a 



HOME 
ECONOMICS 



LAW 



LETTERS 



LIBRARY 
SCIENCE 



MATHEMATICS 



106 




2.4 


11.0 




6.1 


• 105 




2.8 


10.2 


0.2 


9.2 


104 




2.6 


9.3 


0.5 


9.1 


103 




3.0 


8.9 


0.7 


7.2 


102 




2.9 


8.6 


0..6 


6.7 


101 




3.0 


8.1 


0.5 




100 


0.2 


2.9 


11.1 


0.4 ---^ 


6.8 


99 


0.2 


2.5 


, 11.2 


0.5 


•6.6 


98 


0.3 


2.4 . 


11.2 


0.5 


6.2 


97 


0.3 


2.2 


11.4 


0.5 


6.1 


96 . 


0.4 


2.1 


11.5 


0.4 


5.8 


95 


0.4 


2.1 


11.2. 


0.4 


5.5 


94 • 


0.4 * ; 


2.0 


11,0 


0.5 


. 5.3 


93 


■ 0.6 


1.9 


11.0 


0.5 


5.2 


92 


0.6 


1.8 


10.9 


.0.5 


5.0 


91 


0.7 


1.7 


. 10.9 


0.5 


4.9 


90 


0.7 


1. 7 


. 10.6 


0.4 . 


4.7 


89 


0.7 


1.6 


10.4 


0.4 


4.6 


88 


0.8 


1.6 


10.2 


0.4 


4.5 


87 


0.8 


1.6 


.10.1 


0.4 


4.4 


86 


0.8 


1.5 


10.0 


0.4 


4.3 


85 


0.8 


1.5 


10.0 


0.4 


4,1 


Percent 












of Total 


.1.2 




6.3 


0.3 


2.3 



PHYSICAL- 
SCIENCES 



3, 


.2 


2. 


.9 


3, 


.2 


3. 


.0 


2. 


.6 


2. 


.5 


2, 


,7 


2. 


6 


2. 


6 


2. 


4 


2. 


3 


2, 


3 


2. 


1 


2. 


1 


2. 


0 


2 . 


0 


2. 


0 


1. 


9 


1. 


9 


1. 


8 


1. 


8 



1.1 



*Those CP competitors who pass would be placed at top 
of ..register. These competitors are not identifiable 
in data presented here so proportions aru somewhat in 

' error. 
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TABLE 95 (continued) 

PACE FY 75 COMPETITORS 

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS 
AT OR ABOVE CERTAIN RATINGS* 



COLLEGE MAJOR 
OCCUPATIONAL CATEGORY A 







PUBLIC AFFAIRS 


SOCIAL 






Percent 




PSYCHOLOGY 


& SERVICES 


SCIENCES 


THEOLOGY 


OTHER 


' of Tota: 


At or Above ' 














Rating 














' 106 


9.8 


7.3 


24.4 






0.Q4 


105 


6,4 


3.6 


29.0 




1,1 


0.24 


. 104 


5.8 


3.4 


29.5 




1.0 


Ow32 


103 


5.4 


3.5 


28.6 


0.2 


0, 8 


0. 42 


102 


.6.2 


3. 3 


29.0 


0. 3 


0. 8' 


0.53 


101 


5.9 


3.4 


28.0 


0.3 


0.6 


0.67 


100 


.7.6 


2.4 


30.9 


0.6 


1.0 


.1.91 


99 


7.4 


2.7 


31.4 


0.5 . 


0.8 


2.50 


98 


• 7.8 


2.8 


31.5 


0.5 


0.9 


3.18 


97 


7.7 - 


2,8 


31.5 


0.5 


0.9 


4v02 


96 


8.1 - 


2 . 9 


31.3 


0.5 • 


0.9 


4.97 


95. 


8.3 


3. 1 


31.0 


0.5 


0,9 


6.08 


94 


■ 8.4 


•3.2 


30.8 


0.5 ' 


. 0.8 


7.30 


93 


8.5 


3.3 


• 30.4 


0.5 


0.9 - 


P. 73 


92 


8.6 


3.4 


.30.2 


0.5 


0.9 


10.18 


91 


8.6 


3.4 


29,3 


0.5 


0.9 


11.77 


90 


8.5 


3.6 


29.7 


0.5 


0.9 


13,48 


89 


8.5 


3,7 


29.5 


0.5 


0,8 


15.18 


88 


8.4 


3.9 


^ .29.3. 


0.4 


0.8 


16.93 


87 


8,4 


4.0 


29.1 . 


0.4 


0.8 


18.75 


86 


• 8,4 


4. 1 


28.8 . 


0.4 


0,8 • 


20.62 


85 


. 8.4 


^•1 


28.6 


0.4 


0.8 


22.74 


Percent 














of Total 


6.5 


6.0 . 


25.9 


0.3 


1.0 





*Those CP competitor^ .who pass would be placed at top 
of register-. These competitors -are not identifiable 

■ in data presented here so proportions are somewhat In 
error r • 
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TABLE 96 



\ 



PACE KY 75 COMPETITORS • 

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS 
AT OR ABOVE CERTAIN RATINGS* 

COLLEGE M^VJOR 

OCCUPATIONAL CATEGORY B 

AGRICULTURE & ARCHITECTURE & BIOLOGICAL BUSINESS & 



COMPUTER & 



NAT RESOURCES ENVIR DESIGN SCIENCES MANAGEMENT. COMMUNICATIONS " INFO SCIENCES 



At or Abovt! 
Rating ■ 



106 


1 


.0 




3. 


,0 ■ 


26.7 


1.0 


1.0 


. J 05 


2 


.2 


] . 1 


2. 


,7 


18.7 


2.0 


1.1 


lOA 


2 


.0 


0.8 


2, 


,6 


20.0 


2.3 


1.2 


103 


1 


.6 


0.6 f 


2. 


,9 


21.4 


2. 2 


1.4 


102 . 


1 


■6 


■ ' 0.6 . 


3. 


2 


22.8 


2.2 


1.2 


. . 101 ■ 


• . I , 


■6 


0.5 


2. 


9 


23.8 


2.4 


1.1 


" '100 . 


1 


.2 


■ 0.5 


4. 


1 


14.6 


2.1 


. 1.1 


99 


1, 


.r 


0.5 ■ - 


4. 


2 


14.2 


2.1 


■ 1.2 


98 


1, 


.2 


0.5' 


4. 


0 


■ 14.0 


,2.2 


. 1.1 


97 


1, 


.2 


0.5 


3. 


9 


14.0 


2: 2 


■ 0.9 


96 


I, 


.2 


. 0.6 


3. 


9 


14.1 


2.2 


0.9 


95 


1 , 


. 2 


0.6 


3. 


8 


14.1 


2.2 


0.9 


94 


1. 


.4 


0.6 


3. 


7 


14:3 


2.2 


0.9 


- 93 


J . 


.3 


0.6 


3. 


8 


14.6 


2/3. 


• 0.9 


92 


J , 


.3 


0.6 


3. 


6 


14.7 


2.4 


0.8 


• 91 


1, 


• 


■ 0.6 


3. 


6 


14.9 


2.4 


0.8 


90 


. 1 . 




0.6 


3. 


7 


15.0 


2.4 


0.7 


89 - 


. 1 . 


.A 


0. 5 


3. 


7 


15.2 


2.5 


0.7 


8H 




0. 


' 3. 


7 


15. 3. 


2.6 


0.7 


87 


1. 


.4 


0.5 ■ 


3. 


7 


15.6 


2.6 


0.7 


86 


1. 


,4 


0.5 


3. 


6 


15.8 


2.6 


. 0.7 


85 


I'. 


5 


0.5 


3. 


6 


16.1 


2 . 6 


0.7 


Percent 


















of Total 


i: 


.5 


0.4 


2. 


9 


22.4 


2.7 


,0.7' 



*Tho.se CP competitors wh(.).pass would he placed at top 
of rej^ister. Tliese competitors arc aot idt^n t i f i able 
in- data presentftd iicre so proportions arc somewhat in 
error. ' ■ . « 
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TABLE 96 (continued) 



FACE FY 75 COMPETITORS 

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS 
AT OR ABOVE CERTAIN RATINGS* 

COLLEGE MAJOR 

OCCUPATIONAL CATEGORY B ' 



EDUCATION 



ENGINEERING 



FINE & 
APPLIED ARTS 



FOREIGN 
LANGUAGES 



HEALTH 
PROFESSIONS 



At or Above 
Rating 



106 


2.0 


1.0 


3.0 






105 


4.2 


1.6 


1 . 1 ^ 


2.7 


0.4 


104 


3.8 


1.8' 


,1.0 ■ 


2.4 


0.3 


103 


4.2 


2.0 


0.8^^ 


2.7 


0.3 


102 


4:5 


1.7 


0.8 \ 


3.1 


0.2 


101 . 


4-. 9 • 


1.8 


0.9- 


2.9 ■ 


-0.4 


100 


4.3 


1.4 


1.6 


3.1 


0.4 


99 


4.5 


1.4 . 


1.6 , 


3.3 


0.4 


98 


4.8 


1 . 


1.7 


3.5 


0.4 


97 


"4.9 


> . .i 


1.8 


3. '7 


0/4 


96 


4.9 


1.2 


1.8 


3.7 


0.4 


. 95 


5.3 


1 . 1 


1.9 


3.8 


0.4 


94 


5.5 


1.1 


1.8 


. 3.8 


0.4 


93 


5.7 


1.0 . 


1.8 . • 


3.9 . 


0.4 


92 - 


6.0 


1 .0 


1.8 


4.0 


0.4 


91 


6.2 


1.0 


1.9 


3.9 


0.5 


90 , 


6. A 


0-9 


2.0 


4.1 


. 0.5 


89 


6.5 


0.9 


2.0 


^..2 


0.5 


88 


6.3 


0.9 \ 


2:1 


4 . 2 


0.5 


87 


7.0 




2.0 


4.2 


0.5 


. 86 


.7.3 




2.1 


4.1 


0.5 


85 . 


• 7.4 


0.8 


2.0 


4.1 


0.6 


:ent 












\>tal 


11 . 1 


0.8' 


2 . 2 


2.7 


■'0.8 



*Those CP competitors who pass w<mj1(! be placed at top 
•of register. These competitors are not- identifiable 

in. data presented liero so proport ions are somcwhat in 

error . 
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TABLE 96 (continued) 



PACE FY . 75 COMPETITORS 



CimULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS 
AT OR ABOVE CERTAIN RATINGS* 

COLLEGE MAJOR 

OCCUPATIONAL CATEGORY B 





HOME 








ECONOMICS 


LAW 


LETTERS 


At or Above 








Rating 








lUo , 




2.0 


9.9 


105 




2.7 


8.4 


104 




3. A 


8.7 


103 - 




3.0 


7.8 


102 . 




2.8 


7.5 


101 




2.7 


7.7 


100 


0.2 


2.6 


10.0 


99 


0.2 


2. A 


10.1 


98 


0.2 


2.2 


10.3 


97 ' 


-0.3 


2.2 


10.5 


96 


0.3 


2.1 


10.5 


95 


O.A 


2.1 


10.4 


9A 


O.A 


2.0 


10.3 


93 


0.5 


1.9 


10,2 


92 


0.6 


1.8 


10.2 


91 


0.6 


1.7 


10.2 


90 


0.7 


1.7 


10.0 


89 


0.7 


1.6 . 


9.9 


88.. 


0.8 


1.6 


9.7 


87 


0.8 


1.6 


9.6 


86 


0.8 


1.5 


9.6 


85 


0.8 


1.5 


9.5 



LIBRARY 
SCIENCE 



1.0 
0.2 
O.A 
0.6 
0.5 
O.A 
0.4 
0.5 
0.5 
0.4 
O.A 
O.A 
0.5 
O.A 
0.5 
O.A 
O.A 
O.A 
O.A 
O.A 
O.A 
O.A 



MATHEMATICS 



6.9 
9.6 
8.8 
7.8 



6.3 
6.2 
5.9 
5.7 
5.5 
5.4 
5.2 
A. 9 
A. 8 
4.7 
A. 5 
A. A 



PHYSICAL 
SCIENCES 



A. 2 
3. A 
' 3.2 
3.0 
2.8 
2.7 
2.7 
2.9 
2.7 . 
2.6 
2. A 
2.3 
2.3 
2.2 
2.1 
2.1 
2.0 
1.9 
1.9 
1.9 
1.8 



Percent 
of Total 



1.2 



1.0 



6.3 



0.3 



2.3 



1.1 



*Those. CP competitors who pass would be placed at top 
of register. These competitors are not identifiable 

'in data presented here so proportions are somewhat in 
error. 
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TABLE 96 (continued) 



PACE FY 75 COMPETITORS 

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS 
AT OR ABOVE CERTAIN RATINGS* ■ 

COLLEGE MAJOR 

t ■ 

OCCUPATIONAL CATEGORY B 

PUBLIC AFFAIRS SOCIAL " .Percent'- 

PSYCHOLOGY & SERVICES SCIENCES THEOLOGY OTHER of Total 

At or Above 
Rating 



106 


8.9 


■ 7. 


.9 


. 2A.8 






0.05 


105 


5.8 


3. 


.5 « 


26.5 


O.A 


0.9 


0.28 


lOA 


5,2' 


3. 


, 3 


27. A 


O.A 


0.8 


0.37 


103 


5.9 


3. 


.6 


27.0 


0.3 


0.6 


0.47 


102 


6.0 


■3. 


.5 


27.0 


0.2 


0. 7 . 


0.62 


101' 


5.8 


3. 


,5 . 


26.8 


0.3 


0.5 


0.75 


100 


7.5 


2. 


.5 


30.3 


0.6 


1:0 


2. 17 


99 


7.5 


2. 


J 


■ 30,7 


.0.5 


0.9 


2.76 


98 


7. A 


3. 


.0 


30,8 


0.5 


0,8 


3.A9 


97 


7.9 


2, 


,9 


30.5 


' 0.5 


0.9 


' 4.43 


96 


8.1 


2. 


,9 


30.3 


a. 5 


0.9 


5.29 


95 


8.1 


3, 




30.2 


0.5 


0.9 


6.46 




8.3 


3, 


,2 


29.9 


0.5 


0.9 


7.67 


93 


8. A 


3. 


,3 


29. 7 


0.5" 


0.8 • 


9.13 


92 


8. A 


3. 


,3 


29.6 


0.5 


0.9 


10.64. 


91 


8. A 


3< 




29.3 


O.A 


0.8 


12.09 


90 


8.3 


3. 


.6 


.29.1 


O.A 


0.8 


13.71 


89 


8. A 


3. 




28.9 


O.A 


0.8 


15.68 


88 


8.3 


3. 


.9 


• 28,7 


O.A 


0.8 


17.42 


87 


8.3 


3. 


.9 


28.5 


0.4 


0.8 


19.11 


86 


8.3 


U, 


,0 


28. 3 


O.A 


0.8 


20.93 


85 


8. 3 


. A. 


.1 


.28.1 


0. A . 


0.8 


22. 73 



Percent ■ ■ 

of Total 6.5 , 6.0 , 25.9 0.3 1.0 



*Those CP compet i tors, who pass would be placed at top - 
of register. These competitors are not identifiable 
in data presented here so proportions are somewhat in 
error." 
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TABLE 97 

PACE FY 75 COMPETITORS 

CUMULATIVE PROPORTIONS OF DIFFEREiN'T GROUPS OF COMPETITORS 
AT OR ABOVE CERTAIN RATINGS* 



COLLEGE >1AJ0R 
OCCUPATIONAL CATEGORY C 



AGRICULTURE & 
NAT RESOURCES 



ARCHITECTURE & 
ENVIR DESIGN 



BIOLOGICAL 
SCIENCES 



busi:;ess & 

MANAGEMrJNT 



coi-ipLter & / 



At or Above 








Rating 








106 


0.9 




3.8 


105 


2.0 


1.0 


2.5 


lOA 


2.0 ' 


0. 7 


3.2 


103 


L. 7 


0. ; 


3.1 


102 


1.6 


0.6 


3.3 


10.1 


1.6 . 


0.6 


3.0 


100 


1.3 


0.5 


4.4 


99 


1.3 


0. 5 


4.2 


98 


1.3 


0.5^ 


4.2 


97 


l.A 


0. 5 


4.1 


96 


i.A 


0.6 


3.9 


95 


1.3 


0.6 


3.9 


. 9A 


l.A' 


0. 6 


3.8 


93 


1.4 


0.6. 


3.8 


92 


1.4 


0.6 


3.9 


91 


1.5 


0.6 


3.9 


90 


1.3 


0.6 


3.8 


89 


1.5 


0.6 


3.8 


88 


1.5 


0. 5 


■ 3.7 


87 


1.5 


0.^ 


3.7 


86 ■ 


1.5 


0.5 


3.7 


85 


1.5 


0.5 


3.7 


Percent , 








of Total 


1.5 


0.4 


2.9 




22.4 



COM?1UNICATI0NS INFO SCIENCES/ 



0.9 
0.8 
i.O 
1.4 
1.3 
1.1 
1.2 
i.l 
1.1 
1.1 
1.0 
1.0 
0.9 
0.9 

0.;9 

0.8 
0.8 
0.8 
0.7 
0.7 
0.7 
0.7 



0.7 



2.7 



*Those CP competitors who pass vuuld be placed at -op 
v^cgister. These competitors are not identifi, ; 
m uata presented here so proportions are somewhat: in 
ercor. 
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VACK KY 7S COMPEtlTOKS 

CUMliUTIVS rHCj^;??TU)NS 0? DlrKEKE^iT C^Ol^ipV CQH?£TITOKS 
AT OR ABOVt CERTAIN RATINGS* ". 

OCCCPATIONAL CATtCOKY C 



EDUCATION 



APin. I ED AKTi; 



FORSIGK 

i^v;otJAaEs 



At or Above 
Racing 

106 
105 
104 
l03 
102 
101 
100 

99 

98 

97 

96 

93 

94 • 
^3 
92 
,91 
90 
89 
86 
- 87 
86 
85 



1.9 
4.0 
A. 2 
4.2 
4.8 
3.^2 
4.8 
4.6 
5.0 
, S , 0 
5. 1 

5. i 
5.5 
5.9 

6, 1 
6. 3 
t>. 5 

6 

6.B 
/ . I 
7 . 

r. 5 



0-9 

.8 

. 7 



.0 

0.9 
0.9 
0.9 
0.9 
0.9 



> 



2.S 




1.0 




0.9 




0,8 


.;i.4 


o:s . 


2.3 


0.9- ' 




1,^ • 




I. V 




1.6 








1.7 


■ -'.^.^^ 


1.8..-" 


3.5 


KB ■ 


3.6 


I . a 




x.c 


3.. V 


I . ^ 


3.7 


:.9 




.^o 


4,0 


2.0 


4 . 0 


2.0 


4,0 


2.0 


4;o 


2,0 


• 3.9 



0,3 

0.2 
0> 

0.3 
0.^4 
0.4 
0-4 

0;4 
0.4 
0.4 
OU 

b.> 

0.5 
0. 5 
0,5 
0.5 

o.s 
o.s 

0.5 
0-5 



Percent 

o: Tccal H.l G..S . 2.2 - 2.7 ^ 0.,8 



*Th6sc CP conpcC; Uor s «ho pa^vi v-!uiJ bt.' pUiroU. top 
of register. Tb.CiJO conp^c iter:; ar^* nut Idt^r.t if iablc 
in data preiienced Jierc iio prop:>r : ion,s are ^onc-vbat in 
error. 
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ERIC 



cv-uzATivr pj^opor/: IONS OF oir?THKNT ^>HO'j?s or com?j;:ttokh 
o/:c:;i'A'r:o^AL i':A'ri:(;or:v 



10^ 
B7 



■J. 



V - 



: 0 . ! 



: I . ? 

■ 



0. ; 

0. s 



0- :< 



3. 5 

2 , ^ 



/ . 1 ■ 

2. 0 

J . 

; - 'f. 
i . 



J.. . 



2 68 



ERIC 



\\ i : ; 1 j ^ • f ; ,i 



0. /O 

i - \M 



I I . 

i '> . 1/ 

.-'0. 



ERLC 



TAHU'. 9*) 



< 
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